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Support For Heroes Of Hope: 
Our Cancer Centre 


would like to express my congratulations to Christiaan Timmermans, 

Pat Hargrove and the entire Local 222 Human Rights Committee on 

a job well done, regarding the April 15th forum at the Local Union 

Hall surrounding the issue of Dudley George. The evening, thanks to 

the guest speakers, was enlightening and a very rich cultural experi- 
ence. As I said that night, I believe it was a total success because it high- 
lights an issue we cannot allow this provincial government to sweep 
under the carpet. When you hear the family of Dudley George say, all they 
want from this government is an apology, you have to truly question the 
humanity of this government. The family is saying if it was in fact an acci- 
dent, then simply apologize. Hell, if you ran over your neighbour's cat 
backing out of the driveway you would at the very least apologize. Is the 
life of Dudley George not worthy of such a gesture? 
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Tax Cuts Apparently Not 
The Answer 
As I write my article for this month we find all 
levels of government pointing the proverbial finger at one another, accus- 
ing the other of not moving up to the plate. I certainly have no sympathy 
for the Provincial or Federal levels of government when they cry poor, 
after all if you can campaign and deliver on tax cuts to the most wealthy 
in our society, you should be able to afford to cough up money for the 
threatened Iter project; the necessary funding to make our university a 
reality — and after three Premiers let’s quit announcing a cancer centre 
in Oshawa and let’s build it. 1 do have some empathy for the municipal 
level of government, as they have been downloaded on by the other levels 
see OUR - page 2 
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With the unanimous 
support of CAW Local 
222’s Executive 
Board and 
Membership, the new 
Cancer Centre at 
Lakeridge Health 
Oshawa will 
undertake a 
fundraising drive 
that will include 
payroll deduction 

| from our 
membership. 

At left is an 

artist's rendering 

of the new Regional 
Cancer Centre. 
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of government in unprecedented fashion. 
Municipal politicians are the ones we lobby the 
hardest because they are the most accessible, 
and in most cases have the greatest amount of 
freedom to go with their true beliefs and not the 
demands of the party whip. I have had my dif- 
ferences with many municipal politicians, but 
when push comes to shove they tend to rally 
around the local issues that affect us the most. 
As I write this article we are lobbying the 
Regional Government to fund $10 million to 
support the University short term. I do this not 
because I believe it is the responsibility of the 
municipal government but rather because I 
believe they care more about our community 
than the other two levels, and we have nowhere 
else to turn. You may ask the question if you 
don’t believe it is the responsibility of Regional 
Government why ask then? The answer is sim- 
ple, ultimately $100 million must be raised to 
support the University, with much of that hav- 
ing to come from outside Durham Region. Why 
would someone outside Durham be enthusias- 
tic to give funding to Durham Region if we 
don’t seem to be committed here? $10 million 
is a lot of money in anybody's world, but when 
you break it down it truly is the equivalent of 
the cost of one pizza per year per middle class 
family for five years, and in return this gets you 
a $500 million University in your back yard. 
This is certainly the best investment any of us 
will likely make in our lifetime, an investment 
our grandchildren and their grandchildren 
will thank us for. The benefits a university 
brings to our community are immeasurable. 
All levels of government forget one little 
thing when they argue who is responsible for 
what, the tax dollars they all are entrusted with 
come from we the taxpayers. In fact, the chal- 
lenge of who should pay for what is a large 
shell game. When it is all said and done we the 
taxpayers are coughing up the total cost no 


CAW Local 222 president Mike Shields spoke forcefully on the need for governments to 
step up and focus on the health care needs of taxpayers. GM of Canada President 
Michael Grimaldi offered the Corporation’s support for the new cancer centre. 


matter which way you cut it. Don’t get me 
wrong, I’m not complaining about paying 
taxes, I believe it is the price we pay for living 
in a civil society. It is what makes us different 
from underdeveloped countries. I just don’t 
happen to believe politicians should campaign 
on tax cuts for the extreme wealthy and then 
tell a community that the realization of a 
Cancer Centre will depend on the success of 
raffle draws. I know if one of my loved ones 
needs treatment for cancer I certainly don’t 
want that treatment not to be made available 


ELECTION NOTICE 
CAW 7" Constitutional Convention 


June General Membership Meeting 
Thursday, June 5, 2003 - 3:00 p.m. 
Nomination cards must be filled out, available at the CAW Local 222 Union Hall 
Nominations 


Open Monday, May 12, 2003 at 8:00 a.m. - Close Tuesday, May 20, 2003 at 10:00 a.m. 


Voting 
Commences at 3 p.m. on Thursday, June 5, 2003 
and continues until 8 a.m. on Friday, June 6, 2003 


Notices to be Posted 


Constitutional Convention to be held August 19-22, 2003 - Sheraton Centre, Toronto 
Note: This Election is for all Units within Local 222 
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because we didn’t sell enough raffle tickets. 

Until we can force governments to stand up 
and be accountable for what they were elected 
to do, namely provide quality health care and 
quality educational opportunities, we find our- 
selves in situations where we must dig deep to 
make this a reality. I am calling on our mem- 
bership to dig deep once more and support the 
Heroes of Hope Campaign. This is the final 
chapter to fulfilling the government’s 30 per- 
cent funding from the community. (For the 
information of the government, the other 70 
percent comes from the community as well.) I 
would like to express my heartfelt thanks to the 
Heroes of Hope Cabinet who have risen to the 
challenge each and every time they have been 
called upon. Your unwavering devotion to this 
worthy project and the generosity of this won- 
derful community is what will make this a real- 
ity, not politicians. Rest assured they will all be 
available for the photo ops. Hopefully some 
will be in a different line of work come photo- 
graph time. The contributions made by our 
membership have been essential in bringing a 
Cancer Centre to Oshawa and your continued 
support will make it a reality. Each and every 
one of us have been touched by cancer in 
some fashion, friend or family, and this Cancer 
Centre will help our friends, family and neigh- 
bours for years to come. Your support repre- 
sents social unionism at its best. 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Car Plant Third Shift’s 


Anniversary 


he deadline for this issue was April 11, 

2003. This is exactly one year to the 

day when we signed the third shift 

agreement for the Car Assembly Plant, 

creating a little over 1,000 new jobs in 
Oshawa. 

One year ago we had 545 members on 

layoff; today we do not have any and cannot 


ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON ANE 
pT VICE-PRESIDENT’S REF 


WAYNE 


MURPHY 
ACSYS PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


will return 
next month 


100 years young. 


She was born in Arbroath, Scotland, and came to Canada 
with her family in 1911. The second of nine children, Mary began 
work in a textile company as a weaver, buying her first car in 1928. 
She then started at General Motors on January 2, 1934, and retired on 


August 1, 1965, with 31 years service. 


even move transfers due to the lack of bodies. 
Detroit has made a decision not to hire any 
new employees and as a result those who 
have had transfers come through have had to 
wait. 

The plants have told the Employment 
Office they will be able to fill the needs of the 
Truck Plant, who require about 110 people 
starting in September for the new crew cab 
without hiring any more people. Time will tell 
if this proves correct, as too often in the past 
those numbers have been way off. Should that 
be the case they would then have no choice 
but to hire more. 

We have also been hit with some recalls 
back to St. Catharines (25). At the time of 
writing and should these members decide to 
return to these permanent openings we will 
have even more shortages. 

We are waiting for a response to our 
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Cutting & Sewing Room 


AW Local 222’s President and Financial Secretary, Mike 


Shields and Terry Spence, presented Mary Black Thomson 
Bolland with flowers and a gift on March 27 as she turned 
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Mary wed later in life to a Welsh gentleman named Eric Bolland, 


and they were happily married for 30 years before his death. Mary 
is the last survivor of all her siblings, most of whom reached their 


request to allow some 
Document 13s out of 
both GM and ACSYS. 
The Company have in- 
dicated they would draft up a Memorandum 
of Understanding, and we will look it over. 
For those not aware, former GM employees 
still working at ACSYS will have to return to 
GM in May of 2005, or become ACSYS 
employees working under their agreement 
and conditions. There are about 350 
unskilled and skilled members still working 
there. If this agreement is accepted it would 
cut down the number anticipated to flow back 
in May, 2005, as well as allow some GM 
members the opportunity to retire when we 
do not have anyone on layoff right now. We 
will keep you informed if an agreement is 
forthcoming. 
Until next time... 


HOAR 
GM SHOP COMMITTEE 
CHAIRPERSON 
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80s and 90s in good health. 


of brandy. 
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We thank Mary’s nieces, Susan Lahond and Linda Sheppard, for 
bringing Mary’s milestone birthday to our attention. They suspect 
Mary would attribute her health and longevity to being from good, 
hard-working Scottish stock; oatmeal every day; and a regular nip 
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_ CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


The Workers Have Made 
The Grand Prix A Success 


e have been having continuing 
problems in the Paint Shop that 
seem to be mostly due to the 
new manager in that depart- 
ment. The new Area Manager 
informed the District Committeeperson that 
there would be no more double shifters in the 
Paint Shop, even though they still plan to 
bring in TPTs. I have taken this issue to Dan 
Hermer, and if there are TPTs brought in 
without first following the double shift agree- 
ment, then there will be grievances filed in 
every case. For all the money that is spent on 
executive salaries, you would think they could 
at least find people who know how to read so 
that they can follow the Collective Agreement. 

There has been a lot of talk about the 


quality problems in Paint, but management is 
using salaried people on the line between 
shifts to run overtime on a regular basis. 
These people are not trained, and most of 
them don’t know how to do the jobs. It is not 
hard to figure out why they are having quality 
problems when they use untrained, salaried 
people instead of the trained workers who 
should be on the jobs. Perhaps the Paint Shop 
Area Manager should spend more time with 
the people in his department instead of look- 
ing at charts and numbers. 

The launch of the Grand Prix has been 
declared a success, and all the managers 
involved have received recognition for it. 
Everyone seems to have forgotten the workers 
who actually built the cars, found the prob- 


Local 222 Allstars 
Score For The Arthritis 


The Arthritis Society 
“Score for Arthritis” 
Ball Hockey tournament 
on March 30, 2003 was 
Sponsored by CAW Local 
222. Promoting the 
event at AM1350/CHEX- 
TV (above), are (from 
left to right) Lisa 
Lindsay, morning show 
host Terry Johnston, and 
Local 222 Financial 
Secretary Terry Spence. 
Right, the silver medal 
winning Local 222 
Allstars, coached by 
Terry Spence. 
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lems, and made the ym 

launch work despite HOY 
problems with job set- CAR PLANT 

ups and_ parts that | ARAB 
weren’t right. Instead 

of getting the credit along with the manage- 
ment group, we have seen a huge increase in 
the discipline rate. So, even though your 
supervisor may not be thanking you, my con- 
gratulations to all the workers who made the 
Grand Prix launch the success that everyone 
says it is. 

There seems to be a huge increase in dis- 
cipline in all areas of the plant, but mostly on 
the third shift. Management seems to be 
changing the rules to suit themselves when 
they are determined to discipline someone. 
For example, we have one worker in Paint 
who was absent from work, called in on the 
absentee number, and brought a doctor's 
note that said he was unfit and unable which 
has been the rule since they made that change 
in 1998. Labour relations has said they are 
not accepting this note because it is a “note of 
convenience.” If anyone knows what that 
means, please give me a call. Another worker 
was separated because the Company sent her 
a letter of recall and then started counting the 
five days for recall from the date they sent the 
letter instead of the day she received the let- 
ter. As of the day of writing this article, the 
Labour Relations department has refused to 
reinstate this worker even though this violates 
the Collective Agreement, past practice and 
common sense. 

Dan Hermer is still trying to get the Union 
to buy into his concept of teamwork in the 
plant, but it is very hard for us to support that 
when his managers and particularly the 
Labour Relations department violate the prin- 
ciples of teamwork every day with cases like 
this. 

We had a very successful set of fourth step 
meetings in April. If you had a grievance at 
that step that has been resolved or moved on, 
your committeeperson should be letting you 
know its status and whether it has been paid. 

On a sadder note, I would like to offer my 
condolences to the family, friends and former 
co-workers of Al Barnard, who passed away 
last month. We just celebrated Al’s retirement 
a couple of months ago, after over 30 years of 
service in Chassis and were saddened to learn 
of his sudden passing. 

If you have an issue that cannot be re- 
solved by your Committeeperson and then 
your District Committeeperson, I can be 
reached at 7418.% 
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CAW Local 222 Financial Report 


Covering The Month Of March, 2003 
Total RECei Pts :ciiiancedinoriconiiosmeronnnamnndeeds 


MOEA ENGIN SG sce desssetdesscssirevtas erates seated tsestdendaiueessaase 
Surplus (DORI) .oisciscisiisiessenascinsiecserevsedseiencsordvenseonenns 


CAW Local 222 
Balance Sheet As At March 31, 2003 


ASSETS 

CURRENT ASSETS 

CASI ing sceivecseastaCascusvidcaizsecsdRecwsussutunssesicesceseveotacat aaah aoreaooneent nite 522,685.20 
83,024.10 

MDE OSIt PAW CU race caecsecesstssstsstsetv aera caressing sstasevteescateetseea nesses oer se 37,640.17 

Due from Dental Centre ........cc.cccccccccccsscsecccscsesscsesesssssevsssessvsssessseees 91,144.25 

Mortgage Receivable........... —10,477.36 

Dominion of Canada Bonds sas 12,000.00 

Short Term Investments .........cccccesseceeseseeteeseseseeeseseseeteneseetsnenenees 772,185.48 

TOTAL CURRENT ASSETS 0.00.....0..cccccccccseeeceeseetecteseeeeteeteeneenes 1,508,201.84 

Fixed Assets 

Land vecsccccsecssssssscssvessssssscesenssseseccesnssseseesevessssesessvisasssesssesnenessseeeee 615,195.00 

Buildings .. 2,829,533.00 

Equipment ............... - 92,627.61 

Total: Fixed ASS€tS ......ccccccccccccsesceeeeseseeeeeseseeestenesesnseeteneeeeeeees 3,537,355.61 

TOTAL ASSETS .....cccccccsscccsssssssssssssscccssssssssssssssssesssssssesstnsessssesseseee 5,045,557.45 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Tiabilities:...:cicicasaiinncid dedadinuruniiaiadiannininds 2,144,364.30 

UI Payable... = 1,850.21 

Ul Payable — Lost THM. .csssisssaseisent cannes esetesveanviasas 700.66 

GPP Payable: sa tisstensenanccunsnnilundanunnd: 3,681.82 

CPP Payable — Lost Time .........c ccs 1,064.82 

Income: Tax Payable, .... cies ssssiisivcrsseieameiicevaniins 11,364.79 

Income Tax Payable — Lost Time ......0...c cece 3,299.33 

Receiver General Payable .............sssssssssssssessseesssecseneesseencateneeneneenenees 21,961.63 

EHT Payable............00 43,060.68 

Union Dues Payable. 2,035.73 

AWCU vcccccccccssssssseee 3,417.84 

Charitable Deductions.. 2,249.79 

WCB Payable... eee 26,171.67 

Due Re:Duplate Council Fund . 500.00 

Retired Members Fund ............... 41,769.50 


TOTAL CURRENT LIABILITIES .. 


TOTAL LIABILITIES ......ccccccccsssssssscccssssssessssssssssssscsscssssssessssssseseees 2,285,531.14 
EQUITY 
NET ASSETS 
Net ASS¢ts issciisuiesciacicinchinnnadnintinnndnainndiadininainde 2,581,918.16 
SUIPIUS es sascsiseveseossors w_ 178,108.15 
TOTAL NET ASSETS . . 2,760,026.31 
TOTAL EQUITY o.cccccccssssscccsssssessssssssssssessessssssssssssssassssessssesseseee 2,760,026.31 
LIABILITIES AND EQUITY .......::ssssssssssssssssssssssssssssssssssssssssessssssssesn 5,045,557.45 
a 
Rr 
——S=ar 
» Ww 4A 
RE 4 
meme 
— 
nll 


LOCAL 222 


v__2,285,531.14 


ica $ 993,571.36 
a 953,184.47 SPENCE 
oo. $ 40, 386.89 FINANCIAL SECRETARY 


CAW Local 222: Income Statement 
March 1-31, 2003 


REVENUE 

INCOME 

Membership Dues isi. .cicscisaivcemninniisemenaimernaal 968,672.50 
TOQUE ACL OS xs sus saxtesaassssvacesovncavbitesss; sacstasosuvscestatdssaganansedessvonartoseasneatte as 520.00 
Oshawa’ Area Skilled. Trades..: sssscsssrisssisicrtniasineiasannas 267.43 
SAB: RECEIPIS: sccscssssssssseesansnessevsessessszoevsnnonsensesssgtizsssoenseunsceacenssseisaay3 2,241.48 
Greenshield Recoveries,,.......sssssssssccssrsrscesssssrsssessssecesssesenencnecssssncacseres 1,814.21 
Halll Maintenanee:.:.is sesssriticccsataisnemansia ase aivesesntitens 2,533.25 
Stall, Wade RECOVETIES cy, caver caceessaccessssavenne tedeensaeteansisetos eacanuesy 1,649.40 
Miscellaneous Collections .........cccccssssssesesseeseeeeeseseseseseaseeneesees 944.00 
Osh AWOKE ss isssscecoresertessesiribessccsstisva Guastinayecuamnannean ecient 6,693.75 
REMtsssssvaveansostissetcesavevactenswtecrenravietynstinetseamunGntann lec 7,050.00 
Soft Drinks and Vending 326.25 
Telephone Income........ ‘ 859.09 
TOTAL-REVENUE ss ssctinstssicirciciniennnninienaren aac 993,571.36 
TOTAL REVENUE oo.c.cccssssssssssssssssssssssssssessssssssssssssssesssssesssssssssssssens 993,571.36 
EXPENSE 

OFFICE AND BUILDING 

Binployee: Salaries it; svsseissies ts erascciiisi ute cnaciee dss Rv iecnactced ans 97,111.23 
UI Expense......... 3,799.65 

CPP Expense... 6,297.71 

WCB Expense .0.....s.sssseeeoee 816.34 

EHT Expense...... uw  -2,706.60 

Other Benefits .......c.ccccccceeees 21,917.05 

Employee Benefits and Insurance......c..cececsc sess 35,537.35 
Hall EXp CNS 8 iss cxcescssszsepssvensascaccecssceesspiaeesooecnceceraesassuias cieme ceacan cans 1,908.23 
Miscellaneous purchases wssssccssscssscsssstesneasssessceocassssestesvensssesatscccespsases 17,389.74 
Building Maintenance....... 10,573.96 
Soft drinks and vending 356.40 
Telephone yi ssssscieiestetscceereareeraee 12,848.25 
Office Supplies and General Expense .....0....cccccseecssessesneenesneeeeeesees 20,891.24 
OMUCERS EXPOMSe sss: sisviccesssovaseescossscieesaveaersenaenscavasceevsiuntans eons snteanssesnaes 2,402.58 
Professional .......c.ccccccceseeees . 9,007.28 
Total Office and Building 208,026.26 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 127.80 

Per Capita — Durham Labour Council. cis 3,089.60 

Per Capita — GM Intra Corp Council... 1,465.80 

Per Capita — CAW Assessment .........cccceeseneeees 553,479.57 

Per Capita — Special Assessments ... Ss 99.00 

Per Capita — CAW Council........... 9,709.14 

Total Pei Capita ca ssaiiusasiessessnuaseesaseaiecosioensnneusstatearidasenazehnancnnstntnisaenens 567,970.91 
Lost Time: Wages and Benefits <.,cc..sssscecsissssssssssccasasasinsissscsssesisccvisseenss 41,687.03 
Lost Time Expenses M&ESH..... 19,973.69 

Lost Time Expenses — Hotels 5,184.05 

LOSt, Time Expenses iss... scscstevcescssunsmasssathseardumincnuaisgancmines 25,157.74 
Misc. Election Costs... Pesach titties natn iites 18,350.50 
BdUCatiOn vecnisciceeeiscssnaciniacitiencinanneccr stannic 3,430.50 
Investors Grp Trust — Staff Pensions..........c.c cscs 23,064.00 
Oshaworker — Printing.........0.0.0.. we 25,448.50 

Oshaworker — Postage .......c.cscssssessseeecseeeseeeenens 9,882.52 

Total Oshaworker .......c..ccccesseceesesessseceesesessseeeseseeseseeeseeeeseneseseeeeenes 35,331.02 
PICHIC SsissscnsstieeaierncccimasnaNAtaaER einen 15,022.80 
Publicity ss tisiiiisenmnceminarcanaaisiainieia naan 371.00 
RECHCAT ONS, asvcsysseiivensaxsssiccuntos (aseacestiaseyivusvasondaraaativasslevntebanemuatnes 8,152.50 
Strike fund jis seccccccarsisseeennsns cterecnianinacnmimainniiniiccniauess 1,043.81 
Welfare and donations .. : 5,576.40 
Total Organizational 745,158.21 
TOTAL EXPENSE oo....cccccscsssssssssssssssssssssssessssssssssssssseesssssssssssssssessens 953,184.47 
NET INCOME. ooo..sccccccccccsssssssssssssssssssseessssesesssssssssnsssseessssssssssssssssnsens 40,386.89 


MAY 2003 


THE OSHAWORKER e 5 


hat is a NEL Award? NEL stands 
for Non Economic Loss. It is 
paid to people who are injured 
at work, have a recognized 
WSIB claim and have a perma- 
nent impairment. This award is paid (most 
often in a lump sum), not for any financial 
loss, but for a permanent injury causing an 
impairment to their quality of life. 

After an injury, a person usually heals. Not 
always do people heal back to their pre-acci- 
dent state. Once a person receives treatment 
and is on the road to recovery, they may 
plateau but not reach 100 percent wellness. 
This is called Maximum Medical Recovery, or 
MMR. 


IRDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REP 


Details Of A NEL Award 


An impairment is a physical abnormality or 
loss, a functional abnormality abnormality or 
loss, a disfigurement or a psychological prob- 
lem resulting from the loss or abnormality. 

It takes about six months to get through 
the process of a NEL and then to get a cheque. 

The Board ideally should recognize a 
probable permanent impairment after 
reviewing your medical file. Sometimes you 
must make the request for a NEL because evi- 
dence of a permanent impairment (PI) may 
not be evident during early stages. 

The Board must assess you. They will not 
see you personally, they merely review a 
report. You are sent a list of doctors to 
choose from. That doctor will be the assessor 


Cup Crazy Fun 


The sun shone on the 
first Cup Crazy event 
held by Labatts at the 
Union Hall mid-April, 
with teams enjoying the 
“rink” in the parking 
lot. Indoor participants 
such as Toronto 

Maple Leaf alumnus 
Tom Fergus on the 
bubble hockey game 
were also treated to 
playoff hockey on the 
really big screen in the 
auditorium. The real 
winner was Grandview 
Rehabilitation Centre 


student Rebecca Hardy, who now has a portable 
wheelchair lift thanks to a $900 donation. |. 
es | 


CAW==3TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
Johnson Controls Inc. 
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President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
Wayne Murphy 


and it is his/her report 
they will review. Your 
selected doctor cannot 
be one who has treated 


GARRY 
you before, nor can it MURPHY 
be the employer's | RECORDING SECRETARY, 
choice of doctor. Your | EMECUREE BOARD & 
own doctor may be REPRESENTATIVE 


able to assist with the 
selection. You have 30 days to choose a doc- 
tor. If you don’t, the Board picks one for you. 
The Board makes the appointment with the 
doctor you choose. 

Upon request, mileage reimbursement 
and lost time wages will be paid by the Board 
to attend the NEL assessment. 

The employer will be sent a copy of your 
assessment. The Board may choose a second 
assessment if they feel the first is not accu- 
rate, or incomplete. 

If your award is less than $10,000 for 
injuries which occurred 1990 through 1997, 
a lump sum will automatically be paid. After 
1997 the amount changes from $10,000 to 
$11,456.30. They will pay lump sums for 
amounts greater than the above figures, but 
only upon request within 30 days. 

Permanent impairment awards are cer- 
tainly not what they were before 1990. A per- 
manent low back strain would be compensat- 
ed to the tune of over $200 per month for the 
rest of your life if your injury was before 1990. 

Subsequent to 1990, that same level of 
impairment may only get you around $5,000 
total. 

People ask me, how can that be? How can 
the person working next to me be getting over 
$2400 a year for the same type of injury and 
I'm only getting one payment of $5,000? 

The answer is simple — they changed the 
rules. 
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Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Editor 
Joe Sarnovsky 


Mike McPhee 


Guide Board Member At Large 
(Balance of Local) 


Tim Thompson 


Board Members At Large 
Deb Weatherby (PPG) 


Ernie McKean 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 


Female Board Member 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Pool Tourney, April 16, 
2003. At right, the winners. “The 
eyes are still sharp, and they 
still know the angles.” 


CAW Local 222 Retirees Korner 
Retirees’ Picnic June 


President’s Report 
Associate Cards 

e have received a new order of 
Associate Cards and they will be 
available upon request, for 
social purposes only, to spouses 
and surviving spouses, not eligi- 
ble for Executive Board but can be on 
Standing Committees, ie. recreation, etc. 
Dues are voluntary, contribute if you wish, 
have voice at membership meetings but not to 
vote for Executive elections or financial mat- 
ters, nor to purchase batteries that are avail- 
able to the membership through the plant. 

It is amazing to yours truly, when our 50th 
year pins are available at our dances, how 
many are unaware of our celebration? Social 
activities are fine but let’s not bother with our 
monthly meeting and our social programs. 


MAPS Program 


(Medication Awareness) 
Classes seem to have bogged down, with 

long weekend holidays and not enough mem- 

bers submitting their names. Tell us verbally 


or phone reception. 

Lung Association plant col- 
lection March 28-03, thank 
you to our members who can- 
vassed. 

Elections apologies for the 
mix-up on the elections for 
our May meeting, but: 

Retired Workers Annual 
Conference Port Elgin August 
31 — September 5, 2003, elec- 
tions will take place at June 2, 
2003 membership meeting. Ballot box at 
reception from May 5-20, 2003; deadline 
1:00 p.m.. 

On the issue of new senior rates at City of 
Oshawa facilities, we managed to retain age 
65 and over at no charge. Brother Steve 
Melnichuk made an impassioned plea at City 
Council and it was a “show stopper.” On the 
hydro issue, another appearance at an 
upcoming city council. 

We have a fridge, a microwave, and a cof- 
fee machine for the use of our members. If the 
food in the fridge is not yours “don’t remove 


JOHN 
REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


GORD “CHIEF” BILL 


LINDSAY STACEY 
RETIREES’ CHAPTER RECREATION 
PUBLICITY 
CHAIRPERSON 


it.” You are welcome to the “do-nuts!” 
Participate and attend membership meetings. 


Publicity Report 

Now that I’m over my tantrum I would like 
to really thank all the brother and sister 
retirees who asked me to stay and do the 
retirees’ publicity column. A big thank you to 
all of you and a Chi Meegwetch to brother 
Don Powless (birds of a feather and all that 
jazz.) 

We held a dance and everyone came, great 


RETIREES KORNER - page 8 


WeE SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 


Victor Balas 
George J. Ciren 


Hugh C. Coll 

W. Ken Crowells 
Andreas Epaminondas 
Dimitros Haskopoulos 


Retired 


March 8, 2003 GM 
April 4, 2003 
March 6, 2003 GM 
March 29, 2003 GM 
March 22, 2003 GM 
March 21, 2003 GM 


Paul D. O’Connor 
Allan C. Pitter 
James G. Ryan 


Houdaille 


Robert W. Smith 
Newton D. Woods 
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Stephen H. Sandford 


Retired 
Retired 


April 8, 2003 GM 
March 19, 2003 GM 
April 10, 2003 GM 
February 15, 2003 GM 
March 19, 2003 GM 
April 1, 2003 GM 


Retired 
Retired 
Retired 
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CAW FAMILY AUXILIARY #27 REPORT 


Family Auxiliary 


etails of your 66th birthday banquet held Saturday, April 26th 
will appear in next month’s Oshaworker. 

Auxiliary #27 will assist our Local in the Retirees Picnic 
and the Local’s Picnic regarding the distribution of tickets. We 
will be selling our money doll tickets again this year, 10,000 
tickets at 25 cents each. Tickets sell out by the end of the week. I will 
take this opportunity to thank each and everyone ahead of time for 
your participation. Monies from ticket sales go towards bursary awards 
to all collegiates in the City of Oshawa as well as Durham College. Most 
of the recipients of our bursary awards send us a note thanking us for 


Updates 


our donation and we have representatives from 
Auxiliary #27 to present awards at the com- 
mencement exercises. Assisting our youth is high 
on our list, for they are our future. 

We have been extremely busy catering at our 
hall and I want to thank everyone for their 
unselfish dedication to their auxiliary. 

A motion was passed at our last meeting that 
any of our members who wish a membership list can obtain one. 

Sister Lynn Gowans attended the United Way appreciation dinner 
and accepted the plaque presented to our auxiliary. 

Reports were given by the social and entertainment committees on 
the successful members’ night of cards. I must mention that Sister 
Sharon Broadbent and her committee outdid themselves with the deli- 
cious lunch. Job well done on both committees. 

Volunteers at Hillsdale Manor tuck shop were sisters Laura 
McDonald, Marian Ross, Helen Rotterman and Phyllis Munroe. 


JACKIE 
FINN 
cAW 


FAMILY AUXILIARY #27 
PRESIDENT 


Upcoming Events 

Jerry and Shirley Hill’s 50th anniversary, come and go Saturday May 
24, 2003, 2:00 to 4:00 p.m. at Glen Stewart clubhouse, Cabot Street 
Oshawa. 

Tuesday, May 6 nominations for your executive positions. Tuesday, 
May 20 elections will be held. Please mark these dates on your calen- 
dar and give thought to standing for positions. 

Recent donations that were made: 

Alzheimer Society $200; Camp Maple Leaf (Durham Children’s Aid) 
$200; on April 15, the Local 222 Human Rights Committee presented 
an evening of support of a public inquiry and the Ipperwash Justice 
Fund. Auxiliary #27 prepared and donated the refreshments for this 


A warm welcome to our new member Eleanor Vaillancourt 


(third from left). Pictured here with (from left to right) Dorothy 
Brown, Phyllis Clarke, Jackie Finn and Lynn Gowans. 


Retirees’ Korner — continued from page 7 


time, great band. I’ve watched some of the 
brothers and sisters glide across the floor to 
the beat of slow dances, and shades of the old 
high school gym and the old sox hops, boy 
they've still got it. Keep it up gang “Grey 
Power Rules,” next dance in October. 

The euchres are on Tuesdays at 1:00 p.m.. 
Come on out and crack a deck. You wheelers 
and dealers come on out and shuffle a bit. We 
had a pool tournament March 12, 2003 great 
success. Winners were posted last issue but if 
you missed them, Group “A” Steve Ferenze/- 
Ben Locke, “B” winners Morris Argue/Bud 
Brewer. April results next month. You'll be 
surprised some of our retirees are just as 
good as when they hung around Mike’s Place, 
Wards and the old Victory Pool Hall. The eyes 
are still sharp and they still know the angles. 

The computer course is up and running 
and even for a geek like me (I know how to 
play solitaire, play my CDs and search for the 
Sunshine Girl). It’s an excellent course for 
“Dummies,” more next issue. 
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The Tai-Chi is really flying now, more than 
40 participants, all welcome Tuesdays at 
10:30 a.m. Anybody can do it, you don’t have 
to be an Olympic athlete, just relax and away 
you go. I heard a story about one of the 
brothers who went to the program and went 
through a heck of a warm-up rolling on the 
floor nearly twisted his neck, nearly wretched 
his back and that was just to get the leotards 
on, but Mrs. Elleget says she thinks Bud is 
okay. 

We had an election for standing commit- 
tees for the Retirees Chapter, results: 

Executive Trustee Pete Rudka 56, Bill 
Stacey 52, this was a runoff; Election 
Committee Karl Kinney, Bernard Heming, Sid 
Reyenga, Al Bryans, Mike Beardsley, all 
acclaimed; Recreation Committee Ron Gay, 
Don Revoy, Jim Campbell, Bob Clark, Bill 
Stacey, all elected; Resolutions Don Nicholls, 
Don Powless, Bud Ellegett, Russ Rak, Phyllis 
Wild, all elected; Organizing Committee Bart 
MacNeill, Beverley McCloskey, Bill Stacey, all 
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event. Good luck to all those involved. 

Our sympathy goes out to sister Lynn Gowans and Dave on the pass- 
ing of Lynn’s mother, Ruby Kelly. A donation in her memory was made 
to the Heart and Stroke Foundation. 

See you at your next auxiliary meetings slated for May 6 and 20.% 


acclaimed; Environment Committee Roy 
“Hawk” Fleming, Bart MacNeill, Joe Worona, 
all elected; Sick and Visiting Bernie Debosky, 
Paul Kawzenuk, all acclaimed. 

Congratulations to all the successful can- 
didates and good luck and nice try to all the 
other brothers and sisters who gave it a good 
run. 

See you next issue, I hope. 

Chief 


Retirees Recreation Report 

By the time you read this, our last dance 
will have come and gone; euchres are thriving 
very well with at least 20 tables every Tuesday. 
“Attention” the Retirees Picnic will be held on 
Tuesday, June 10, 2003 at Lakeview Park 
starting at 9:30 a.m.. There will be bingo and 
many prizes but you must register to win. The 
57th Annual CAW Picnic will be held on 
Saturday, June 14, 2003 at the Union Hall 
parking lot, more information later. 

Bill Stacey 


UNION ROD & GUN CLUB REPORT 


Remembering Where The Fish Were 


ay — the real start of fishing sea- 
son. But there are many other 
things to do in early May. We think 
in the fall of gathering wild nuts, 
berries, mushrooms, apples and 
many plants. May is the time to look for green 
plants and flowers for spring salads; some I 
do not know, others common in name, as so 
easy to recognize others may be! The green 
leaves cannot be ripped up but selected each 
time and where you picked your wild plants 
this season, leave for another year. Do not dig 
up plants for that is the end. Don’t pick or 
destroy plants without permission. Don’t eat a 
plant if you are not certain of its identity or it 
might make you a little sick. Pick wild edibles 
when they are at their best. Summer salad; 
romaine lettuce made from common blue vio- 
lets or lambs quarters, with leaves on, add 
other wild plants to your liking, chop into 
small parts. This salad might not be to your 
liking, so choose one wild plant and make 
common dandelion soup, chopping both 
leaves and stalk and tuber, cook with butter, 
add wild leeks (“almost onions”). There's 
corn and day lily flatbread. Sounds like you 
are making dough, which you make into pat- 
ties. Add oil, cook slowly in a skillet, not too 
hot. There are so many, great burdock patties, 
cattail pie. For a beverage, staghorn sumac 
lemonade, I have tried this drink, a little bit- 
ter. For salt, coltsfoot salt, that small plant that 
looks to me like a short dandelion growing 
near the edge of a bank of a creek or lake. 
Common cattail flour from the roots, which 
takes a lot of time, drying in the sun after 
cleaning roots, pound into flour, a big job, but 
if you are a trapper without flour, it is another 
choice. It is all work but when you do not have 


another supply of food or money to buy, you 
do your best. Most of these foods take time so 
you prepare for your next meal days in 
advance. Wild leeks are so easy to prepare 
and can be used on your meat or soup. Wild 
ginger is hard to find nowadays, but in latter 
years a burr to cling to your clothes. The com- 
mon wild carrot or Queen Ann’s Lace found in 
many places, the root is what you cook and 
eat. Watercress, mostly used as a salad, found 
in a small clear stream. The great burdock, 
mostly used as a food but has medicinal prop- 
erties. Try some of these wild plants as food. 
Let’s talk about fishing near home. The 
best, years ago we only had brook trout fish- 
ing near home, and we did not have fast, reli- 
able transportation. The 7th Concession in old 
East Whitby Township was the place. Always 
expecting a large trout that had swam out of 
R.S. McLaughlin's pond on the 8th Conces- 
sion, or a trout from Pedlars Pond on the 7th. 
The mill pond on Ritson Road north of the 7th 
Concession. Oshawa Creek at Raglan on the 
9th Concession. A small dam on Oshawa 
Creek west of Columbus. Most of the dams 
used for making grist have fallen down, and 
been replaced by hammering diesel motors. 
Then we drove in an old car to the small 
creeks in the Blackstock area. These creeks 
were so small, narrow and deep with over- 
hanging trees. The Oshawa Creek downtown 
had no trout. Maybe on opening day, one or 
two in the golf club property. In 1936 brown 
trout were placed in the Hampton mill pond 
and did very good. The toad Hollow Creek 
that flows into the Second Marsh, upstream 
from Bloor street, had brook trout upstream 
to the Solina Road when there were only 
farmhouses. We did not go to the Newcastle 


Creek to fish, too far. 
The Bowmanville Creek 
north of #2 highway to 
Taunton Road. Most of 
the deep holes in the 
creek were once a mill 
pond. When these mill 
ponds were built, it was 
your only power. 

The mill dam at Tyrone is still in operation 
and a few brook trout can be taken. There 
and above. The Oshawa Creek had many mill 
dams with much history. The dam at King St. 
West had a large dam where Bond Street is 
and had a race from, the now Oshawa Golf 
Club. The race ran along present MacMillan 
Drive and you can see some of the old cement 
abutments. The dam at Camp Samac is not the 
original dam, but you can see the old race 
that went south and crossed Simcoe to a big 
dam north of Taunton Road where the two 
forks of the Oshawa joins. The creek at 
Whitby, Pringle Creek, had 16 dams, and the 
old brick mill at Brooklin still stands. Lots of 
mills, lots of brook trout. 

The mill pond at Hayden was one of the 
best, but you had to have permission to fish 
and some small cottages that were on the 
banks of the pond were for guests. This creek 
had good brook trout fishing upstream to the 
present Thistle Park. 

I will stop, for you had better places to 
brook trout fish with a bamboo pole and dew 
worms, no telescoping rods or fly rods with 
automatic reels and your small wicker basket 
and landing net. If you or a friend did not own 
a car with that folded down ripped top, you 
walked or rode a bicycle. We got there, not 
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WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 
Street No. 


City 
©) Active Member 


Plant 


Apt. No. 


Postal Code 
O) Retired Member 
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Serial No. 


1 Surviving Spouse 
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Remembering Where The Fish Were - continued from page 9 


too far. No fishermen at every bridge or snag- 
gers at every hole, just good poor fishermen. 
Rainbow trout, they are in every stream, 
creek and river in this area. If I am right they 
were stocked in Lake Ontario by the American 
game and fish clubs after doing so well in other 
Great Lakes. Rainbow trout can live in water 
warmer than brook trout need. They migrate 
upstream to spawn, then as the water warms up 
the adult fish return to the Great Lakes to feed 
and grow. The male trout finds and cleans a 
gravel shoal, the female starts to lay her eggs and 
male trout on each side of her drop their milt. 
The small trout are soon born and seek shelter 
among the roots of the trees growing along the 
banks of the creek. Raccoons and coyotes will 
take the spawning fish off the spawning beds. We 
can see these spawning fish in the Oshawa Creek 
where snaggers take these fish. Bowmanville 
Creek at the Goodyear dam is another place in 
the creek where a lot of snagging goes on. Both 
creeks at Newcastle are super places to fish. So 
close to home, and the best rainbow fishing if we 
do not pollute the water in the creek or cut all 


the trees so the springs dry up. We will always 
have good fishing. 

Pickerel fishing in all of the Trent 
Waterway system. I used to fish Lake Simcoe, 
maybe 60 years ago when we did not try to 
fish Lake Scugog in a marsh area. Before 
there was a cottage, now big subdivisions, 
marshes torn up, lawns, but no pickerel. 

Now we fish Lake Scugog, Sturgeon Lake 
maybe Canal Lake. Sturgeon Lake, Goose Bay 
among the stumps can be very productive if 
you can keep your baits or spoons out of the 
stumps. Pickerel fishing has changed, 
trolling, now we are casting and live bait, like 
minnows or if you can find it, a frog. To tell or 
suggest to you how to catch a pickerel would 
by folly, for I have heard you tell how many 
big pickerel you caught in a day. Pike fishing 
is almost a lost sport. We used to fish Lake 
Simcoe for large pike. Now we fish Canal 
Lake for smaller pike. The large marsh along 
Lake Ontario was great fishing. I often won- 
der why there are no pike in Lake Scugog. 
The large lunge must kill them. 


Have you ever taken the time to watch 
loons? When these birds that nest so close to 
the water edge of the lake and the nest with 
eggs can be destroyed with the waves of 
speeding fast boats. Raccoons will take the 
eggs. Frogs and toads are getting scarce to 
find, I have seen in early spring where the 
raccoons dug up the frogs in the shallow 
marches. Raccoons to me kill more animals 
and destroy more eggs of birds and frogs and 
fish than any other predator. 

The Weed Drag in Lake Scugog, a great 
time. This year Sunday, May 25, north end of 
Scugog Island, Conservation Point, $2 plus 
your $2 URGC membership card, all adults, 
kids free, prizes. See you there, watch for 
throwaway sheet. 

Lots doing at the URGC Newcastle proper- 
ty. Walk in the woods to look for wild flowers, 
like trilliums red and white, violets blue, pink 
jack in the pulpits, flowering bushes, new 
young trees. Trap shooting, single or doubles, 
indoor target. Come and see. Club Champion 
trap shoot Sunday, June 8, 2003. 


PRE-RETIREMENT REPORT 


Retirement Is Inevitable, 
Join The Pre-Retirement Class 


efore I start this month’s column, I 

would like to relate a very big thank 

you to Brother Ron Svajlenko, 

Skilled Trades District #10 Commit- 

teeperson. He attended our course 
shortly after he was elected. Apparently he 
was really impressed and wrote a glowing 
report stating that everyone should take this 
course, thanks again Ron. 

I would like to apologize to the March 10, 
2003 class. They were one of the best and 
really got involved in the program, asked a lot 
of questions from all the guest speakers. But 
I was telling them about if they want to move, 


Elliot Lake Village. I explained about the great 
fishing, golfing, and walking trails that could 
be used for cross-country skiing in winter. I 
said it’s warm in the summer and really cold 
in the winter. I noticed most of the class had 
their parkas on with their mittens. One of the 
class members said it was nice to hear about 
this place but did we need the special effects? 
I finally realized it was really cold in the class 
then I noticed the air conditioner was 
jammed on high and we nearly froze. Most of 
the classes are not going to retire there if it’s 
too cold. Sorry class, anyways it’s fixed now 
and that won’t happen again. 


everyone seems inter- 
ested, I’m glad because 
people are starting to 
realize that retirement is coming and we have 
to be prepared. Our course offers excellent 
advice from all the speakers, lawyers, Canada 
Pension, financial teams, our Union pension, 
benefits and wellness advisors. 


Note 

The classes aren’t being run again until 
September, but please fill out the coupon at 
the bottom of the page and plan for both of 


you to attend. Spouses welcome, see you in 
the fall. 


GORD “CHIEF” 
LINDSAY 
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Have You Planned A Retirement Date [(_] Yes (.] No 


? Last Name First Name 

: Serial No. Shift No. SIN # 

7 Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend [_] Yes (_} No 
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If Yes, Please Give Approximate Date 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


LEAR UNIT CHAIRPERSON’S REPORT 


Health & Safety A Priority At Lear 


ince the passing of elections your 
Committee has been working in 
earnest to stay on top of current 
plant issues. 

It has also been a priority to try to 
improve on our internal structure to better 
serve you, the membership. I feel very confi- 
dent in the effort and abilities that all reps are 
putting forward on your behalf. 

The proofreading for the Collective Agree- 
ment and Benefit Booklet is ready for final 
draft. Therefore, it should be sent off to the 
printers in the very near future. 

There has been a Union Bulletin Board 
installed off of the cafeteria, between the two 
punch clocks, that will be utilized to keep the 
membership updated. The corrugated cork- 
board located below is for the membership’s 
use for a swap column. 

Our latest members from Oakville are now 
covered by our CAW Legal Services Plan. 

An ATM (bank machine) is in the works to 
be installed within the facility for our mem- 
bers’ convenience. 

We have had 10 applicants for the position 
of the Women’s Advocate/Harassment repre- 
sentative. Interviews have been conducted and 
the successful candidate will soon be announ- 
ced. I would like to take this opportunity to 
thank Diane Cunningham for her time and as- 
sistance in this process. You too Joe (Ferron)! 

I also thank all the women who stepped 
forward for this important position. Although 
only one could be selected, I hope that you all 
will support the successful candidate to 
ensure success for this new position. 

Dave MacDonald has been on top of our 
El/Weekly Indemnity, which is going smooth- 
ly and members are being paid in a timely 
fashion. I would like to take this opportunity 
to remind all members to bring EI statements 
forward so Dave can track your claims 
accordingly. Keep up the good work Dave! 

There has been a Letter of Intent to 
Arbitrate that I have sent to Human Resources 
regarding a handful of members not being 
covered for elective surgery or laser surgery. 
This situation has to be rectified as soon as 
possible for these members and to ensure 
that the balance of our membership won’t 
face this problem in the future. 

Tom Kelly and Dave Palmer have been 
working diligently to keep up with the Job 
Posting Procedure and the subsequent job 
pool, on behalf of the membership. I thank 
you both for your persistence and dedication. 

The Health and Safety committee has had 
their hands full with ergonomic investigations 
and health and safety issues. The majority of 
the issues pertain to Plant #2 regarding the 
Grand Prix launch. 


In such a short time there have been major 
process revisions within the Production Dept. 
Plant #1 Chev Rears has experienced some job 
eliminations which in turn put extra work on 
the remaining members who were fortunate to 
stay within their respective sub-department. 
Due to the extra workload, ergonomic and 
health and safety concerns have arisen. 
Presently the Ministry of Labour is involved in 
a work refusal that has progressed into Stage 2 
of the Health and Safety Act. 

Plant #2 (Buick/Grand Prix) Rears have 
experienced major changes and problems with 
the linear build. Members in Rears and Front 
Line (Plant #2) are having to deal with 
ergonomic issues, congestion, as well as Health 
and Safety concerns. Due to the acceleration 
rate of the Grand Prix, these issues have inten- 
sified dramatically. The Ministry has been 
called into Plant #2 on account of some work 
refusals. As if this isn’t enough to make for a 
stressful work environment, supervision is dou- 
bled up to ensure the success of the accelera- 
tion rate in regards to the Grand Prix launch. 

Due to the various issues regarding health 
and safety, I’m making it a point to meet with 
the Health and Safety Committee to draft a 
notice that will stress the importance and 
procedures of filing accident reports. This 
notice will also highlight your rights pertain- 
ing to the Health and Safety Act. 

The Day Committee and all Stewards were 
brought out of the plant for a meeting dis- 
cussing the various concerns from their respec- 
tive areas on your behalf. Based on the infor- 
mation gathered from all stewards, the Day 
Committee then met with the Plant Manager and 
Human Resources to discuss these issues. 

It was identified that members were await- 
ing ergonomic results for periods of between 
two to six weeks. This was due to the fact the 
ergonomist was only in the facility one day 
out of the week. Therefore an agreement was 
reached that an ergonomist would be brought 
in five days a week, eight hours a day to rec- 
tify this unacceptable backlog. 

The issue of inadequate washroom reliefs 
was also discussed in great detail. It is quite 
apparent to the Committee that the Production 
Manager is doing everything within his power to 
keep his Lead Hands free to run “hot inserts and 
repair” etc. UOs are kept on line, not being 
freed up to perform their functions (emergency 
washroom reliefs). The Production Manager is 
holding to his position that the Lead Hands will 
perform emergency reliefs if the UOs are on the 
line. The Committee has made it clear to 
Management that they are in direct violation of 
Art.(ii) of our Collective Agreement. This issue 
is being challenged by your Committee. 

There are various issues that have since 
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been resolved and 
issues that we are still 
working on, but due to 
limited space I can’t go 
into detail. If there is a 
concern that hasn’t 
been mentioned which 
applies to you, it’s not 
forgotten but please 
remember we need to 
prioritize these issues. 

The main issue at this point in time is the 
Buick Plant regarding health and safety 
issues, ergonomic studies and the overall 
work environment. It is unacceptable to hear 
that a number of our members voice their 
concerns repeatedly to various members of 
Management pertaining to health and safety 
issues regarding their job functions and 
receive inadequate responses. Therefore 
health and safety issues that should be recti- 
fied in a timely fashion are pushed to the side 
so that production numbers are met. Despite 
this, members continue to work in a dedicat- 
ed manner in order to build a good product. 
Due to working under these conditions they 
are hurt or injured on the job. There is defi- 
nitely a breakdown in the Company's obliga- 
tion to provide a safe work environment. 

We are being informed that the Head 
Corporate considers the Grand Prix launch in 
Whitby to be the “benchmark” that all other 
Lear plants will model their new product 
launch after. This is all great, but I’m sure this 
could have still been accomplished without 
our members’ health and safety concerns 
being brushed aside. Proper worker input 
and concerns prior to the launch implemen- 
tation would have accomplished this. Lear 
Whitby is planning a barbecue to show their 
appreciation for the success of the Grand Prix 
launch. Our membership would have more 
respect for the Company if they took the time 
and effort and applied it to promoting a safe 
working environment rather than a barbecue! 

On the positive side, Dennis Kudej 
(Corporate VP SSD) was in the facility last 
month and some of our concerns were raised 
to him. Dennis committed to three vital issues 
that will help the committee achieve a safe 
acceleration rate in the future, and improve 
the ergonomic issues that are current: 

1. Regular weekly ergonomic meetings 
that he would monitor personally. 

2. Jeff Brackett and the Ergonomist will be 
able to travel to the corporate research and 
development facility to do ergonomic assess- 
ments to future builds prior to implementa- 
tion on the shop floor. 

3. Pre-trial runs: mock line assembly 

see HEALTH - page 12 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Problems With The New 
A.G. Collective Agreement 


want you all to know that I understand 
and acknowledge your concern in not 
having a copy of a current Collective 
Agreement for some time now. But every- 
body has to realize that the company was 
under Bankruptcy Protection and we still 
have a lot of outstanding issues that were not 
resolved when I took office and ownership 
changed hands. The main issues are with the 
Pension Plan and your Benefits (Maritime 
Life). We as a Committee have to be responsi- 
ble and have all the loose ends tied up before 
we can let this C/A be printed. These are 
unusual circumstances so please be patient. 
I've also approached the company and asked 
them to issue new Group Coverage and Pension 
booklets. The ones that I have in my possession 
are from 1999 and 1995. I think they are a little 
outdated and I know that a lot of people have lost 
or misplaced theirs so it’s time for new ones. I’ve 
also asked Joe Leparco for an update on the per- 
formance of our Pension Plan in the last few 


Health & Safety 


continued from page 11 
prior to going into the daily product build- 


ing process. This would allow us to correct 

potential issues prior to implementation. 
Based on these commitments and the 

dedication of this membership, future 


years. He will have the 2002 Actuary Report by 
the end of April and has promised me this sum- 
mary by mid-May. This I will post for all to see or 
I will give copies out if you wish. There is a lot of 
unrest in the stock market and even the big plans 
like the Caisse de Depot in Quebec and the 
Ontario Teachers Pension Plan are losing a lot of 
money. Our fund is no different. The two Joes 
took on a huge liability with our Pension Plan 
when they purchased this Company. The 
Simpson family had either failed to fund it prop- 
erly or they had the wrong people managing it. It 
is currently under-funded and we all deserve to 
have this information. 

As for Maritime Life and your benefits, 
they've been giving us all sorts of problems. 
Maritime was one of the unsecured creditors 
and they don’t seem to be too happy with A.G. at 
the moment. A company that just came out of 
CCAA doesn’t have people beating down the 
door wanting to do business with them. So we'll 
have to make the best out of a bad situation. 


A Priority - 


product launches can be accomplished 
successfully, while meeting customer 
demands without such disregard for our 
membership’s health and well being. 

In Solidarity. 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


George Dendias from 
H.R. Corporate is also 
looking into an internet 
site for A.G. workers and their benefit plan. This 
is an idea that I would really like to see happen. 
We all know this company wasn’t managed 
well under Rob Simpson and we just have to 
look at the empty buildings in Oakville and in 
Cambridge, that was supposed to be a state of 
the art plating facility, and we'll see the fruits 
of our labour flushed down the drain. These 
facilities, built with the profits we helped this 
company make, have been stripped of a 
majority of their machinery and one sits idle 
while the other is just barely operational. 
These are just a few of many disasters that 
have led to the collapse of this once proud 
and respected company. I hope that the new 
owners can restore the A.G. Simpson name to 
its past glory so we can become a force in the 
auto parts manufacturing society once again. 
I know it’s hard to stomach what happened 
and what we lost but we have to move on. To do 
this we have to question anything stupid we see 
the local and corporate management doing. 
When you see them wasting money or making 
dumb decisions, question their actions and 
inform the committee: I’ll be more than happy to 
contact the new owners and give them an update 
on the Oshawa facility. Remember we all have to 
get involved so we can control our own destiny. 
In Solidarity. 


Arbitrator Named In Whitby Transit Case 


‘ve finally been notified by the National Union that the company’s legal 

counsel of Hicks and Morley, out of Toronto, is finally taking the alle- 

gations of unfair labour practice pursuant to S.21 of the Canadian 

Industrial Relations Board Regulations very seriously. Robert W. Little 

is the company’s lawyer from this firm. I’ve had dealings with this 
individual before and the Union has come out on top in previous pro- 
ceedings with this law firm. Why would the company rather retain a law 
firm and spend $250 dollars plus an hour just show their arrogance and 
disregard for the collective bargaining process? Buck Reep has been 
named arbitrator in this case and he has a reputation of being fair and 
just. I'll keep you updated as issues proceed in this case. 

I've had meetings with management, and the Town of Whitby has 
been finally making a commitment to purchase some new buses, to ful- 
fill future transit expansion and replace some of the aging equipment 
we're operating in the Town of Whitby. The life expectancy of a transit 
bus is supposed to be 20 years but the buses are decrepit after 10 years 
of continuous service and safety becomes a major issue. Health and 
Safety is the Union’s number one priority and it’s good to see the com- 
pany on the same page as us. 

On a political note, Sid Ryan kicked off his candidacy in Oshawa April 
12, 2003. Sid is an outspoken union leader and has always made it his 
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business to berate and blast the provincial govern- 
ment at every turn. Now he hopes to resume the 
battle at Queen’s Park not as a protester but as a 
politician. If Sid is successful in his bid he would 
return the seat in Oshawa back to the NDP which 
was lost in 1995 thanks to the antics of Bob Rae. 
Sid has said his campaign will focus on the revital- 
ization of downtown Oshawa and the city’s water- 
front, improved health care services and other 
issues the residents of Oshawa hold dear to their 
hearts. Eves hasn't called an election yet but Sid’s 
ready for the fight when the election date is set. I wish Sid the best on his 
campaign drive. 

In closing, we struggle day to day to maintain the standard of living 
we've all become accustomed to because of the right wing government 
that strips us of our social programs, and we even see the effects on our 
children when our education system becomes even more deteriorated. 
This is all so that multinational corporations can make more profits. 
That’s why in the labour movement brothers and sisters we rally and 
protest at the devastating cuts the government imposes on us. That’s why 
we must never stop fighting back! 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Committee At JCI Active 


ongratulations to the Oshawa Tran- 
sit Committee and their members on 
their successful fight in reaching a 
new agreement. 

We are still struggling to reach a 
resolve with the company on two grievances 
in our system. After a fourth step meeting with 
William Powers from JCI corporate and our 
National Representative Mike Reuter failed to 
bring a resolve, we have sent both of these 
grievances to arbitration. 

The committee would like to thank every- 
one for your support in our drive to raise 
funds for Autism research. With your help we 
managed to collect $308.87, a great job by all. 

On April 11, 2003, the plant committee 
attended an Auto Parts Supplier meeting at 


Local 1520 in St. Thomas, Our National Presi- 
dent Buzz Hargrove opened the meeting and 
talked about the problems the parts industry 
face today along with issues facing the total 
auto industry. Speakers throughout the day 
included Hemi Mitic, Assistant to the 
President; Jim Stanford, CAW economist, dis- 
cussed government assistance; Sym Gill, 
Director of Pensions and Benefits, gave a 
presentation on pensions; from our Research 
Department Laurell Ritchie talked about work 
sharing and Ken Lewenza, President of CAW 
Council, addressed the delegates on a variety 
of issues. This meeting was well attended and 
the discussion and information was excellent. 

Our TPT program is in the works of being 
reduced as the need to continue the GP12 


Ipperwash Forum 


he Ipperwash forum held April 15, 

2003 was very well attended. Mem- 

bers from our Local, our retirees, 

church groups, native groups and 

others from across Durham Region 

were there. Peter Edwards, author of One 

Dead Indian, spoke quite passionately about 

the events at Ipperwash in 1995. He 

described his relationship with Sam George 

and his family, describing to the audience 
the blunders and brutality that occurred. 

Murray Klippenstein, lawyer for the 


George family who is working pro bono, told 
the crowd not to be discouraged or give up 
hope on a public inquiry being called. He 
sometimes had to speak in general terms, as 
events at Ipperwash are still before the 
courts, but alluded that a public inquiry may 
be just around the corner. 

Sharon Menow, a native singer with the 
group Spirit Moon, told us of her trip to 
Switzerland to speak before the United 
Nations on behalf of the natives about the 
Ipperwash events. She described the re- 


An enlightening cultural evening focused on the need for a 
provincial public inquiry into the death of Dudley George. 
Spirit Moon performed with Jacqui Lavalley; Local 222 
President Mike Shields joined speakers Peter Edwards (above 
right) and Murray Klippenstein (right) at the podium. 
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inspection is coming to 
an end. The Company 
has informed the Union 
that all applicants for LARRY 
full-time employment WILLIAMS 
must now go directly to | JOHNSON CONTROLS INC. 
Addecco Employment —\_UNIT CHAIRPERSON 
Services Ltd., 2 Simcoe 

St. S., Suite 300, Oshawa. At this time they will 
do the initial screening of applicants. If you 
have a relative or a friend who has an applica- 
tion currently with the company, they will need 
to reapply at Addecco immediately. 

If you have any concerns or issues please con- 
tact our in-plant Union office at 905-665-4269 or 
by calling my cell phone at 905-260-2631. 

Until next time, In Solidarity. 


sponse from the Uni- 
ted Nations, and Cana- 
da’s answer to their 
condemnation of the 
events. Canada’s rep- 
resentatives made it 
clear that it was a pro- 
vincial matter, and not 
something the federal government needed to 
be involved with. 

Other forum highlights showcased the 
native performers. Jacqui Lavalley, a Toronto 
school teacher and native elder, told a little 
story before her songs. She sang in her 
native language, as did Spirit Moon: Sharon 
and Kim Menow. The Tall Pines drum group 
sang two powerful songs, and were accom- 
panied by three native dancers in full native 
attire. It was a very informative and cultural- 
ly enlightening evening. 

Sharon Menow asked passionately for 
people to sign the Ipperwash Inquiry peti- 
tion. If you would like to add your support to 
the petition, it is available at the Union Hall, 
or if you would like a sheet to take out to get 
signatures, please call the hall at 905-723- 
1187 and leave me a message, or call me at 
home at 905-433-1704. I will make sure I 
get a copy of it to you. 

A special thanks goes out not only to our 
guests and the people who attended, but also a 
very big thank you to the CAW Family Auxiliary 
for all their help in supplying the wonderful 
snacks and refreshments for the event. 

Remember, there will be a provincial 
election this year. As a group we can force 
the Conservatives to call a public inquiry. 
Strength is in solidarity and numbers. 


CHRISTIAAN 
TIMMERMANS 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Summer Shutdowns 


he following is from the recently- 
negotiated Appendix “P” of the Master 
Agreement concerning the next three 
summer vacation shutdowns: 

For 2003, your two weeks will com- 
mence June 30th; for 2004, your two weeks 
will start on July 5, 2004; for 2005, your two 
weeks will start on July 4, 2005. 

This does not include the previous Friday 
in each year, which is considered our Canada 
Day holiday. 

This may help you plan your summer vaca- 
tions for the following three years. Remember, 
in the event of some out-of-the-ordinary cir- 
cumstances, these dates could change. 


Quality-? 

The Company tries to keep quality to the 
forefront (at least that’s what they would have 
us believe) although throughput/line count 
seems to most of us to be the overriding con- 
cern on a daily basis. 

But getting back to quality, Generous 
Motors sets quality standards in every depart- 
ment by a certain percentage. For example, 
Hardware sets its direct run quality gate at 
97.7 percent and Paint Shop sets their target 
at 98.1 percent at the end-of-line quality. 
Virtually every department has these goals. 
However, once these goals are achieved, the 
Company simply raises the target bar 
(increases the percentage number). 

What is sometimes forgotten is the 
Company doesn’t given the line workers the 
proper equipment in certain critical areas to 
compensate for the raise in direct run targets. 
For example, in some areas throughout the Car 
Plants, workers are working with mediocre 


equipment, such as slowly-aging polishers; 
there’s poor lighting in the paint shops; slow 
out-of-date torque guns in hardware, bad 
ergonomics in chassis, poor parts and job set- 
ups, aging welders and grinders in the body 
shops, just to name a few. If the Company gave 
us the proper tools, I’m sure we as workers 
could give them the better quality they want. 
Another huge effect on coming up short on 
these so-called precious numbers is the prop- 
er time on job set-ups (ALBS). For instance 
Material Handling time standards are nothing 
short of a joke and the Company knows it. Plus 
they are continuing to lie, cheat and steal our 
physical labour on many assembly line jobs. 
Our Union standards reps are extremely busy 
trying to resolve all jobs that are in dispute. 
The problem is, there are 20 times the indus- 
trial engineers (timers) than Union standards 
reps. That’s the way the Company wants it, and 
they have the gall to say they’re not top-heavy 
in management. As one timer told me years 
ago, he couldn’t sleep at night unless he cheat- 
ed some poor assembly line worker out of 
some time. I believe this dishonest policy is 
still in effect. After all, you don’t see too many 
tired IE timers. But still, with the ever-increas- 
ing concern with quality, the Company contin- 
ues to hack away at our hourly membership by 
reducing heads in every department. 

One day the Company will realize that if 
they reduce too many people, their pretty lit- 
tle quality numbers will not be met. 


Hot Weather Program 

With the weather getting warmer, the 
Company met with the Union and laid out 
their ways of “trying” to cool the Car Plants. 


Last year there were air 
conditioner units 
throughout various hot 


RON 


spots in the plants. This CARLYLE 
year the intent is to put DISTRICT #4 
COMMITTEEPERSON 


cool air chillers on the 
roof penthouses and 
run cool air through the existing air ducts. 
According to the engineers, this should dis- 
tribute the cooler air around the plants better 
than last year. Nonetheless, our Health and 
Safety reps will no doubt be on top of the hot 
weather heat stress program throughout the 
hot summer months. 


Record Pace 

It’s not hard to notice the record pace that 
floor salary supervisors are either quitting or 
being let go (fired) in the Car Assembly 
Plants. There have been many reports on 
many of the young supervisors having 
resumes in for other jobs, rather than work 
for Generous Motors. Many make it quite 
clear that they can’t stand the way upper man- 
agement treats them and makes them mis- 
manage our membership. Anyone who has a 
resume business will no doubt be very busy 
helping out these new GM supervisors. 

In closing it was nice to see GM make a 
$50,000 donation in support of the Red Cross 
relief efforts for the residents of Badger, Nfld. 
after the terrible flood in their town. I would 
also like to emphasize that the Canadian Auto 
Workers (much smaller compared to the 
Company) donated $100,000, plus another 
$5,000 from our Local 222 Union, for a total 
of $105,000, for the same relief effort. 

Until later, have a good day. 


Complimentary Hearing Aid 
Spring Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Date: Friday, June 20, 2003 
Time: 9 a.m. to 3:30 p.m. 


Clean, check & minor repair clinic 


Free pack of batteries for every client 
Audiologist will be available for consultation 
Appointments for complete diagnostic testing can be made at that time 
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Truck Plant Paint Shop Issues 


ffective April 1, 2003, Guy Foskett 

and George Tkaczuk retired from 

Department 4C. I would like to wish 

them the best in their future endeav- 

ours and I hope they both enjoy many 
years of great health. 

On April 4, 2003, Tony Prentice, Dan 
Henderson and myself met with Super- 
intendent Paul McLaughlin to discuss work- 
ing condition issues in the Paint Shop. There 
were a number of issues raised. 

Paul confirmed that the freezer curtains 
would be hung in the Elpo group on May 3, 
2003. With the warm weather soon to arrive, 
these curtains will help to retain the cool air 
from the chillers on the metal transfer decks. 

We were informed that the Two-tone oper- 
ations would be completely shut down by the 
end of August. At the present time, it is diffi- 
cult to determine what impact this will have to 
the paint shop, as there is a possibility we will 
also pick up some additional work later in 
the year. 

We also discussed some complaints in the 
finesse area where the sheet metal underlay 
that was placed under the floor matting for 
support would move during normal opera- 
tions. The metal was being used to create a 
firm base under the floor matting. To resolve 
this issue, the Company agreed that they 
would install an anti-skid adhesive to the bot- 
tom of the sheet metal to prevent it from mov- 


ing. This work should be completed by the 
end of April. All filters within the Finesse 
booths will be replaced intermittently over 
the next few months starting with the exhaust 
filters under the grating in the North Polish 
and General Hospital booths. 


Absentee Program 

The Company recently implemented a new 
absentee program that focuses on “control- 
lable absenteeism.” Unbelievably, the Com- 
pany claims that Workers Compensation, S&A 
and authorized time off, anything that does 
not have a Vacation coding, will be used 
against us. Just imagine sustaining an injury, 
supported by a physician and having the 
Company challenge your claim as a control- 
lable absence. What’s next? 

The Company has decided to set an absen- 
tee standard to reduce the overall plant aver- 
age. How does the Company start a new pro- 
gram that goes back a year in time and uses 
previous absences against you? This would 
have to be negotiated. The Company didn’t 
even present a demand to the Bargaining 
Committee on this program. To go back in 
time is ludicrous. If proper medical docu- 
mentation was provided or if unauthorized 
absences were addressed in the past, then 
what gives the Company the right to use these 
absences against us now? 

One thing is for sure, as the Company 


attempts to lower the 
plant average, more 
and more members 
will be affected. As a 
Union we cannot sit 
idle on this issue. A 
policy grievance has 
been filed and needs to 
be advanced to arbitra- 
tion. A number of other 
Unions have pursued the arbitration process 
with great success against employers for 
absentee programs. We should be no excep- 
tion. 


BEAUDRY 
DISTRICT #13 
COMMITTEEPERSON 


Supplier Reps 

We have had some concerns raised over 
supplier containment. Management has 
agreed to install a tracking board in the reli- 
ability complex that will identify when a ven- 
dor is in the plant for sorting. The board will 
detail the start and completion date of sort- 
ing, part description, plant location where the 
work will be performed and who requested 
the vendor in the plant. Phone numbers will 
be provided for each of our SQA members on 
each shift by area. If there are any questions 
concerning when a supplier is in the plant 
and what they are doing, the information can 
now be retrieved quickly from our members 
in reliability. This will alleviate some of the 
confusion we have experienced in the past. 


Truck Continues 


Absentee Policy Fight 


would like to start this article by talking 

about the new absenteeism policy that the 

Company has introduced in the Truck 

Plant. Although it is new to the Truck 

Plant it is not new to Oshawa as this poli- 
cy has been in place for some time in the Car 
Assembly Plants. In fact the member of man- 
agement that introduced it in car assembly 
has been brought to Truck Plant to oversee 
and implement the program. 

On behalf of the Truck Plant membership 
Cal Pettit has filed a policy grievance and has 
been in touch with John Graham, the National 
Representative for Oshawa. John has consult- 
ed with the National Union Labour lawyers to 
build a case to support and argue this griev- 
ance. 

On April 11, the entire Truck Plant Shop 
Committee consisting of Tom Hoar, Cal Pettit, 
Jim Beaudry, Keith Osborne and myself met 
with Labour Relations at the third step of the 


grievance procedure and advanced our posi- 
tion. As of writing this article we are awaiting 
the Company answer. Even though we do not 
have Labour Relations answer we all know 
from past experience they will not see our 
side of the argument. The Truck Plant Shop 
Committee will ensure that all avenues at our 
disposal will be exhausted. 

During the 2002 contract negotiations it 
was agreed by every District Committee- 
person that represents production areas that 
the double shift overtime policy would be 
consistent across Oshawa and the company 
would offer eight hour double shifts. While 
walking through District #1 it has been 
brought to my attention by some the mem- 
bership that they would rather see the return 
of the 4x4 double shifts. I have had ongoing 
discussions with upper management in 
District #1 in an attempt to resolve your con- 
cerns regarding the double shift overtime 
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issues. To date I have 
made a proposal to 
upper management in 
District #1 and expect 
an answer from them in 
the near future. 

If the company agrees to my proposal I 
will inform the membership in District #1 and 
you will have a voice in this process. 

In some areas of the Truck Plant the plan- 
ning process for the crew cab model will be 
in the training stage by the time you read this 
article. As District #1 Committeeperson I will 
be working with all the Committeepeople in 
the District to make this model change go as 
smoothly as possible. 

In closing I would like to welcome all 
those new members in District #1 and wish 
all the best to those who have transferred to 
other areas throughout Oshawa. 


GREG 
MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Standards Issues A Plague 


For Car Plants 


s most of you know, the Grand Prix has brought on many new 
problems in the Plant in regards to job standards. A lot of 
jobs on the motorline are in dispute because of the model 
mix. 

When a job is in dispute there should be no discipline 
issued, but the Company is looking at any way to suppress the mem- 
bership so they issue discipline for restricting throughput. 

That will put up a red flag so that the Standards Rep will immedi- 
ately look at the job. The Company should provide their best method to 
the Union so it can be done in the allotted time and is not in dispute 
for any other reason. 

Many jobs all thought the plants have been in dispute for a long time 
and should be looked at in the order the job disputes were received. 
The Company may have to pay a few grievances over standards before 
they realize the jobs are not doable, no matter who is on the job. 

Standards is also a problem in the material handling departments 
and the standards reps are working very hard to establish a set of stan- 
dards for all lightboards and docks in the Car Plant. The process is very 
time consuming and the parts are continually changing as to what is 
delivered and received into the plants daily. 

The Union has asked for a pedestrian allowance before somebody 
is seriously hurt at the gate entrance areas because as people are enter- 
ing and exiting the plants, the material handling employees are still 
delivering parts under the just-in-time system. Many parts are in very 
large containers that cause blind spots. It is very dangerous and some- 
body is going to get seriously hurt. Hopefully the pedestrian allowance 


will correct this problem. There are still many 
more issues that are being worked on. 

One of the worst areas for standards is the 
sweeping group (Robinson) for they have no 
standards charts or data that they have provided 
to the Union. We keep asking for them. They 
change the job assignments or eliminate jobs 
and then expect the work to get done with the 
people who are left. For example, a washroom used to take 45 minutes 
to clean and now they say it takes 30 minutes. The washroom has not 
gotten any smaller, there are no fewer fixtures, there is not a faster 
mop, the speed of the water coming out of the tap to fill the bucket has 
not changed, and the walking and supplies are still the same. Paul 
Ryder of the Robinson group needs to show the Union how 15 minutes 
can be shaved off the job when he finds the charts that he used, if there 
are any. 


DOUG 
SANDERS 
DISTRICT #6 
COMMITTEEPERSON 


Summer Vacation Replacements 
And Vacation Leaves 

By the time you are reading this, your vacation time should have 
been allowed or denied. If there are problems please call to see what 
can be done immediately. 

Until next time, I’m only a phone call away, office 905-644-4694, 
page in-plant *97-4694, outside pager 1-800-361-6793 PIN 4694, then 
enter your phone number. 


Respecting Everyone’s 


Shop Floor Opinions 


t has always been the priority of the CAW 

to advance our traditional goals of peace, 

equity, social justice and greater econom- 

ic equality throughout the world. It is for 

these reasons our National Executive 
Board supported our government in oppos- 
ing the war in Iraq. The debate on this war 
continues on the shop floor on a daily basis. 
We should not let this debate divide us but 
give us the opportunity to hear each other's 
viewpoints on the issue. 

I believe we all agree that Saddam Hussein 
is a dictator and a murderer who should be 
replaced. The debate surrounds the issue of 
how this is to be accomplished. The problem 
is that we cannot believe everything we read 
as the propaganda machine is in full swing. 
We ask the question, are Bush and Blair 
doing this to free the people of Iraq; or is it 
an excuse to justify the superpowers’ 
takeover of the world’s oil? There are 36 wars 
going on in the world today and the United 
States is involved in most of them. They are 
leading the corporate agenda of globalization 
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and doing this at the expense of the poorest 
countries of the world. 

Our prayers are with the innocent victims 
who have been killed or injured in this war 
on both sides and trust that it will be over 
soon. 

We all must realize just how lucky we are 
to live in a country such as Canada. I think 
too many of us take for granted the freedom 
we enjoy. This does not mean that we can sit 
back and believe that we will not be chal- 
lenged in maintaining these freedoms. The 
government is constantly representing the 
corporate interests by attacking our health 
and educational systems. They promote tax 
cuts at the cost of our social net. They down- 
size our high paying jobs and replace them 
with low paying non-union ones. The cost of 
living is constantly going up but our minimum 
wage in Ontario has not changed in years. 
Provincial elections will likely take place this 
fall and we should all keep these issues in 
mind when we choose whom we are going to 
support. 
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The implementation 
of the crew-cab is right 
on schedule. I know 
the members will be 
happy when _ these 
changes are done so we 
can get away from 
working these Saturday nights. The plans to 
condense the motorline have been placed on 
the backburner, as they were deemed not fea- 
sible to do at this time. 

The Truck Plant committee met on the 
policy grievance filed by Cal Pettit over the 
absentee policy. We are awaiting the Company 
answer on this grievance. Cal has also for- 
warded the policy to the CAW National Legal 
Department for potential challenges. We will 
keep you posted on this very important issue. 

In closing it is important that we keep the 
debate open on all issues on the shop floor 
and take the time to listen to each other's 
position. It is everyone’s right to have an 
opinion but it is also our duty to respect and 
listen to someone else’s. 


~— 

KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 
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GM, Your Credibility 


Is 


eneral Motor’s credibility is sinking fast, as they become more 
and more cash conscious. We are seeing an increased amount 
of violations of the Collective Agreement. We argued Policy 
Grievances B70362 and B70363 on April 9, 2003. 

These grievances go to the “Full Utilization” language of 
Appendix “R” which was negotiated back in 1999, and this is the first 
time that the Company has taken such a total misinterpretation of the 
language which is black and white, and very clear. 

There is no doubt, it will take an arbitrator to resolve this dispute, 
as General Motors Management's liability continues to grow, and they 
try to support their position. 

The argument put forward by the Company at the third step was very 
weak, and does not support the position of the parties at negotiations, 
nor does it even come close to the interpretation of the language. 

We will keep you up to date on the progress of this grievance, and 
once its gets through the 
fourth step we will be request- 
ing the first available arbitra- 
tion date. 

The CAW Master Skilled 
Trades Committee has been 
made aware of the Company's 
actions, as this will affect all 
GM locations. We requested a 
special Master Skilled Trades 
Meeting to coincide with our 
GM/CAW _ Intra-corporation 
Council Meeting in Windsor on 
April 29, 2003. 


Pre-Apprentice Program 

The pre-apprenticeship program, which was bargained in 2002 
Bargaining, has been completed and a lot of hard work went into 
developing it in time for this year’s selection of apprentices. Both of our 
apprentice reps, Jack McEachern and Keith Gibson, did an excellent 
job, with the assistance of our National Union Co-Coordinators John 
Scanlan and Rick Smith! 

The first session was held on the weekend of April 12-13, 2003, and 
it seemed to go over very well with the Production people who attend- 
ed the program. Eight hours of the program is paid at straight time and 
the participants donate eight hours of their own time to make up the 
16 hour program. 


Demarcation 

As reported by both the Districts, the demarcation grievances are 
being addressed, and we are trying to be as fair in the resolves as we 
can be. Part of the problem is we have a mixed practice between 
trades, between shifts, between areas on a shift, and last of all we have 
differences between Plants. 

When an issue has been resolved, and signed off by both parties, the 
Company and the Union, these decisions will be effective in the Plant 
that they were resolved in, and the decisions will be available from your 
Committeepeople, and in the Supervisor’s office. 


inking Fast! 


General Motors 
has done a good job 
with the zero percent financing 
and advertising to help 
soften this slide. 
This does not give them 
the green light to violate 
our Collective Agreements. 


We are going to continue to work on the 
backlog of cases, and have cleared all but one 
issue in the Car Plant and the Truck Plant. 


Weekend Shift 

We are very disappointed with the Company 
on this issue and rather than repeat what Ron 
Svajlenko wrote on this issue, please read his 
article to get the Union’s position. 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Keep America Rolling 

If there is one thing that General Motors is doing well, it is adver- 
tising, and trying to keep our products front and centre with the con- 
sumer. 

With all that is going on in the world with the Iraq war, it would be 
very easy to see car sales take 
a drastic plunge. General 
Motors has done a good job 
with the zero percent financ- 
ing and advertising to help 
soften this slide. This does not 
give them the green light to 
violate our Collective Agree- 
ments. 


Workload 

We appear to have a strong 
workload going forward which 
is usually the case this time of 
year when the nice weather comes. We still have full employment and 
have every laid off tradesperson working in the Skilled Trades. 

We have had our trades very busy with the pull-ahead work for the 
New Paint Facility. We are looking at taking as much work in the bridge 
and the tie in to the existing plant. We do have a Policy grievance filed 
on the assignment of work at the Central Utilities Building South of the 
New Paint Facility (CUC building). 


GM/CAW Intra-Corp Council Meeting 

As reported earlier in my article, this month we will be meeting on 
the GM/CAW Intra-Corporation Council in Windsor. This consists of the 
entire General Motors Bargaining Committees, both Local and Master. 
We discuss issues arising out of Bargaining, and get reports from all 
the sub-committees. We also hear updates from all the Plant Chairs 
from all GM locations. 


In Closing 

Remember if you have a problem, first see your supervisor, then call 
your committeeperson, then your District, and finally if you still need 
assistance call me. 

I can be reached at 905-644-3780, in plant pager *97 — 3780, or 
out of the plant 1-800-361-6793, pager ID 3780.% 
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When In Doubt, Lockout 


he Company has set a mandate of Zero 
Tolerance on all safety infractions and 
has imposed discipline on such 
infractions. We have dedicated our 
Oshaworker issue to the Safe 
Lockout and Test Policy/ Procedure for the 
use of personal safety locks. Please read and 
remember. When in doubt, lock out, be safe. 

Experience has shown that accidental 
exposure to power supply in electrical instal- 
lations, equipment, power lines, or the acci- 
dental exposure to starting of machinery/- 
equipment, or the accidental exposure to a 
hazard from materials in pipes or other sup- 
ply lines, while employees are working on 
such equipment, is a major cause of death and 
serious injury. Employees may be separated 
from or out of communication with those near 
the control devices. This emphasizes the need 
for a uniform policy on safe lockout protec- 
tion. There is no justification whatsoever for 
the failure of any employee to properly lock- 
out the applicable control devices on machin- 
ery/equipment, or to a hazard from materials 
in pipes or other supply lines. 

This policy/procedure complements gov- 
ernmental safety legislation requirements. This 
policy/procedure and any plant specific sup- 
plements must be strictly adhered to by work- 
ers performing work on machinery/equipment. 

Every worker required to work on such 
machinery/equipment shall be issued with an 
individual safety lock(s). Where applicable, 
additional mechanical preventative measures 
such as safety blocks and chains must be used 
to prevent injury due to movement or drop- 
ping of equipment, parts or materials. 

Contractors and Service Personnel must 
have their own locks when required. 

Safety locks must be used when locking 
out any type of machinery/equipment which 
may endanger the safety of the worker or oth- 
ers, should the machinery/equipment be 
started. 

To protect people from injury due to acci- 
dental exposure to power supply in electrical 
installations, equipment or power lines, acci- 
dental exposure to the starting or moving of 
machines/equipment, each worker shall have 
control of all applicable energy sources, con- 
trols or isolating devices. 

Each worker performing work that 
requires locking out, shall have control of all 
applicable energy sources. If more than one 
worker is working on the machinery/equip- 
ment, each worker shall have control of all 
applicable energy sources. 
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The locking out of a machine or piece of 
equipment means shutting off or disengaging 
all applicable energy sources, controls, or 
isolating devices and locking them in the off 
position with an approved safety lock and 
applying any additional securing devices 
required, such as blocks, pins, etc. 

In the case of stored energy such as 
hydraulic, pneumatic, steam etc., the built up 
pressures must be bled before work is start- 
ed and valves locked in the off position. 
Where valves cannot be locked the line shall 
be blanked or disconnected and capped. Any 
tension or pressure such as springs on a 
mechanism must be released where possible. 

In the case of stored electrical charge, i.e. 
capacitor, energy shall be discharged before 
work is started. 

Before turning off the power, check to be 
sure that no one is operating the machin- 
ery/equipment. The machine operator must 
be informed before power is turned off. 

Other energy control practices such as 
pulled fuses, push buttons, joy plugs, selector 
switches (including the key type), must never 
be used as a substitute for lock out. Other 
effective energy control practices may, howev- 
er, incorporate lockable devices which may 
require the application of personal safety 
locks. 

Troubleshooting is testing, or diagnosing 
problems only. There are times when the 
energy sources must be left on for trou- 
bleshooting purposes. Only qualified person- 
nel may troubleshoot. Prescribed procedures 
must be followed. 

To ensure safety, troubleshooting involving 
more than one worker requires constant 
communication and understanding between 
those workers involved. 

When a safety hazard is created through 
the start up or the running mode of associat- 
ed machinery/equipment, that machinery/- 
equipment must also be locked out. 

Before starting or continuing work on a 
machine or piece of equipment that has been 
locked out, a test(s) must be made to ensure 
that all applicable sources of energy are 
properly controlled. 

There are a number of situations which 
may require additional procedures and/or 
instructions. These additional procedures 
and instructions are to be used in conjunc- 
tion with this Safe Lock Out and Test 
Policy/Procedure. Typical examples are: mul- 
tiple lock out used on captive robot areas, 
special applications for steam lines, con- 
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LARRY AL 
CARROLL McPHEE 
CERTIFIED ALTERNATE CERTIFIED 
CAW SKILLED TRADES | | CAW SKILLED TRADES 
HEALTH & SAFETY HEALTH & SAFETY 
REPRESENTATIVE REPRESENTATIVE 


struction maintenance for work in restricted 
work area, substation and bus ducts, multiple 
lock box, continuous processes, multiple 
drives, multiple station systems, etc. 

If in doubt at anytime, contact Supervision 
immediately. 


Special Precautions 
Yellow Wire 

In all cases electrical yellow wire interlock 
circuits must be treated as live conductors 
whether locally locked out or not. Yellow 
wire is used to feed electrical information 
from one machine to another in a multi-sta- 
tion equipment application. 


Certified Test Equipment 

All test equipment used to verify power 
supply to electrical installations, equipment 
and power lines, must be suitable for the 
application. It must be certified by Canadian 
Standards Association or certified by 
Provincial Hydro Special Inspection. All test 
equipment must be maintained in good safe 
working condition. All test equipment used 
must be tested on a known live power source, 
prior to use for lockout purposes. 


Use And Control Of 


Safety Locks And Keys 

Safety locks are to be issued to the work- 
er with only one key for each lock. The key 
shall be capable of opening only the lock 
assigned to that worker. All personal safety 
lock(s) must be properly identified and per- 
sonalized with worker's name and ID. num- 
ber. Under no circumstances will personal 
safety lock(s) be loaned or borrowed. These 
locks shall not be used for tool boxes, lock- 
ers, drawers, etc. 


Lockout Between Shifts 
When work on machinery/equipment that 
has been locked out must be continued on a 
following shift, the machinery/equipment 
shall remain locked out as required until the 
following shift applies their locks, according- 
ly to local procedures. 
see WHEN - page 19 
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A Constant Fight! 


Car Plant Line Repair 
ost of the Car Plant line repair is 
running along without too many 
problems with one exception, 
Hardware. Management in this 
area has adopted a “jackboot” 
style of management with the clear attempt to 
intimidate our tradespeople in the area. One 
of our members in Hardware has been disci- 
plined and was put out for a week for refus- 
ing to work his lunch. The Union has taken a 
stance of NO compromise on this issue and 
we will fight to have all discipline removed 
and stop this practice of forcing our members 
to work their lunch. 

If you find yourself in a similar situation, 
remember our Union approach is to work 
now and grieve later. You are encouraged to 
express your displeasure but do the work 
under protest and call your committeeper- 
son. You can refuse a direct order only if the 
work is unsafe or the work requested is 
against the law. I have great respect for the 
member who refused to work his lunch and 
chose discipline over being intimidated. 
Management's tactics in Hardware have 
shocked some of our members. The next time 


When In Doubt, 


— continued from page 18 


The reason for lockout must be com- 
municated according to local procedure. 


Removing Safety Locks 
The removal of a safety lock by anyone 

other than the worker to whom it belongs 

is permitted only if the following procedure 

is followed. A member of Supervision 

responsible for the worker on the effected 

machinery/equipment, may cut off a safety 

lock if the following steps are taken: 

— Establish the owner of the lock. 

— Attempt to contact the owner and docu- 
ment the attempt. 

— Regardless of contact with the owner, 
involve one other member of Supervision. 

—Inspect the machinery/equipment thor- 
oughly to ensure it can be operated safely, 
if so, remove the lock and take due care. 

—A lockout removal document must be 
completed and a copy given to the owner 
of the lock prior to commencement of 
their next shift. Copies shall be forwarded 
to the Joint Health & Safety Committee. 


you hear a member question the value of our 
Union, remind them of this case and ask them 
how common the practice would be in a non- 
Union shop and ask who will fight for the 
worker? 

We are working with the Car Plant man- 
agers to make changes to the overtime agree- 
ment. These changes will be run past our 
members before they are finalized. 

This is the time of year we set our summer 
vacation schedule and all the conflicts that 
are caused. We are seeing increasing prob- 
lems generated by GM’s constant mode of 
reduction. Some areas have chosen to reduce 
the number of trades they allow off which has 
stressed our membership further. The alloca- 
tion of Vacation and SPA are issues we will 
have to address in future agreements. We see 
GM has failed to provide sufficient opportuni- 
ties (because of reduced numbers) for our 
members to use their contractual time off in 
the peak times of the year. 


Construction 

On March 7, construction management 
informed the Union it was planning to cancel 
the weekend crew. This started a process of 


Lockout 


Training And Review 

Every worker shall be made aware of this 
Safe Lockout and Test Policy/Procedure. 

Workers who are required to lockout a 
piece of machinery/equipment shall be 
trained on the Safe Lockout and Test Policy/- 
Procedure. They shall receive a review at 
least once a year. This training will include a 
physical demonstration of the procedure. 

Supervisors and engineers, who may be 
involved in lockout or in specifying equip- 
ment requiring lockout devices, shall be 
trained in the Safe Lockout and Test 
Policy/Procedure. They shall receive a 
review of this procedure at least once a 
year. This training will include a physical 
demonstration. 

The training and review of the procedure 
will be documented on the Safe Lockout and 
Test Review Sheet, Form No 6296. This form 
must be signed and dated by both the train- 
er/supervisor and the worker. This form is to 
be completed and retained in the worker’s 
personal record. 


MAY 2003 


meetings that set out to 
establish what are the 
problems and find a 
resolve. After a couple 
of meetings, Manage- 
ment offered us four, 
eight-hour shifts as the 
new weekend crew hours. That offer was 
declined by the Union with the support of the 
membership. The Company then offered to 
maintain the three-day format but to reduce 
the crew’s numbers and to reduce the Sunday 
hours to nine from 11. This proposal was 
offered to the current weekend crew and was 
supported. This crew will be tried for 30 days 
and if successful it will be locked down for 
90-day periods to allow the members on this 
crew to plan their lives. 

Many people questioned the direction of 
the Union on the change. The truth is we rep- 
resent the members on this crew who sup- 
ported the change. We will not accept a con- 
tinental shift or the Company forcing large 
numbers of our trades to this crew. We have 
maintained a 30-day cancellation of this crew 
and it will be used if we feel the company is 
abusing the shift. This crew will also be asked 
to stay later on Sundays if their work goes 
longer (up to the original 11 hours). 


Tooling 

The tooling departments have not reduced 
as threatened and we are hoping that the plan 
to reduce has been stopped by Labour. All 
departments including Department 39 are 
very busy with no immediate signs of a slow 
down in sight. 


RON 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Demarcation 

The Car Plant issues are completed and 
signed by the Company with the exception of 
one and most of the Truck Plant demarcation 
are done and waiting on management. We 
will continue to work through the other 
plants and any new demarcations to keep the 
process clear. 


In Closing 
Since our contract ratification last 
September our dealings with GM have 
become increasingly difficult and there is lit- 
tle hope for this to improve soon. GM is vio- 
lating areas of the contract that have clear 
language and have never been a problem 
such as Appendix “R.” There is a new level of 
arrogance emerging from the Company that 
see A CONSTANT - page 20 
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Many App 


e would like to thank everyone who took the time to apply 
for the 2003 electrical apprenticeship program at General 
Motors. We had a tremendous amount of quality appli- 
cants once again. We received over 1,100 applications by 
the March 28 cutoff date. By the time you read this article, 
all applications will have been scored for educational background and 
work experience, which determined who wrote the battery of six apti- 
tude tests. One hundred people had the opportunity to write these tests 
at Durham College on May 2 and 5. The next step in the selection pro- 
cedure is to combine the educational and work experience points with 
the aptitude test scores to determine which candidates will be invited to 
the final step in the selection procedure, the interview. 

The 16-hour pre-apprenticeship course negotiated in 2002 Big 
Three bargaining is underway. We had the opportunity to lead in the 
development of this program for the Big Three with the assistance of 
John Scanlan and Rick Smith from the National Union as well as Doug 


lications Received 


Cummings from General 
Motors. The course is 
intended to provide GM 
hourly employees (who 
apply for the apprentice- 
ship) as much information 
as possible about the 
requirements of apprentice- 
ship. The first course began 
on April 12 and 13. The 
feedback from the course 
was fantastic. Of the 200 hourly employees who applied for the appren- 
ticeship, 120 people enrolled in this course. 

Candidates who didn’t get the opportunity to write the tests this year 
and would like upgrading counselling to improve chances for next 
year’s intake can reach us at 905-644-3976. 


JACK 
McEACHERN 
APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


KEITH 


APPRENTICESHIP 
VICE-CHAIRPERSON 


ZONE 11 COMMITTEEPERSON’S REPORT , 


Make Management 
Make The Decision 


ut the onus where it belongs, with 

management. With PMs, Maximo 

and whatever else they wish to call 

the paperwork, there is constant 

pressure to have these completed by 
certain dates or heads will roll. 

I understand the importance of regular 
inspections and the record-keeping in order 
to stay on top of upcoming problems. It 
appears at times trades are discovering prob- 
lems which can cause downtime and take the 
initiative to repair it before this happens. 
Apparently this is not the right approach. 

If the paperwork is not done and logged 
off, you are hounded and even disciplined. I 
see only one answer to this problem. If you 
discover something, enter it into Maximo or 


on the PM, contact your supervisor and make 
them decide if they want it fixed or prefer 
your paperwork done. Taking the initiative to 
repair it on your own does not work any- 
more. Unfortunately, supervisors are not 
always able to answer your concerns immedi- 
ately but that is their problem. Remember, 
cover your ass and put the onus on them. 

Our new overtime agreement in the Car 
Plants is still having some difficulty getting off 
the ground. The superintendents who signed 
the agreement and their first line supervisors 
seem to have different opinions of what the 
agreement states. When trades are taken out 
of line for job specific assignments, supervi- 
sors seem to be guessing who is qualified and 
who is not. 


A Constant Fight — continued from page 19 


will require a much stronger approach in 
our next round of collective bargaining. In 
order for us to be effective we will need 
the strong support of our membership to 
accomplish this task. Your entire Shop 


Committee will continue to carry the fight 
with GM to the highest levels of the griev- 
ance process to protect the membership 
but some areas of the agreement lack the 
language to protect us. This must change! 
It is too early to beat the war drums but 
never too early to load the war chest. An 


20 e THE OSHAWORKER 


account with some savings for a rainy day 
should start now. This is a different Skilled 
Trades Shop Committee and we need your 
support to make a difference. 

If you have issues that you want me to 
be aware of, please feel free to contact me 
at 905-644-3865 or page me at *97-3856 
in plant or 1-800-361-6793 ID #3865 out- 
side the plant. Pat Blackwood has been 
successful in negotiating a Mike radio for 
the two Districts and I will include that 
number when I get it. 
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I have asked that a 
little time be taken to 
ask people if they can 
do the job or not. It 
also requires that we as 
skilled tradespeople be honest and declare 
“yes I can” or “no I can’t.” Presently man- 
agement along with the Union are setting up a 
program to rate employees’ capabilities in 
different areas. This can work to our advan- 
tage if monitored properly to ensure each of 
us receives proper training needed to work in 
different areas. With the way new technology 
has progressed it is practically impossible to 
be an expert in every area. But back to my 
original statement, management still need to 
canvas people and not ass-u-me we know 
nothing of an area. 

Pat Blackwood, Gene Weber and Ron 
Svajlenko have been busy dealing with de- 
marcation issues which have been ongoing 
for years. By the time you read this article 
they will be almost complete. Pat is supplying 
the Committeepeople with copies of the 
resolves. If you have any questions on a 
demarcation issue call me. I will be able to 
show you the resolves and hopefully answer 
your questions on these issues. 

All the supervisors have been given my 
card with the email address. If you have a 
problem and cannot get a resolve, have your 
supervisor put a call in. 

Until next time, work safely. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 14 
THIRD SHIFT 


PENSION REPRESENTATIVE’S REPORT : 


Death Benefits For 
Active GM Members 


f you are eligible to retire and are still 

active when you pass away, your spouse 

continues with health care benefits for 

life. This is subject to negotiations every 

three years, just as all our benefits are. 
Eligibility to retire means you must have 30 
years service or be age 60 or older. 

Your children would also be covered on 
benefits up to age 21 if living at home and 
dependent on you, or to age 25 if still in school. 

Your spouse would also have a couple of 
main options on income, one of which would 
be a lump sum of what your pension’s worth; 
your basic life insurance; and SIBI (Survivor 
Income Benefit Insurance) until they're age 
65 or $750 per month plus CPP death benefit 
of about $444 a month. 

The second main option is a survivor 
option of $1,107 per month for life, using 30 
years and being a pay base rate of a line 
worker (these amounts can change depend- 
ing on your base rate or years of service) plus 
basic life insurance, CPP of $444 per month. 

Now for an active worker who is not eligi- 
ble to retire, your spouse would receive a 
lump sum as to what your pension’s worth, 
CPP of $444 a month, SIBI until they’re age 


GM Adamant No Incentives 


65 of $750 a month, providing they are 45 
years of age or more on the date of employ- 
ee’s death, or whose age when combined with 
your years of participation must add up to 55 
or more. There also is another $75 a month 
for dependent children. 

A transition survivor income benefit in the 
amount of $750 per month (plus $75 for chil- 
dren) is in effect for the first 24 months to 
everyone not eligible to retire and that do not 
add up to 55 (age plus your years’ service). This 
is all your spouse receives from GM, benefits for 
24 months and $750/month for 24 months. 

Any spouse whose age and your service 
add up to 55 receive benefits to age 65. If you 
have a concern over this put in a call and we 
can deal with your specific situation. 


Peregrine Service 

There has been a great deal of concern 
over this service in relation to a General 
Motors pension. The benefit book breaks it 
down to total credited service and eligible 
credited service. Any Peregrine service will be 
paid by General Motors if you returned south 
to GM from January 1997 to September 1999. 
Anybody still at Peregrine after September 


Without Layoffs 


t the end of February I fired off an e-mail to Mr. Grimaldi, ask- 
ing him if maybe we could start using these Document 12s and 
13s even if it meant hiring new employees. I explained that these 


then turn around and hire a replacement. 
So the bottom line is, no layoffs = no packages. 
So if you’re waiting for an opportunity to retire with 


—— 
CHARLIE 
PEEL 

PENSION 
REPRESENTATIVE 


1999 who returned to 
GM will receive two 
separate cheques that 
still add up the same as 
all GM service (one Peregrine, one GM). 
Employees in General Motors now who 
worked in Peregrine most likely received a 
letter advising them GM is taking over 
Peregrine service. This has not happened yet 
and will most likely be a while before it does. 

Employees in ACSYS who started as 
General Motors employees received a state- 
ment with only GM service. Peregrine service 
cannot be added to that until the pension 
plans are amalgamated and approved by the 
federal government. 

If you need me, put a call for your Pension 
Rep through your supervisor, make sure your 
supervisor uses fax #4608. I can be reached in- 
plant at 905-644-3642 or pager is 1-800-361- 
6793, enter PIN 1277 then enter the phone 
number you can be reached at. Please note that 
even thought the Internet is an easy way to com- 
municate, we don’t trust the confidentiality of the 
e-mail system. We will only reply to questions by 
phone or in person, so if you do e-mail us, make 
sure you include a telephone number. 


BILL 
MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


guys hitting 30 years would go if given the $60,000 to go with 
their pension. 

Without the $60,000, most will probably hang around to see if an offer 
comes available. With 2005 being a pension contract, they'll wait for any 
potential pension increases and then retire. I figured GM could save 
money by letting these people go now at today’s pension rates. 

Also, if they did need to hire new employees, they wouldn’t have to 
pay them full wages for the first 18 months, again saving GM money. I 
said it’s hard for these members now reaching retirement eligibility 
only to find out there’s no more money there. 

Mr. Grimaldi had Paul Schnobrick answer my letter. He basically 
referred me to the language on these documents which states if they would 
otherwise result in a new hire these packages won't be handed out. He 
went on to say it doesn’t make any sense to allow someone to retire, give 
them $60,000 and then turn around and hire a new employee. They would 
be paying one a pension and another wages while picking up benefits for 
both. He did, however, say he understands it’s difficult for people to accept 
that others have received these documents, and now that it’s their turn cir- 
cumstances have changed. From a business perspective it apparently does- 
n't make economic sense to allow a member to retire with $60,000 and 


a package, it could be a long wait. 
In closing, my father recently had bypass surgery at Toronto General 
Hospital. His surgery was to start at 8:30 a.m. He was told he’d be prepped 
for surgery at 5:30 a.m. Now he lives in Whitby, so I assumed he’d be admit- 
ted the night before so he’d be ready to be prepped at 5:30 a.m. Instead of 
admitting him, he was given a list of hotels in the area of Toronto General. 
Such is the case in Ontario’s health care system after the Tory cutbacks! 

The day of his surgery the volunteer staff did a wonderful job keeping us 
informed on how the surgery was going. A nurse from the operating room 
came out and told us instead of a triple bypass it would be a quadruple. When 
the surgery was over, the surgeon came out and told us all was fine. The vol- 
unteer then led us to the recovery area to see him. It’s nice to know through 
all the Tory cutbacks, volunteers, nurses, doctors and surgeons still provide 
us with excellent care despite the way this Tory government portrays them. 

I think it’s time we all tell the Tories that education, health care and 
affordable hydro are important to all Ontarians and it’s time they re- 
invest in these areas or be tossed out. 

Ontario is ours to recover! Come election time, send the Tories a 
message. Vote them out of office and let’s put health care, education 
and hydro rates back on track. In Oshawa vote for Sid Ryan! 
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SUB REPRESENTATIVES’ REPORT 


Union Benefit Requests 


Important SUB /EI Tips 


hen having your supervisor put a call in for us, make sure 
your supervisor faxes the call to the correct fax number 
of 905-644-4608. If you haven't seen us within a couple 
of days after you have put in the call, ask your commit- 
teeperson to page us for you as we have not received your 
call. We have had some supervisors faxing the calls to the wrong fax 
number or just not putting the calls in. 

When asking your supervisor to fax a call to any of your in-plant 
benefit representatives be sure your supervisor requests the correct 
representative, SUB and EI Rep, Pension Rep or Insurance and 
Healthcare Rep. 


1999 Signing Bonus Appeal: Payments 

As of the last week in March, Human Resources Development 
Canada has started to reimburse employees who were involved in the 
signing bonus appeal. 

All employees who were entitled to an EI benefit for the week of 
October 24 to 30, 1999 will be sent a letter from Human Resources 
Development Canada explaining their personal claim. 

Most employees involved in the appeal will now be entitled to a SUB 
Benefit. The SUB office will be receiving your EI information from 
Human Resources Development Canada as soon as all the claims are 
processed. Once the SUB office has received all the EI information they 
will start processing SUB payments. 


Remember To File For Your 
El Clawback Reimbursement 

To make application for the EI clawback reimbursement, you will 
first have to file your 2002 tax return with Revenue Canada. When you 
receive your notice of assessment back from Revenue Canada photo- 


MURPHY 
SUB 
REPRESENTATIVE 


WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


SUB 
REPRESENTATIVE 


copy your assessment plus all of your T-4, T-4A and T-4E tax slips and 
any WSIB T5007 tax statements you have. Then you will have to make 
application to the SUB office (applications are available at the Union 
Hall and from your SUB reps). 

The amount of clawback available to you will be on line 422 (social 
benefit payment) of your tax assessment, minus 10 percent tax. The 
clawback reimbursement only applies to GM earnings. All income and 
or tax slips received from any other source (e.g. investment income 
(15), other non-GM employment (T4), capital gains, etc) that may 
cause net income to exceed the repayment threshold, will not be con- 
sidered in the reimbursement calculation. 


In plant phone numbers 

Dave’s office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 
Date 

May 2003 
May 2003 
April 2003 
April 2003 
April 2003 
March 2003 
April 2003 
April 2003 
February 2003 
April 2002 
March 2003 


Years of 
Name Service 
Mary Berentschot 26.3 
Bonny A. Caldwell 30.1 
John M. Carnaghan 30.5 
Paul W. Cass 30.1 
Fred C. Davis 18.9 
William A. Edmunds 39.3 
Barry C. Fogal 30.6 
Gordon A. Franklin 18.5 
Dennis L. Hadley 23.7 
Bruce L. Jordan 23.2 
Algis A. “August” Liauba 44F 40.7 
“Inductee Oshawa Sports Hall of Fame” 
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CHARLIE BILL 
PEEL MUTIMER 
PENSION ALTERNATE 

REPRESENTATIVE PENSION 

REPRESENTATIVE 

Retirement 
Date 

May 2003 
May 2003 
May 2003 
March 2003 
March 2003 
April 2003 
March 2003 
March 2003 
April 2003 
March 2003 


Years of 
Name Service 
John A. MacDonald 30.4 
Ralph J. McLaughlin 30.5 
Paul J. Meade 18.4 
David G. Neely 15.5 
Edward J. Olek 39.3 
Jeffrey W. Post 30.4 
John Rekker 45.0 
Lee D. Sturman 47.1 
George Z. Tkaczuk 30.9 
Mary K. Demerchant 18.1 


SERVICE REPRESENTATIVE’S REPORT 


1999 $1,000 Bonus 
Appeal Update 


here has been some progress. EI 
has mailed out letters to all those on 
EI and SUB for the week of October 


25, 1999. There are three cate- 
gories and they are as follows: 
1. Underpayments: Those involved 
received EI refunds. 
2. Overpayments: These members 
received EI overpayment letters. 
3. No action: No refund and no overpay- 
ment. 
You should have had a response by now 


if you fall under the above criteria. If not 
come forward for assistance. All this infor- 
mation will be forwarded to the SUB office 
for reprocessing of SUB refunds. 

Those members who were on full SUB at 
the time will not get a letter from EL. A list 
has been sent to the SUB office. 

Because of the time period that has 
elapsed General Motors’ SUB office has to 
bring up everyone’s claim by their micro 
filing system. This process has to be done 
manually. It will still be a while before we 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


see any SUB refunds. 
We are estimating at 
this point four to 
eight weeks but keep 
in mind this could 
change either way. 

If you have any questions regarding the 
above please put a call in for your EI / SUB 
in-plant reps or give us a call at the Union 
Hall. 

Until Next Time. 


Dependent Group Life Insurance 


he open enrollment forms for Dependent Group Life Insurance 
were mailed on March 21, 2003. They were to be received by 
the General Motors Benefit Centre no later than April 30, 2003. 

The open enrolment allowed you to sign up for the next 
available schedule for individuals who were already enrolled in 


Benefit Centre. 


Life Insurance coverage, 
you did not have to fill the 
form out and send it back 
to the General Motors 


Dependent Group Life Insurance without evidence of insurability 
required. 

If you were not previously enrolled, then you could have signed up 
for the very first schedule with no evidence of insurability required. 

More people were concerned that if they did not want to make any 
changes, they still had to send the form back to the General Motors 
Benefit Centre or they would lose their present coverage. 

If you did not want to make any changes to your Dependent Group 


It is important to note ¥ 
that if you increased your DON 
dependent Group Life THOMPSON 
Insurance coverage during latte 
the open enrolment, then 
the premiums will increase 
in May. The new coverage becomes effective June 1, 2003.9 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


INSURANCE REPRESENTATIVE’S REPORT 


Improved Family 


n the last round of bargaining we made 

a major breakthrough with a new sub- 

sidy of $10 per day (and $5 per half- 

day) to help cover the cost of childcare 
for children ages five and under, up to 
$2,000 per year, per child. 

The Union went into bargaining looking 
to improve the benefit and increase the 
number of children covered. We accom- 
plished both. 

This agreement increases the subsidy to 
$12 per day (and to $6 per half-day) to a 
maximum of $2,400 per year, per child. 
And the $6 subsidy is now extended to 
licensed not-for-profit before-school and 
after-school care for children ages six, 
seven and eight. An estimated 2,000 more 
children are now eligible, bringing the total 
number of children covered to more than 


3,500. The benefit is now eligible for co- 
ordination. 


Dependent Scholarship: 
Tuition Assistance For 
Dependent Children 

In 1999 the Union negotiated for the 
first time a program to provide financial 
support to dependent children attending 
college or university. 

In the 2002 agreement, the program has 
been expanded and the financial assistance 
has been significantly increase: 

—Funding increased from $800 to $1,300 
annually 

— Benefits will be fully coordinated for GM 
employees 

— Expanded to include eligible depend- 
ents of retirees 
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Benefits 


Prosthetic 
And Durable 
Medical 
Equipment 

Insulin Pump: the 
benefit for adults has 
been increased to 
$1,000 every five 
years. New coverage 
has been introduced for children up to 18 
with Type 1 diabetes. The insulin pump 
coverage will be up to a maximum of 
$5,500 once every five years and insulin 
infusion pump supplies will be covered to a 
maximum of $250 per month. 

Orthotics: Orthotics coverage will be 
increased to two pairs within a 36-month 
period at the current maximum of $400.9 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Speech Therapy/ 
Psychologist Benefits 


Psychologist Services 

If an employee or eligible dependent 
require counselling services for personal 
(including anger management counselling), 
family or marital problems, a benefit will be 
provided toward this service. Counselling 
provided by a registered clinical psychologist 
or Master of social work will be reimbursed 


fan employee or eligible dependent requires speech therapy as 
prescribed by a physician and the therapy is provided by a 
Registered Speech Language Pathologist or Speech therapist, as 


licensed under the appropriate provincial College of 
Audiologists and Speech Language pathologists, and only after 
all provincial and federal government programs and/or assistance 
has been applied for and accessed, reimbursement will be provid- 
ed to an annual maximum of $1,000 per participant. 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 


Reimbursement is provided for therapy only and is not intended to 
cover the costs of hearing aid tests, initial or subsequent, other 
assessment tools, any supplies, handbooks, tapes, forms, reports or 
follow up correspondence. There is payment of $125 once per life- 


time for a speech assessment. 


at a rate of $50 per visit with an annual maximum of $600 per ben- 
efit year per patient. Reimbursement is provided for counselling 
only and is not intended to cover the costs for any forms, reports or 
follow up correspondence. 


Until next issue I remain in solidarity... % 


HEALTH & SAFETY REPORT J 


Dealing With The Heat 


ver the next four years General 
Motors is going to spend $12-mil- 
lion reducing the temperature at 
the Oshawa Plants. This year they 
plan to install 111 coils in the pent- 
houses that will be used to reduce the tem- 
perature in the plants. Major rearrangements 
will start shortly in the Car Body, Chassis Plant 
and Truck Plant. 

Last year in the Body and Chassis Plants 
General Motors had 20-ton to 50-ton air 
chillers (huge air conditioning units) tem- 
porarily installed that chilled water that was 
passed through coils that chilled the air in the 
plant or helped reduce the air temperature 
in-plant. 

This year in several parts of the plant they 
plan to do the same thing only using larger 
units. They also plan to install these 111 coils 
directly into the several penthouses in the car 
and truck plants this year. I believe the plan is 
do more penthouses each year. The reason 
you use the penthouses is because you can 
blow the chilled air out to a larger area into 
the plant than the single hoses they used last 
year. 

Hopefully they know what they are doing 
and the temperature will be reduced to a 
workable level for the comfort of all workers. 

All of the above work would not have hap- 
pened without a lot of work by all of your CAW 
Health & Safety reps and Shop Committee. 
Special thanks must also go out to Car Plant 
Chairperson Jim Hoy and Plant Chairperson 
Tom Hoar. 


NASCAR 
On April 3, 2003 District Committee- 
person Ron Carlyle and myself were asked to 
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accompany Nascar drivers Johnny Benson, 
Ricky Craven and Mike Skinner on a tour of 
the Car Assembly Plant #2. These Nascar driv- 
ers are part of the Pontiac Racing team and 
will be driving the new Pontiac Grand Prix. 
During lunch about 350 people showed 
up to hear the drivers speak at the end of the 
line in Plant #2 chassis. Later that day about 
1,000 people lined up in the Quality Audit 
Building to have the drivers autograph 
posters and anything else our members 
brought in to get signed. The drivers had a 
great day meeting all the people on the 
assembly line and were very impressed by the 
Car Assembly Plant and CAW membership. 


Autoworkers Credit Union 

The Executive Board of CAW Local 222 felt 
shock and dismay after receiving the infor- 
mation that another highly respected 
employee of the Auto Workers Community 
Credit Union had decided to leave her 
employment. 

It is unconscionable that these women 
have been the victims of the poisonous work- 
ing relationship between labour and manage- 
ment at the Autoworkers Credit Union. 

We have also had several members of 
CAW Local 222 publicly voicing their discon- 
tent and their objections to this type of 
behaviour. 

Harassment in any form is wrong and it’s 
also illegal. It is expected that when it is 
proven the harassment has taken place, we 
as workers expect management to correct 
the situation. This usually means more than 
just dealing with the harasser. You must cor- 
rect the damage done by the harasser if pos- 
sible. 
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The Executive 
Board of CAW Local 
222 believes that the 
Board of Directors at 
the Credit Union and 
senior members of 
management can do a 
lot more to correct the 
wrongs done by one 
member of manage- 
ment at the Auto 
Workers Credit Union. 

CAW Local 222 Executive Board have sent 
letters and attended meetings trying to resolve 
this issue where these two employees felt they 
had no choice but to quit their jobs to get 
away from this harasser. The Auto Workers 
Credit Union Board of Directors and 
Management admit there was a problem but 
have refused to fully correct the situation. The 
Executive Board of CAW Local 222 have 
demanded that the woman who left her 
employment in December 2002 be offered 
her job back and have informed the Credit 
Union that this issue will not be resolved until 
this happens. 


PAUL 


CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. 

I can be reached in-plant at phones 905- 
644-3608 or 905-644-1044 or pagers 3608 
and 1044. My home number is 905-435- 
0900. My radio number is 1044. My e-mail 
address is paul.goggan@gm.com. 

Please remember that the Union cannot 
help you unless we know what your concerns 
are. 


ZONE 55 REPORT 


Manpower, What Manpower? 


n Chassis, as in many areas of the Car 

Plant, we are suffering from a shortage of 

manpower. We've filled jobs through our 

job posting agreements after transfers 

have been called out to other depart- 
ments, filled the primaries with the seniority 
people through our job posting agreement, 
and filled most of the secondary openings, 
but to no avail. 

Management cannot release people to 
other areas due to no manpower, a problem 
for months for anyone wanting to move. The 
Union has been requesting the company hire 
more new hires to alleviate the problem, the 
problem is, Detroit doesn’t want to hire new 
hires at this point in time. They had assumed 
there would be an overwhelming amount of 
preferential hires from Ste. Thérése and St. 
Catharines wanting to relocate here. 

Another problem is that anyone wanting to 
come here has already come here to Oshawa 
at present. We’ve been after management to 
also fill the utility relief jobs, which some 
groups only have two of when four are need- 
ed. This creates a problem for our members 
wanting time off for vacation, PAA etc. as 
management gives the old “we don’t have the 
manpower.” 

Group leaders are constantly on the line 
in some areas as the shortages continue, 
which creates a — pardon the pun — 
“trickle down” when our members in Chassis 


are having to wait for emergency washroom 
breaks. 

The only consolation is that we've been told 
that students would be called in early May for 
Summer Vacation Replacements, but this does- 
n't alleviate our manpower problems at present. 

We need to pressure the Company con- 
stantly on the manpower issue as it seems we 
are running with a skeleton crew here at 
times during the model year, unless it’s dur- 
ing the summer months up until when the stu- 
dents go back to school. 


Department 43C 

Our Chassis area has to be constantly 
policed by the Union to make sure that man- 
agement in the Cleaner Attendants Depart- 
ment 43C that we represent are being 
replaced. If we don’t keep on them they will 
not replace our CAs when they are on PAAs or 
are out for the day unless we are aware or our 
members complain about areas not being 
swept or garbage emptied. 

Please notify your supervisor first, then 
notify us if the problem isn’t alleviated as Tyco 
(Robinson Group), needs to be held account- 
able to our working condition letters and we 
will be policing them. Let us know. 


Summer Vacation 


Replacements 
We have been discussing with manage- 


ZONE 33 REPORT 


ment backfilling of 
jobs within 51, 541 
Department Material, 
70 Department (Dri- 
ving and Repair), 68B 
Torque Monitors and 
43C Cleaning. For 
years our members 
were very irate when 
lower seniority mem- 
bers were brought in 
to backfill on these senior assignments dur- 
ing the summer months. Both District #5 and 
#6 have worked very hard to fix the problems 
of this occurring during the summer months, 
and will be filling certain numbers of these 
jobs in either District by seniority and by 
existing practices in our respective areas. At 
time of writing we have no numbers as the 
IDVs for vacations were just handed in. 

On a very sad note, I'd like to offer my 
deepest condolences to Al Barnard’s family. 
He recently passed away, and had just recent- 
ly retired from Department 70 Repair. Every- 
one who knew Al always left with a chuckle. 
He had a knack for making you laugh. You'll 
be dearly missed, God Bless. 

I can be reached in plant at 905-644- 
3175, pager *97-8240, out of plant 1-800- 
361-6793 PIN 8240 or by email at 
Steve.Bullock@sympatico.ca. 

In Solidarity. 


STEVE 
BULLOCK 
ZONE 55 
COMMITTEEPERSON 


Things Always Seem Greener 
On The Other Side 


he Battery Plant has a new general supervisor. With new 
management there are always new ideas. The problem 
with this is, usually they do not benefit us. What the 
Company never seems to understand is we do not need 
change. Give us one set of rules, leave us alone and things 
run smoothly. But this isn’t just in Battery. In OSSP, Tri-Link and 
Control Arms, they don’t listen as well. In Tri-link and Control 
Arms, management, with no regard for its employees, is trying 
new and stupid ideas all the time. On the old M/S line the label- 
er is nothing but problems. So what does the Company do? 
Eliminate jobs on the new line by putting in a labeler. This is just 
one small example of management wisdom. 
Transfers to all service departments cannot be turned down. 
If you want to transfer into these departments, let me know. 
Before we fill out the transfer I will try to take you to the area first 
to make sure you are really interested. This goes for all GM 
employees. The areas I represent are all service departments. 
So, if you are interested in transferring into OSSP, Battery, Tri- 


link or Control Arms, try to investigate and 
look at the jobs first. I have a lot of com- 
mitteepeople from Shift #2 phone and ask 
if I will show their members around. It 
seems things are always greener on the 
other side. But sometimes that is just 
because the other side has more fertilizer, 
if you know what I mean. 

Grievances have been going very slowly in the past couple of 
months. With the changes in management and Labour Relations 
in our areas it makes it difficult. In Battery there are 29 out- 
standing, OSSP there are 38 outstanding and in Tri-Link and 
Control Arms there are 18 outstanding grievances. If you do not 
know the status of your grievance, please let me know and I will 
find out for you. In four years I have filed just over 700 griev- 
ances for my members, so this is not a great deal of outstanding 
grievances. 

Until next time. 


CHUCK 
GREEN 
ZONE 33 
COMMITTEEPERSON 
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Left: The present site of Cliff Mills Motors. Co 
in progress (above). When completed, the new 
Ritson Road and Bond Street. 
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struction of a new state of the art facility is 
facility (artist’s rendition at right) will be at 


Mili 


SPOTLIGHT ON LOCAL 222 


First in a continuing series highlighting the different units within our Local Union 


n 1938, Mr. H.C. “Cliff” Mills opened a small 
service station on the southwest corner of Park 
Road and King Street in Oshawa, selling Nevr-Nox 
gasoline. Over the ensuing years Mr. Mills built 
his business step by step. He moved to a larger 
garage on the northeast corner of Park and King, and 
opened as a BP station. He then purchased the prop- 
erty currently known as the Cliff Mills Motors Ltd. on 
the northwest corner of Park and King and opened 
this as a Pontiac Buick GMC dealership. 

The mechanics at this dealership organized with 
the UAW Local 222 on October 26, 1965, making 


) this one of the first unionized GM dealers in 


Ontario. We remain the only GM dealership that’s 


7 unionized in Oshawa and one of only two dealer- 


ships that are unionized east of Yonge St. in Toronto. 
The UAW and now the CAW has successfully 


| negotiated an agreement every three years since 
| 1965, with only one strike in 1999 after the busi- 


ness had been taken over by new management that 
tried unsuccessfully to break the resolve of our 
membership. 

At the present time the business has outgrown its 
location and we are in the process of building a com- 
pletely new facility that will be state of the art. 
This new dealership will be at Ritson Road 
and Bond Street, near downtown Oshawa. 
This new facility is being built to better serve 
our customers and will vastly improve the 
working conditions of our membership. 


Story by (from left) Bob Elder, committee- 
person; Kevin Kent, unit chairperson; and 
Roly Dyer, alternate committeeperson. 


At the Body Shop on Park Rd. South we have a 
state of the art Genesis frame machine that allows 
our technicians to correctly repair any body damage 
and have the vehicle tracking as good as new. The 
downdraft paint booths ensure the vehicle looks as 
pristine as before any mishap, be it major or minor. 
Also, Local 222 members undergo continuous train- 
ing and upgrading of skills. Even the clean-up per- 
sonnel, also Local 222 members, undergo continu- 
ous upgrading and training on new products. 

We currently have 38 members at Cliff Mills 
Motors who work as automotive technicians, colli- 
sion repair technicians, painters, car clean up staff, 
parts personnel and a used car coordinator. 
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DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


SUPPORT: Extended Producer 


Responsibility Campaign! 


e must say that it’s really good to see the leadership of our 
union take notice of the environmental issues that con- 
front our membership and our communities today and in 
the future. I was really pleased when I opened up my April 
Oshaworker to see that our Local 222 President, Mike 
Shields devoted three quarters of his article to educate you, the mem- 
bership, on a extremely important campaign; Extended Producer 
Responsibility (EPR). 

The EPR campaign has been part of environmentalists’ dreams for 
many years. The campaign was kick started November 2002 by the 
excellent work of brothers and sisters of the CAW Windsor Regional 
Environment Council. 

The CAW and many others believe that EPR is a very important 
means to achieve new, sustainable and clean or green jobs. If we can 
get the government to enact legislation to force industries to be 
responsible for the products they manufacture, from cradle to grave 
with no cost to the consumer, then this will force or motivate them to 
implement changes to the materials used now to a more recycled or 
reusable product. This could lead to more jobs as manufacturers will 
be repairing or remanufacturing their products. 


Directive which was enacted June 2002 and it 
calls for the phase-out of toxic substances in 
auto production such as lead, mercury, cadmium ik 
and chromium. DAVE 

The whole idea of educating the membership RENAUD 
and community is to get you all as activel DURHAM REGIONAL 
involved as See to abe the EPR nie ili etl ae 
ment. This could be easily done by signing the 
petitions that are being circulated around and 
also on display at the Union Hall. Better yet send 
a letter supporting EPR to your area Federal MP, Provincial MPP and 
Municipal Councillor. 

CAW DREC has an online EPR petition at http:/Avww.cawdrec.com 
beside the Google Search Engine and more EPR info. http:/Avww.caw- 
drec.com/cawdrec/ana/epr.html. 

Please do your part to promote this awesome campaign. Talk to 
your neighbours, family and friends and tell them about (EPR) 
Extended Producer Responsibility. 

The DREC website is www.cawdrec.com and you can email me at 
drenaud@cawdrec.com. 


CAW CAR ASSEMBLY 
ENVIRONMENTAL REP 


EPR is quite similar to the Europeans Union’s End-of-Life Vehicle 


ZONE 6 REPORT 


Student Safety 


e should see students starting to 
trickle into the plant very soon. 
They should be giving us some 
relief by freeing us up to take 
extra time off during the warm 
months and also allow us to attend our nego- 
tiated Union classes. 

We should all be aware that some of the 
students coming in have not worked in an 
Industrial environment before. Many new 
kids’ first instinct is to work like gangbusters. 
Safety is not a priority. We can be the differ- 
ence between an injury and safe working 
practices for these kids. 

I distinctly remember several years back 
when a young lad went outside on night shift 
at lunch, and upon hearing the one-minute 
horn, ran back into the plant. He had been 
outside several times before, but didn’t want 
to be late getting back to his job. He decided 
to take a shortcut through the big wide door 
where he could see the bright lights emanat- 
ing. Running at top speed and taking a huge 
leap to save two or three steps he went 
through a pane of glass that was about four 
feet by eight feet. There never was a door 
there, but to the young lad, the combination 
of trying to avoid lateness, the dark evening 
and the bright light coming from the hall it 
was a perfect recipe for an accident. 

Remembering this, it is the responsibility 
of all of us to do our best to make these kids 
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aware of any dangers that we know of; 
whether it is walking down an aisle, lifting too 
many parts, or thoroughly training them to 
replace us on our job. Nothing is so impor- 
tant that it cannot be done safely. 


Continuous Improvement? 
Management in all its greed-driven wis- 
dom has eliminated the underbody repair 
jobs in the name of improvement. At this 
point, I believe there are only five people who 
actually touch the car during the underbody 
and framing part of production. It doesn’t 
really sound like an improvement to me, 
especially when group leaders are expected 
to complete repairs out of the area and on the 
fly, getting in other operators’ way, running to 
chassis, and even going as far as to catch 
repairs at Gen Auto. I thought GM said it was 
best to complete the job assignment in sta- 
tion? I can’t really see how it is possible to 
raise quality when you have to chase repairs. 
With the addition of the third shift, I would 
guess we have already increased profits at 
Oshawa by about 40 percent. Now by elimi- 
nating these preferred repair jobs (which has 
bothered many in management for years, 
because a good repairman very seldom looks 
like he is working hard), management has 
eliminated a great deal of time that your team 
leaders used to have available to you. And 
they have just been adding more and more to 
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Important 


BOB 
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ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


this job, and eliminat- 
ing more of your relief 
time. The team leader has to perform weld 
checks, sealer checks, immediate repairs, 
Andon duties, nurse reliefs, and physiothera- 
py reliefs to name a few of their duties, and 
now even more by having to leave the depart- 
ment to perform repairs. Something tells me 
that this isn’t going to be a JD Power year for 
the Car Plant. 


CAW National Hockey 
Championships 

Four Local 222 teams traveled to Bramp- 
ton for the CAW National Championships and 
all four teams made the final in their respec- 
tive divisions. The Truck Plant won the 
Bronze division in Old-timers. 222 Lear Blues 
won the Silver division, beating 222’s ACSYS 
in overtime in the Open division, and 222’s 
Excuses lost the Old-timers Gold champi- 
onship in overtime to defending champion 
Windsor. Having four 222 teams attend and 
all four making it to the championship game 
is a great achievement for Local 222. Many 
thanks to all the organizers of the event and to 
the Coaches and Managers who gave their 
time and efforts, and congratulations to all 
222 players who really had a good showing. 

Until next time I can be reached at *97- 
8672, or out of plant at 1-800-361-6792 PIN 
8672.9 


EARTH DAY REPORT 


Earth Day Continues 
Its Success Rate 


he Earth Day Program is celebrating its fourth year and 
expanding to provinces across Canada from British 
Columbia to Nova Scotia with over 60,000 students attend- 
ing. 

This year, I have been able to expand Earth Day presenta- 
tions to include Durham, Victoria, Northumberland and Peter- 
borough Regions where many of our members’ families live and 
attend schools. 

This program is sponsored by the CAW and the Ontario Workers 
Health & Safety Centre. We provide presentations to the Grade 5/6 
and 11/12 level students to raise awareness about the environment 


VIE 


in which we live. We have just heard from a 
few more schools wanting to book presenta- 
tions at time of writing this. The total number 
of students from our area attending our pro- 
gram will reach over 13,000. 

This year’s Instructors are Heather Stairs, Claudio Rotondi, Dave 
Renaud, Wayne Bradamore, Barry Arseneau, Ted Lawrence, Ron 
Davey, Doug Wiley, Peter Robertson, Penny Ishii, Colin James, Rick 
Button, Joyce Bonneau, Richard Nowak, Stan. Nieradka, Eric 
Wiggans, James Van Kemp, Robert Kerr and Cecil Mackesey.# 


CECIL 
MACKESEY 
CAW EARTH DAY 
COORDINATOR 
SOUTHEASTERN ONTARIO 
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om” Dave Renaud (above) 
enchants some Grade 5/6 
students; at right, 
Claudio Rotondi and 
Ted Lawrence bring out the 
audio-visuals at thei 
_ Earth Day discussion | 


CAW ENVIRONMENT COMMITTEE REPORT 


Children Offer Hope 
For This Earth 


pril 22, 2003 was Earth Day. I feel 
so fortunate that I was able to 
participate as an Earth Day 
instructor in the schools this year. 
We spent three days up in Port 
Elgin to learn how to present this program 
to the students. Without the dedication of 
people like Cec Mackesey and the many 
hours they donate of their time, this pro- 
gram would not happen. I was quite nerv- 
ous going into the first school but once you 
start to present the program and you see 


the interest of the students all that nervous- 
ness is gone. 

The students get to see a video on some 
of the problems and solutions we are hay- 
ing with our environment. They may be in 
Grades 5 and 6 but they have major con- 
cerns about the environment and questions 
were asked about pesticides, Extended 
Producer Responsibility, and even if the 
war in Iraq will cause serious pollution. At 
the end of the presentation the students 
received a specially designed calendar 
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from the Workers 
Health and Safety 
Centre. I know that 
there are a lot of 
older people who 
will not change when 
it comes to pesticides 
and even recycling 
but when I see these children and their 
interest and concerns for the environment, 
I know there is hope for this earth. 


WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 
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WOMEN’S COMMITTEE REPORT : 


LISA 
LINDSAY 


Women’s Self Defense 


Course At Hall 


ebbie Bull (PPG), Wanda Weightman (GM paint shop #1) and 
myself were fortunate enough to attend the pilot program for 
the Women Leadership in Action course at Port Elgin the week 
of April 6. We were among 19 women from workplaces across 
Canada. 

The program was designed to deepen our commitment to work- 
place, union, and community issues (social, political, and economic). 
The program provided tools and hands-on practice in bargaining for 
an equity agenda within our collective agreements, running in elec- 
tions, strategizing around issues of childcare, violence against women 
and healthcare. We debated and shared experiences on building 
women’s activism in our union and community. 

I recommend enrolling in this program to any woman in our plants, 
especially new hires. It is a great educational experience. 

To find out more about these and other programs relating to women 
in the Union, you can contact any member of your Women’s Committee: 
Kathie Fowlie, Lisa Lindsay, Wanda Weightman, Wendy Rolfe, Sharon 


WOMEN’S COMMITTEE 
MEMBER 


Prentice, Wendy Mahoney, Carol Balsdon, Joyce Bonneau, Karen 
Morey, Debbie Bull, Heather Stairs or Diane Cunningham. 


Women’s Self Defense Seminar 

On May 31 the Women’s Committee is hosting an eight-hour 
women’s self defense seminar. It will be held at our Union Hall. The 
cost is $40. A lunch will be provided. The seminar will begin at 9:00 
a.m. and run till 5:00 p.m.. 

The seminar is facilitated by Shihan Lesley Poole, a fifth degree 
black belt with 25 years of experience in Martial Arts. You will learn 
types of abuse and how to recognize and respond to them. You will 
learn identification drills, for example using your voice as a weapon, 
plus, you will learn proper striking techniques, punches, kicks etc. The 
registration deadline is May 15th; you can pick up your registration 
forms at the hall or ask your Women’s Committee member to get you a 
form. You can drop your money and your registration form off at the 
hall to the front desk, on or before May 15th. 


EDUCATION COMMITTEE REPORT 


March Seminar A Success 


© Human Rights; Sandi Carracoto, 
© Boating Course; Diane Golding, 


ongratulations to all the people who 
attended the education seminar 


Cascanette, Robert 
Dixon, Dean Farrow, 


March 19. Courses included: 
© Steward Training; instructor Paul 
Goggan, 
@ Health and Safety; instructors Barry 
Arseneau and Bob Ambrose, 
© CPR; instructor Peter Robertson, 
© Budgeting; Jim Nancarrow and Susan Davis 
from the Auto Workers Credit Union and Mr. 
Kiers, Durham Social Services, 
© Family Law; Family Support Committee Pat 
McWade, Gregg Valentine and Ron Davey, 


Attendees were: Aline Aubin, Tracy Bihun, 
Ann Marie Gomez, Glen Gray, Barry Ott, Tim 
Pearce, Chris Ramdin, Betty Robinson, Patti 
Tonner, Daud Ahmad, Jeff Dacey, Art Garrido, 
Janet McDonald, Kelly Skwarchewsky, Walter 
Skwarchewsky, Ed Biggar, Dave Bryan, Michael 
Campbell, Randy Holtz, Rick Kuno, William 
Lavigne, Ocarrol Lewis, Ed Ochej, John O'Leary, 
Rody Roopchaw, Dan Thordarson, Dwayne 
Chamberlain, Ian Chapman, Doug McGraw, 
Jamie Menard, Claudio Vizza, Joe Balogh, Moe 


| Employment Insurance Course Application! 


I | 
I | 
I | 
I Your Name I 
I | 
I | 
y Address Phone I 
I | 
I | 
1 Name of Unit Plant Name Your Area Shift # Gfany) 4 
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Boating Course Application ! 
I | 
I | 
I Your Name I 
I | 
I | 
y Address Phone I 
I | 
I | 
1 Name of Unit Plant Name Your Area Shift #@fany) 4 
eee | 
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Jesse Forbes, Lynn LYNN 
Kramer, Angela Ruff, ARGUE- 
Stephen Burns, Joanna HOGARTH 


Krawetz, Jim Mitchell, |} EDUCATION COMMITTEE 
Warren Thaxter, Peter SHAITEREON 
Trambley, Nick Van Weston, Jim Varty, Joseph 
Velardi, Doug Ward, Darren Wease, Shirley 
Davis, Bob Holden, Daisy Langdon, John W 
Stacey, Ann Vanson, Wendy Ayre, Bob Boule, 
Wendy Boule, Michael $ Brown, Craig Burns, 
Larry Doyle, Aubrey Ellis, Greg Finn, David 
Foster, Mackenzie Hudgin, John Johnson, Jack 
Knapp, Paul Kotsopoulos, Don Ledrew, Martin 
Mueller, Gary Owens, Ryan Parent, Phil Parry, 
Gary Phayre, Patricia Phayre, Jeff Sallows, Chris 
Sanders, Larry Shepherd, Brian Steeves, Ed 
Stinson, Jay Trewin, Anthony Van Grootheest, 
Melissa Van Haeften. 

An Employment Insurance course is being 
offered at the hall. It is a 6-1/2 hour course 
developed by the National. If interested please 
fill out the application form and we will call you. 

The boating course will continue, with ten- 
tative dates May 27 for shifts #1 and #3 and 
June 3 for shifts #2 and 3. Please fill out the 
application and bring it to the Hall. The 
course will be held at 3:30 at the Union Hall. 

Thanks from the Education Committee: 
Lynn Hogarth, Chairperson, Richard Cleve- 
land, Vice Chair, Craig Baumgartner, Vice 
Chair, Rick Button, Secretary, Chuck Crossen, 
St. Marys Cement, Bob St. Jules, TDS, Tim 
Pearce, Car Plant, Ted Lawrence, Car Plant, 
Kash Prasad, Car Plant, Tom Kelly, Lear. 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Quit Smoking? 


You Got To Be Kidding! 


sk any smoker why they smoke and 
you will get a vast array of reasons. 
“I enjoy smoking!” “It gives me 
something to do with my hands!” 
“Tt’s the oral satisfaction!” “It’s the 
feeling of the smoke going into my lungs!” “It 
relieves boredom!” “It relaxes me!” “My 
friends do it!” “I am going to stop, not today 
but someday!” “I can quit anytime!” “It gives 
me pleasure!” “It reduces Stress!” “It’s just a 
habit!” “It tastes good!” “I can’t quit because 
of the powerful withdrawal symptoms!” “I 
know people who died of cancer that never 
smoked!” “Because I can afford to!” 

Without dispelling the fallacy in all the 
previous statements, let us convey how one 
member answered this question. He stated, “I 
enjoy them. I started when I was 11 years old, 
and I still find them enjoyable!” As a parent of 
a young child, I asked him if he does every- 
thing possible to bring enjoyment to his 
young daughter. He relied “Absolutely.” I then 
suggested would he consider buying her a 
carton of cigarettes on her 11th birthday? 

Enough said! 

Most smokers, when asked, if they could 
go back to the time before they became 
hooked, with the knowledge they have now, 
would they still have started smoking, reply 
“no!” 

Ask the most confirmed smoker, someone 
who thinks that smoking does not injure his 
or her health, who is not worried about the 
social non acceptance that prevails in society 
today, and who can afford to smoke, “Do you 
encourage your children to smoke?” the 
answer is “No way.” 

Most smokers, having discounting all the 
usual rational explanations, usually come to 
the conclusion (and the only remaining 
excuse left) that it is just a habit. Why then do 
smokers pursue a habit that tastes awful, kills 
them, costs a fortune and is filthy and dis- 
gusting? Because smokers believe it is diffi- 
cult to quit! This belief makes it so. 

Everyone knows about the evils of smok- 
ing. There is no need to repeat them here. 

What is needed is the understanding as to 
the real reason why smokers continue to 
smoke. 

If smokers knew the true reason, they 
would stop doing it. The actual reason why 
smokers continue to smoke is a subtle com- 
bination of two factors — nicotine addiction 
and unfounded beliefs. Yes, unfounded 


beliefs. We have been bombarded with infor- 
mation throughout our entire lives telling us 
that cigarettes relax us and give us confidence 
and courage and the most precious thing on 
this earth is a cigarette. The same applies to 
today’s generation. This is portrayed over and 
over again. Example? 

Whenever you see a cartoon or film or 
play in which people are about to be execut- 
ed or shot, what is their last request? That’s 
right, a cigarette. In every war film the injured 
man is given what? That’s right, a cigarette. 
The message “the most precious thing on 
earth, my last thought and action, will be the 
smoking of a cigarette.” These unfounded 
beliefs have become ingrained in our uncon- 
scious thoughts and behaviours. 

What we have presented to you, are some 
of the contents found in the early pages of a 
book written by Allen Carr. Allen Carr was a 
chain smoker, smoking between 60 to 100 
cigarettes a day. The book is 132 pages in 
length and has 44 different chapters. The 44 
chapters include insight into “Why is it 
Difficult To Stop?” “Relieving Withdrawal 
Pangs,” “What am I giving up?” “The 
Willpower Method of Stopping,” “Will I Miss 
the Cigarette?” “Will I put On Weight?” “The 
Withdrawal Period,’ and “That Last 
Cigarette.” 

He is regarded as the leading expert on 
stopping smoking. He is not a doctor or a 
psychiatrist; his qualifications are far more 
appropriate. He spent 33 years of his life as a 
confirmed smoker. His method is unique. His 
methods have worked. So much so, that he 
was invited to speak at the 10th World 


SHARRON 
KEHLER 


Conference on Tobacco & Health held in 
Beijing in 1998. 

We have submitted this article for those 
who have tried and failed, for those who are 
wishing to quit, and for those looking for an 
alternative to the vast methods available to 
stop smoking. Having attended seminars on 
Smoking Cessation, let us point out that all 
methods, the patch, nicotine gum, electronic 
counters, how to tapes, self-help groups, 
clove cigarettes, laser therapy, nasal spray, 
“Cold Turkey,” acupuncture, hypnotherapy, 
new medications, etc, have all had success 
with countless individuals. The message is “If 
you are determined to quit smoking, any 
method will and has worked for various peo- 
ple.” 

For those wishing to spend a little more 
than a single pack of cigarettes ($9.95), we 
suggest you purchase this book entitled 
“Allen Carr’s Easy Way To Stop Smoking.” 
Many of our members have successfully quit 
smoking following the completion of this 
book, and we offer it as another tool for those 
wishing to quit or simply to obtain a better 
understanding of why they smoke. The book 
encourages no one to stop smoking while 
reading the contents, yet an overwhelming 
majority of smokers complete the book and 
have smoked their last cigarette. We recom- 
mend you also seek out the methods and help 
available through your family doctor and wish 
those of you success in your efforts. 

If you have any questions, please contact 
Sharron Kehler or Steve Bobas at 905-644- 
4282 or 905-644-4283. Till next issue, take 
care. 


Van/Car Pool Program Update 


or out of town commuters, as of May 
1, 2003, you will be able to phone 
the Counselling Office for informa- 
tion regarding van or car pool 
requests for out of town commuters to 
General Motors. If you need a ride to and 
from work and you live out of town, please 
call us. We are now working in conjunc- 
tion with Brother Terry Procter, who has 
been serving you in this program over the 
past 16 years. Thanks Terry, for the service 
you have provided and your ongoing par- 
ticipation in assisting our members. 
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If you have any questions, please con- 
tact Sharron Kehler or Steve Bobas at 905- 
644-4282 or 905-644-4283. Till next 
issue, take care. 


Bus Yourself to Health 
There is a St. Catharines-to-Oshawa 

bus being run by the following: 

@ Maryanne Shift #1 905-933-4166 

@ Ed Shift #2 905-329-6201 

® Mike Shift #2 905-327-6104 

@ Denise Shift #3 piano 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Confronting Drug Abuse 


ny infraction of the “no use” rule by 
any member of the family should be 
immediately confronted. When we 
fail to confront drug use, we condone 
it, and the risks and problems associ- 
ated with the abuse continue and worsen. 
Here are warning signals that should cause 
you to become concerned. However, don’t 
overreact. Be reasonable. Some things may 
have another explanation. Don’t automatically 
jump to the most pessimistic conclusion. 
Listen carefully to what your child has to say. 


ride Lael Clues 

© Decrease in personal hygiene and dress 
standards, drastic change in hair style. 
Tobacco smell. 

Eyes red, dilated, contracted, frequent use 
of eye drops. 

Sudden constant runny nose. 

Eating extremes, unexplained weight loss. 
Chronic cough. 

Chest pains. 

Dulled speech and expression. 
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Problems sleeping, or sleeping a lot. 
Menstrual irregularity. 

Acting intoxicated. 

Lack of control of eye movements. 
Unusually and unexplainably pale. 
Wearing sunglasses more than normal. 
Frequently sick in the morning, OK by noon. 
Physical development abnormally slow or 
stopped altogether. 

Little energy. 


Behavioural Clues 


Sudden discipline problems. 
Withdraws into room. 

Stays away from home. 

Borrowing money more frequently. 
Stealing. 

Whispering on the phone. 

Stops making eye contact. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 
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© Avoids the family. 

@ Tying. 

© Breaking rules. 

©® Swearing at you. 

© Destroying or damaging property in anger. 
© Increase in number of arguments. 

®@ Over-reacts. 


ove Clues 
© Caring less about everything, little enthusi- 
asm and motivation. 

© Negative change in attitude, argumenta- 
tive, irritable, sarcastic. 

© Moody, anxious, hostile, irritable. 

© Loneliness, depression, overly sensitive. 

© Needs instant gratification. 


oe Related Clues 
© Skipping school. 

© Sudden discipline problems. 

@ Problems with concentration, attention 
span, memory. 

© Change in friends to “less desirables.” 

© Drug orientated graffiti, decals on note- 
books or book covers. 

© Frequently late for school. 

© Falls asleep in class. 

© Always has an excuse for whatever the 
problem is. 

© No interest in school activities. 

© Tries to get parents to take side against 
teachers. 


Social Clues 

© Sudden change of friends. 

© Stops bringing friends home. 

© Weird-looking friends. 

© Increasingly more concentrated with self 
and less concerned with others. 

© Radical change in beliefs, values, ideas. 


Strong Indicators: 

Get Professional Help. 

© Finding drugs in the kid’s possession. 

© Loss of interest in most old favourite activ- 
ities for no obvious reason. 

© Distorted sense of time. 

© Decrease in memory, attention span, and/or 
judgment. 

@ Paranoia. 

© Room looks strange — drug orientated 
graffiti, decals, posters. 

©@ Drug paraphernalia. 

© Use of incense, breath fresheners, room 
deodorizers to cover smell of pot. 


BOWLING REPORT 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


t the time of writing this article, the 
first week of the playoffs just got 
under way at Leisure Lanes. After 
the first three games on April 10, 
the early leaders of the champi- 
onship round were the “I Don’t Know” team, 
with a narrow lead of 47 pins, over “Mike’s 
Ultimate Strikers.” 

In the consolation round, the feisty 
“Rookies” led the pack. At this point, they not 
only led their round, but the entire 10 teams! 
This seems to be a common thing in our 
league. Quite often the consolation winners 
end up with the highest score of everyone. 
Could this be another year of the same! Good 
luck “Rookies!” After all, they are my 
favourite 5-pin team, aren’t they? 

Over the past four weeks, there were six 
600+ triples thrown by the bowlers listed 
below: 

@ March 20, 2003 


Ted Whitely 214+201+191 (606); 

Don Walton 217+197+205 (619) 
@ March 27, 2003 

Mike Bested 217+269+205 (691) New 
high triple! 
© April 3, 2003 

Carl Kemp 201+219+185 (605) No, It 
isn’t a misprint!; 

Mike Bested 214+214+203 (631) 

@ April 10, 2003 

Mike Bested 167+244+190 (601) 

There were also a whopping 50 200+ 
games bowled as well! Amazin’ ain’t it? You 
know what they say about the PGA tour, eh? 
Well, these guys and gals are good too! A clas- 
sic example of what I mean is reflected in the 
following incidents I managed to record, over 
the past four outings: 

On March 20, Charlton Bryan converted 
the 5-7-10 split! On April 3, Ross Wilcox con- 
verted the 3-6-7-8 split! The same night, Steve 


Support Your 
Dental Centre 


Extended Hours 
Now Accepting 


+ 


New Patients 


1 — 2 
Vv Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Dobson converted the 3-4-7-10 split! Both 
these feats were accomplished the night the 
“Bowling Stones,” comprised of Val Roberto, 
Ross Wilcox, Brian Gabona, Steve Dobson, 
and Vonn Ghersini, took third section hon- 
ours. Now, I ask you, how bad did these guys 
want to win? They managed to win the third 
game against us that night, for the victory! 
Congratulations guys! 

Finally, on April 10, our own Buck 
Thompson converted the 4-6-7-9 split! Didn’t 
I tell you that, along with fun galore, these 
folks do some fantastic things as well with 
their bowling balls! 

On the other hand, we have these folks 
who like to miss 5-pins a lot, and a fellow 
who has a special frame named after him, 
‘cause he likes to throw these gutter balls, not 
one a frame, like some of us do, but two in 
one frame! Once again, on March 3, he 
showed us the first time wasn’t a fluke! On 
this fateful night, in his first game, the first 
four frames looked like this: 1st frame-x, sec- 
ond frame-0-/, third frame-0-0, 4th frame-0- 


1. I asked him why the strike in the first 
frame? He replied, “I dropped the ball!” 

As of April 10, the grand total of 300 5- 
pins have been missed, according to my cal- 
culations. This means only six more have to 
be missed, during the last week of playoffs, to 
match last year’s total. Wow! 

In next month’s article, I’ll have all the 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


Call 905-579-8730 for your appointment! 
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final stats for the year, as received from our 
extremely competent stats man, Butch 
Howatt. What would we ever do without this 
guy? Between keeping the money straight, 
along with all the stats, it’s quite a job, but he 
does it with ease! 

Until next time, have a good summer, and 
we'll look forward to all of you returning next 
year, for another bowling season of fun, non- 
sense, and downright great bowling! 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


On To The Links From The Rinks 


t seems strange now that hockey is over. In 
a way I miss the rink probably because the 
cold is still here at this time. By the time 
you read this I should be out fishing and 
playing golf (I hope) We had a few prob- 
lems this year which all came out in the wash. 
There were a lot of positive comments from 
most of the people in the league that they had a 
good year. Not only the exercise and excitement 
of the game and getting through the night shift, 
the hockey was something to look forward to. 
As Sinatra used to say “It was a very good year!” 
Eric went south for the last while and I had to 
miss one of the play-off days. John Johnson 
took control of things for me with the help of 
Teddy Bolvin. I would like to thank John and 
Teddy for all their help. You know John used to 
play in the league years ago as did Teddy Bolvin 
but they packed it in due to the players getting 
too slow. I didn’t think so many play-off games 
would only go two games but John took the pic- 
tures of the teams and looked after everything 
that had to be done. It’s good to have back-up. 
Final Play-Offs the best of three games: 
A-Champions: Flying Squirrels. Runner up: 
Ontario Motor Sales 
Flying Squirrels won the first game 4 to 1 
with the Squirrels’ Bill Prentice notching a hat 
trick and Doug Smith with a single goal. I did- 
n't see this game as I was on the other pad but 
I heard it was a good game and great team 
effort. Assists to Chris Littlemore 2, and 1 assist 
each to Darryl Baker, Steve Elliott, Cam Hinks, 
Dave Morton and Doug Smith. OMS lone goal 
scored by Paul Mackie and Dave Gibbard 1 
assist. Game 2 — The Squirrels blew OMS out 
of the rink 9 to 4. Chris Littlemore had a great 
game, 4 goals 1 assist, Steve Wilson a hat trick. 
Cam Hinks 1 goal 1 assist, Dave Morton 1 goal 
1 assist. Bill Prentice assisted on 4 goals, blue- 
liner John Whiteman 2 assists, singles going to 
Darryl Baker, Doug Smith. OMS goal getters 
Paul Mackie, Dave Gibbard, Brian Woods 2 
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A-Champions Flying Squirrels. 
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goals, Assists to Ray Paterson. Gary Beaton, Dan 
Formosa. I understand the game was tied going 
into the third period and if it wasn’t for Vic the 
game would have been over in the first period. 

B-Champions: Aramark Food. Runner up: 
Cash Now Oshawa 

First game Aramark 3 Cash Now 2. Cash 
Now opened the scoring in the first minute of 
the game. Aramark scored early into the sec- 
ond period to tie the game and put another one 
into the net 6 minutes left in the second period. 
Cash Now tied the game with 10 seconds left in 
the 2nd period. Aramark went ahead 6 minutes 
left in the third. Good game to watch. Aramark 
scorers Greg Pate 2 goals, Tim Buttonshaw 1. 
Assists to Kyle Mainguy 2 assists and Al New and 
Dean Murray 1 each. Cash Now markers by 
Mario Barbara, Chris Bartoe. Assists to Dave 
Leblanc 2. Chris Lynch 1. 

Game 2 — Aramark came out to play hock- 
ey winning the game 10 to 2. Tim Buttonshaw 3 
goals 1 assist, Dean Murray 4 goals, Laurie Gay 
2 goals and an assist, Kyle Mainguy 1 goal 4 
assists. Assists to Capt. Morgan 2 and 1 to Terry 
Hedges. The three stars had to be Dean Murray 
4 goals and honourable mention to Tim 
Buttonshaw and Laurie Gay. Cash Now goals 
Dunc Dunham 1, Chris Lynch 1. Assists by Dave 
Leblanc, Peter Lane and Dave Hutchison. I 
understand that Capt. Maddock scored on Dave. 

C-Champions: Phoenix Chiropractic. 
Runner Up: Budget Car Truck Rental 

Phoenix won the first game 7 to 2 . Goals by 
Blueliner Chuck Bickle 2, Bob McGee 2, Martin 
Bordne 1 goal, Jim Broome 1 goal 2 assists, 
Capt. Rogers 1 goal 1 assist, Dennis Jacobs 4 
assists. 1 assist each to Gary McGee. Budget 
goals by Andy Bahor and Carmen Rooney. Assists 
to Jamie Black and Myron Wijtowych. Game 2 
— Budget 6 Phoenix Chiropractic 3. Steve 
Reynolds a hat trick. Andy Bahor 2 goals 2 
assists, Brian Lindley 1 goal 1 assist. John 
Kapustin 4 assists, Jamie Black 2 assists, Ross 
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Robertson 2 assists. 
Steve Reynolds first star, 
Phoenix: Chuck Bickle 2 
goals, Dave Foster 1 goal 
Assists to Dennis Jacobs 
and Bob McGee. Game 3 
Phoenix 4 Budget 3 This 
was probably the best 
game of the year. It went 
into 28 minutes of overtime. Phoenix goal get- 
ters Martin Bordne 1 goal 2 assists, Jim Broome 
1 goal 1 assist, Bob McGee 1 goal, Dennis Jacobs 
the game winner 28 minutes into overtime. 
Dennis also assisted on 2 goals. He was first star 
of all three games and always plays a great game. 
Budget scorers Cal Wheeler 1 goal 1 assist, Ross 
Robertson 1 goal 1 assist, Andy Bahor 1 goal 2 
assists, Brian Lindley 2 assists. This was the only 
game of the finals that went three games and it 
was a real crowd pleaser. Capt. Morgan was 
watching the game from upstairs and fell off his 
seat several times from the excitement or was it 
from the lunch he had just had? 
D-Champions: Durham Medical. Runner 
Up: Bond Optical 
Game 1 Durham Medical 3 Bond Optical 1 
The game was never in doubt for Durham 
Medical. Marksmen were Al Collins, Mike 
Goodes and Dale Gordon. Assists to Carl 
Walker 2, Gary Chisholm and John Deboo 1 
each. Dale Gordon played a great game and 
scored the winning goal First star. Bond’s Gerry 
Snowden 1 goal. Assists to Hank Meyers and 
Larry Coady. Game 2 Durham Medical 4 Bond 
Optical 3 Don Buldyke 1 goal 1 assist, Mike 
Goodes 1 goal 2 assists, Steve Mullen 1 goal 1 
assist, Carl Walker 2 assists, Al Collins 1 assist. 
Ist star Mike Goodes was in on all 4 goals. 
Bond Optical, Gerry Snowden 2 goals, Bruce 
Cashley 1 goal, Larry Coady 2 assists, Brian 
Cane 2 assists, Mike Zdanowski 1 assist. This 
was a real upset as Bond Optical started in first 
see ON TO THE LINKS -— page 35 


B-Champions Aramark Food Services. 
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C-Champions Phoenix Chiropractic. 


Flying Squirrels goalie 
Scott Orpwood was select- 


On To The Links -— continued from page 34 


place in the Round Robin and by the end of 
Round Robin ended up in D Division. Capt. 
Hayward was sent south for the final games to 
rest up for the play-offs. His team thought he 
would be rested up for the third game of the 
series but they won the championship in two. 

I want to thank the people who came to the 
Union Hall and voted for me for the Retirees’ 
Recreation Committee. In case you are not 
aware, the Retirees Recreation Committee put 
on seven dances a year (on Friday nights), one 


a month beginning in October, great dances. 
They also put on pool tournaments. The pool 
tables are in the hall for all retirees plus there’s 
euchre on Tuesdays at 1:00 p.m.. A very big 
event that a lot of retirees do not take in is the 
annual picnic. This year it is Tuesday, June 10 at 
Lakeview Park. They have a lot of prizes, a great 
lunch, Bingo and you get to see a lot of fellow 
retirees that you may not have seen for awhile. 
Looking forward to seeing a lot of fellow old 
guys out this year. 


Spring Skins Golf Tournament 
Friday, May 16, 2003 - Bowmanville Golf Course 


10 a.m. Start - 2 Person Scramble - $50 Skin on Each Hole: Carry Overs 
One person per team must be a CAW Local 222 member in good standing. 
Entry Fee: $80 per person includes: 
* Green Fees ¢ Roast Beef Dinner # Attendance Draw ° 
¢ Skins: random draw for any remaining carry-overs (one draw per hole) * Low gross prize 
Entry forms may be submitted to the Union hall or any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Lloyd Masters, Al Boos 


Partner: 


Shift: 


CAW BUCKHORN CLASSIC FISHING DERBY REPORT 


CAW Buckhorn Classic June 14 


y the time most of you have read 

this it will be close to June 14 

when we will be up in Buckhorn 

fishing in the CAW Buckhorn 

Classic Fishing Derby. With good 

weather and high spirits we should have a 
good time. 

The tackle box tickets are on sale and 


doing fine thanks to Barkley’s yard sale. It 
was a great success. 

Thanks to all the people who stopped 
and bought tickets on the two tackle boxes 
and rod and reel. Once again I have to say 
thank you to everyone. 

We would also like to thank Barkley’s 
staff and friends Angela, Reno and Pete. 
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ed Most Improved Player. D-Champions Durham Medical. 
LSS 


Back to hockey. We have had a lot of trouble 
with the stats this year. I am told most of the time 
at the Ice Sports that the computers are down? 
or everyone is in a meeting or I think it is lot of 
BS period. I promise next year we will get this 
straightened around. Below are the best we can 
do for now with the deadline approaching. If we 
don’t see you on the golf course or out on the 
lake, see you on the ice (in October). 


Championship Games 
GP A Points 
Dennis Jacobs 3 8 
Andy Bahor 
Chris Littlemore 
Bill Prentice 
Mike Goodes 
Kyle Mainguy 
Bob McGee 
Dean Murray 
Tim Buttonshaw 
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3 
2 
2 
2 
2 
3 
2 
2 
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Goaltenders GP 
Al Aylesworth 2 
Bruce Hawkshaw 2 
Scott Orpwood 2 
Tom Haraj 2 
John Murray 3 
Archie Graham 3 
Vic McCullough 2 
Dave Hutchinson 2 


CHARLIE 
BONATHAN 


A special thanks to Rapala on Phillip 
Murray Ave. who helped a lot in filling the 
two tackle boxes up. Thanks again Rapala. 

So in ending this I would like to say 
thanks to everyone and be safe. 

Hope to see you at the Derby. For more 
information call me at 905-723-3155 after 
6:00 p.m... 
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OMI ATF 


HMC; Fc 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


¢ Total or significant pain relief in 80% of patients 
e Safe and easy to use 
e Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


From headaches 


the acquisition of 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be : 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


ndenent For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 


t this time, the beginning of April, 
the debate goes on whether we will 
be able to play our first game on 
April 22 or not. The ice storm real- 
ly threw a monkey wrench into all 
golfers’ plans. Hope we will make it and hope 
that the Opening Tournament in Bowmanville 
will go off without a hitch. 

We held our executive meeting on April 8 
and finalized a few items for the upcoming 
season. I want to share some of the decisions 
with you. On our original schedule for the 
2003 season we wanted to play our first 
round of the match play on Tuesday, June 10, 
2003 but this is the date of the Annual 
Retirees Picnic. So we are going to play the 
first round of the match play on Tuesday, May 
27, 2003. This will allow anyone to partici- 
pate in the picnic who so desires without los- 
ing out on an important part of our golf sea- 
son. 

This year, for the first time, we are holding 
four tournaments. We are calling them 
Opening, Mid Season, Make Up and Closing 
Tournament. These names describe very well 
what they are about but do not really have a 
good ring to them. We think we should 
rename them for outstanding people or 


CAW RETIREES GOLF LEAGUE REPORT 


CAW Retirees Golf League 
Season Schedule Updated 


events in our — or our Union’s — history. If 
you have any thoughts about this please give 
me a call. 

July 1, 2003 falls on a Tuesday this year 
and is therefore a national holiday. This 
means that we cannot play our league game 
on that day. We have decided that we will 
schedule the league to play on July 2, 2003 at 
Pine Ridge G+C near Warkworth. Warkworth 
is about one hour and 20 minutes northeast 
of Oshawa. We negotiated a special deal, 
which is for $37.50 per person. We play 18 
holes with a power cart and get a free steak 
dinner. It will be a shotgun start at 1:00 p.m., 
which means everyone starts at the same time 
and finishes at the same time, about 5:30 
p.m.. At this time the steak dinner will be 
served. We will be collecting a $20 deposit in 
the month of May from all members who want 
to participate. The other $17.50 will be col- 
lected two weeks before the event. 

This year we are adding a longest putt 
event to our closest to the pin contest with the 
pot being split three ways. At Whispering 
Ridge closest to the pin holes are holes #2 
and #9 and longest putt hole will be #18. In 
Kedron, the closest to the pin holes are holes 
#8 and #18 and the longest putt hole is #16. 


CAW GOLF LEAGUE REPORT 


HEMING 
LEAGUE PRESIDENT 


In Bowmanville the 
closest to the pin holes 
are #3 and #13 and the 
longest putt hole will be #12. 

In Sunnybrae the closest to the pin holes 
are #6 and #15 and the longest putt hole will 
be #13. 

For the purpose of receiving prizes at the 
Annual Dinner we require a minimum of 
eight games played. This means you are wel- 
come to join the dinner, there just will not be 
a prize presented to you. If you took sick dur- 
ing the season or present any other accept- 
able extenuating circumstance we will be 
happy to waive the minimum requirement. 

This year we will again play quite a few 
quota point games, namely 14 and we will 
award the following points for net score. 
Triple bogey or more = -1, double bogey = 0, 
bogey = 1, par = 2, birdie = 3, eagle = 4, 
double eagle =5. 

In closing I would like to remind you that 
we are planning to organize a group golf 
package for the fall and would like to hear 
from you ASAP if you would like to partici- 
pate. Do not forget this is not limited to 
retirees only, spouses and friends can also 
join the group. 


Room For New CAW Golfers 


t the time of writing this article (April 8th) that old Jack 

Frost is still hanging around like an annoying party guest 

that doesn’t know when to leave. If we’re lucky we will 

have played in the Opening Day tournament by the time 

you read this. If you’re like me, and this was your first 
time out, you either played really good or really bad. There never 
seems to be anything in between. 

League membership has increased significantly this year despite 
the terribly icy conditions on sign-up day. It’s good to see new mem- 
bers such as Bob Ryan and others who are returning to the game 
after injury or surgery such as Ram Shankar. Welcome! 

Perhaps I can get a list from George Moffat of all the newcomers 
so I can publish your names here. There are still a few openings 
available and if you're interested in joining give George a call at 
905-439-2537. 

Each new golf season brings new hopes, goals, and dreams for 
golfers young and old. There was a time when I dreamed of becom- 
ing good enough to qualify for a senior tour when I become one. Of 
course there must have been a Spanish guy and a little person wear- 
ing white suits saying, “Welcome to Fantasy Island,” somewhere in 
there. 

A more realistic and attainable goal for me over the next few 
years is to get down to a single digit handicap. I believe that I can 
achieve this goal (and you can achieve yours) with lots of practice, 


properly fitted clubs, and a few (or many) 
more lessons. I think that golf is a game, 
unlike hockey, that most of us improve at as 
we get older; to a point. I hope I don’t reach 
that top of the curve for some time to come 
because surely my best golf is not behind me. 

Thad a little conversation with Doug Smith DAN 
on sign-up day and he advised me that it’s a FORMOSA 
good idea to wear a flak jacket and helmet 
when Pete Jordan is in your foursome. Apparently Pete drilled the 
centre of Doug’s back with a toed shot on the third fairway a cou- 
ple of years ago. Nice shooting sniper! With golf buddies like that, 
who needs enemies? 

It’s important that you know that the editor of the Oshaworker 
selected the title for last month’s article. I deny all and any claims 
that I am “psychic.” “Psycho,” perhaps; but definitely not psychic. 
That title made me question the appropriateness of the humour (or 
attempt at) in this column. I was getting introspective about how all 
this would reflect upon my reputation or character. I was a little 
worried that someone down at the hall would entitle a future arti- 
cle; “JackAss: The Golf Reporter.” But I became keenly aware of the 
most common and obvious trait of us golfers: The ability and ease 
we have to laugh at ourselves. 9 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service o 
Collision Repair ie 


Together with our Cliff Mills C.A.W. Local 22? emp @ members, we 
look forward to taking care of your aut 6 needs 
Call Us First 


Cliff Mills Motors Limited 
PONTIAC * BUICK * GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /LS 


(905) 436-1500 © Fax: (905) 436-0648 


www.cliffmillsmotors.gmcanada.com 


New and Expanded GM | 

Re, rn dai and family 

programs and 4 

oral rebates available 
Ask Us For Details 


“7 Durham's largest 
| Collision Repair Centre 
(all makes and models) 


188 Park Fadl & 
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FOR SALE 


1992 17’ Javelin fish & ski boat, 120 hp 
Evinrude outboard, electric bow mount 
motor, all accessories included $11,500 
obo. Call: 905-983-9529 


N64 system, transparent green, 2 con- 
trollers 1 transparent green 1 orange, 2 
memory cards, 5 games, excellent shape 
$170 obo. Call: 905-436-5827 


Baby bassinet, extra large, sturdy, cov- 
ered in meters of flowing white eyelet, 
$150 obo. Call: 905-432-2683 


14-16’ Northtrail trailer, 14° boat, 1993 
9.9 Johnson & gas tank, best offer. Call: 
905-723-9229 


House; large semi, Whitby, 43’ wide lot, 
steps to schools & park, new windows & 
much more, 82 Brant Court Oshawa. 
Call: 905-728-2586 


1996 Pontiac Grand Prix GTP, fully 
loaded, sunroof, leather, auto, etc, low 
mileage, $8500. Call: 705-876-6870 


40 gal fish tank $200, 350 engine with 
Vortec heads $2500, 350 truck transmis- 
sion, 1985 Celebrity radiator $80, all 
must go. Call: 905-743-0402 


1954 10 hp Johnson outboard, Mod QD 
Gastanic, A1 working condition $500 
obo, trailer tire on rim G78-14, brand new 
$80. Call: 905-576-6451 


1997 Dutchman tent trailer, 8’ box, ice- 
box, indoor/outdoor stove, new bearings, 
good condition, asking $3900. Call: 905- 
432-8004 


1997 18’ Bayliner fish & ski boat, Force 
120 Mercury outboard motor, fish finder, 
trolling motor, custom trailer, asking 
$11,000. Call: 905-434-1676 


Utility trailer was Camp Tourist tent trail- 
er, canvas trashed, flip lid, 13” tires with 
spare, extended tongue, size 78 x 60, 
$200 obo. Call: 905-436-1055 


Due to space limitations, 
not all Oshaworker 
classified ads are 


necessarily published. 
We regret any 
inconvenience 
this may cause. 


Mastercraft dehumidifier with frost guard 
$70 obo, snow scoop paid $60 asking 
$20. Call: 905-430-1487 


2000 Dodge Caravan, 7 passenger, fully 
loaded, immaculate condition, 3.0L, V6, 
85,000 km, certified plus emission test- 
ed, $14,000. Call: 905-986-0680 

Dining room set; table, 2 leaves, hutch 2 
pc, 6 chairs. Call: 905-725-3074 

Bar stools from Pier 1, made with 
Indonesian wood & rattan, beautiful bur- 
nished golden red, $325 for 5 or $65 ea. 
Call: 905-623-9974 

1979 Yamaha XS1100 Special, mint con- 
dition, strong runner, original paint, 
$1995 certified, obo as is. Call: 705-876- 
1359 

Leather motorcycle jacket, very good 
condition $150, Lindsay area. Call: 705- 
328-0009 


OSHAWORKER Deadline 


for the June 2003 issue is 
Thursday, May 15 at 4:00 p.m. 


Pionus Amazon bird, 6 months old, 
friendly, bronze wing, $850, also fridge 
$50. Call: 905-623-0026 


1987 Cadillac Brougham, as is, can be 
certified by purchaser, passed emission 
test, make offer. Call: 705-432-2884 


Black 6’ Raider truck cap, tinted glass, 3 
sliding windows, asking $450. Call: 905- 
579-6490 

1990 Mercury G-Marquis, 5L, V8, 89,000 
km, emission tested, certified, #2 hitch, 
asking $4500, 1974 Trip trailer, toilet, 
stove, $2000, package? Call: 905-728- 
1246 


Checker Plate running boards, bright 
chrome, GMC Chevy ext cab, asking 
$250, older hood deflector $15. Call: 
905-723-5313 


Woodstove insert, excellent shape, cast 
iron Lakewood, $350 obo, huge brick 
liner 25d x 26w x 24h, must see. Call: 
905-438-8956 


1989 GMC Rally STX, 8 pass, full size 
van, e-tested, good condition, fully 
loaded, new tires, asking $2500. Call: 
705-876-9554 


2002 Chevy Avalanche Z66, fully loaded, 
under coated, paint protection, fabric 
protection, extended warranty, 0 
deductible, 17,000 km, $32,000. Call: 
905-435-0081 

Men's black leather jacket, XL, truck 


plant Oshawa on front, paid $250 will sell 
for $175. Call: 905-430-1706 


Solid oak corner TV entertainment unit, 
excellent condition $450. Call: 905-436- 
7834 

Plough, 2 shear, fit N8 or N9 Ford tractor 
$350 obo. Call: 905-722-5064 

2001 Suzuki, 300cc, 4x4, winch, gun 
boot, 640 km, like new $5700 obo. Call: 
705-277-3798 


12’ x 38’ trailer, 10’ x 20’ Florida room, 
furnished, shed, Sandaraska Park Hwy 
115 Pontypool, asking $25,000 nego- 
tiable. Call: 905-718-2251 or 905-728- 
0966 


Full size truck cap $200, short box pipe 
running boards $100. Call: 705-277-2297 


Sofa/2 chairs $900, 2 sofas $900, 2 
loveseats excellent condition. Call: 905- 
576-1156 


1995 Pontiac Sunfire, 4 cylinder, auto, 
air, remote starter, low mileage, asking 
$5800. Call: 905-725-5290 


Go-kart, 1996, modified race prepared, 
5.5 hp Honda, standard gear, parts 
upgraded, rear shaft, custom wheel 
bearings, extras, must sell $1900. Call: 
905-438-1681 


Dining suite, 8 chairs, 2 pc, lighted cabi- 
net, seats 8, oak, excellent condition 
$1800, also boat lift 1600 Ib capacity 
$500. Call: 905-728-5518 or 905-579- 
8412 


1990 GMC 4x4, regular cab, 8’ box, 305, 
V8, ps/pb, rebuilt motor, auto, new tunnel 
cover, certified, excellent running order, 
$5200 obo. Call: 905-723-7763 


Mobile home 14 x 70, 3 bedroom, 2 bath, 
new carpet, could use some windows, 
asking $17,500, lawn tractor triplex 63” 
cut $800. Call: 613-475-1170 


Dr. Louis Garfinkel 3 .sc., p.c. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


Class | trailer hitch for 2001 Sunfire used 
for bike rack $50. Call: 905-435-0070 or 
905-431-8348 


2000 GMC ext cab, 37,000 km, $19,800, 
also 2002 Buick Century, 20,000 km 
$17,800. Call: 905-433-2413 


3 pc sofa set, excellent condition, $1500 
obo, beige in color. Call: 905-697-9591 


Sofa excellent condition $99, table saw 
machine $50, exercise bike $30. Call: 
905-668-0146 


Janome 9000 embroidery sewing 
machine, with scan disc, many acces- 
sories included, embroidery discs, excel- 
lent condition with manuals. Call: 705- 
932-2530 


1996 Golden Falcon 28’ RKS 5th wheel, 
13’ slide out, 4 pc bath, air, furnace, 
fridge, stove, microwave, asking 
$19,995. Call: 905-985-7749 


Tandem trailer, custom made for 28’ 
Cruiser, tongue splits, bunk rollers, 5 
canter rollers, asking $1000 firm material 
cost $2000. Call: 705-738-3051 


See eee ee eee ee eee ee ee eee ee 
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House trailer 12’ x 36’, pitched roof & 
ceilings, full bath, furnished, full deck, 
hard awning, shed, park in Lindsay, 
priced to sell. Call: 905-579-9318 


Pentium 2 computer, 400 with 64 MB 
RAM, 6 GM hard drive, CD, floppy, 56K 
modem, keyboard, mouse, speakers, 15” 
monitor, $275. Call: 905-439-4789 


2 ceiling fans, cane blades, beveled 
glass, 5 lights, $20 ea, Blizzard skis 
192s, never used $30. Call: 905-571- 
1274 


14 aluminum boat, 25 hp Johnson elec- 
tric motor, trailer wood floor, $1200. Call: 
905-983-5356 

1979 Mercury Marquis, excellent condi- 
tion $2500 obo, 26” color TV $75, N64 
with 11 games, many accessories, ask- 
ne $150. Call: 905-668-8299 before 9 
P 


Trolling reel, never used still in box, Penn 
320 Graphite, $75, assorted tackle best 
offer. Call: 905-426-9441 


Spalding golf bag with matching shoe 
bag & wallet, new, never used in original 
box, color green & black, $85. Call: 905- 
668-0545 


Pontiac Celebrity, 1989, runs good, body 
bad, great for parts, new alternator, bat- 
tery, rotors, wheel cylinders, shoes, good 
2.8 motor, $200. Call: 905-728-6988 


Fertilizer spreader very good condition 
$10, deluxe food saver with heat in water, 
new $10. Call: 905-725-1317 


Airtight Pioneer wood stove with double 
front doors, approx 24x24x24, asking 
$175. Call: 905-985-8641 


5 blue/white Christmas plates “The 
Wonderful Adventures of Nils” by Gunnar 
Nyland, 1973, ‘74, ‘77, ‘78, & ’79 asking 
$25 ea. Call: 705-632-1072 


2002 LS Cavalier, auto, loaded, 27,000 
km, assume $377 OAC, 1998 boat, 
motor, trailer, ski, 60 hp Mercury, loaded, 
package $10,000. Call: 705-749-1538 
Custom made solid oak corner entertain- 
ment unit, fits 27” TV, shelves for VCR/ 
receiver, attached cabinet for videos/DVD, 
asking $300 obo. Call: 905-655-4239 


Typewriter, electric, Sears Celebrity 
Power 12, case, 1 owner, asking $75. 
Call: 905-571-2027 


Floor tile heavy duty 12’x12”x1/8”. Light 
brown. Three cartons 135 pcs. Best offer. 
905-728-9041. 


Golf clubs. men’s RH, 3-SW, 3 woods, 
$200, ladies RH, 7 irons, 2 woods, 
graphite shafts, $200. Call: 905-579- 
2190 


Straw shedder, used for strawberries 
$450, fertilizer spreader for 3 pt hitch 
$400, chisel plow $150. Call: 905-655- 
4196 


Beautiful designer “Moncheri” strapless 
wedding gown, size 6, exquisite detail- 
ing, includes tiara, veil, gloves, new 
$1200, sell $700. Call: 905-372-3344 
1988 Pathfinder, A1 motor, good for 
parts or fix up, needs brakes, exhaust, 
body fair, also white washer best offer. 
Call: 905-436-3146 

Washing machine $165, dryer $140, 
snow blower 3 hp $195, all in great 
shape. Call: 905-666-1974 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Tacliey Augie Giese Caribe 


MURRAY ° 


+ KARCHER 


temas TED Aner 


Parts, Sales ard Sem ce To ds Weekes 


17bG Torvilaga aug a7 Gshaaa Ger bly 729 iby Tea Rone 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Clinic Eyewear 


=O 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


<a 
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Hand knitted children sweaters, sets 
from newborn to age 10. Call: 905-728- 
6062 


10 acre building lot 5 minutes north of 
Cannington, good for hobby farm or 
recreation $59,900. Call: 705-732-2699 


Boat trailer good shape $300. Call: 905- 
435-4280 


Spa heater, 1 yr old, cost $800 sell $400 
obo, can be used for small swimming 
pool. Call: 905-728-6153 

EM 5000X Honda generator, brand new 
never used, includes cover $2650 firm. 
Call: 905-434-8610 

Men’s brand new bicycle “22” 8 spd, 
never been used $100. Call: 905-725- 
0834 


Antiques; trunks, blanket box, kitchen 2 
pe cupboard, hanging double door cup- 
board, scales with weights original condi- 
tion. Call: 705-786-2620 


Sewing machine never used, “Sunstar’, 
light industrial with binding attachment, 
$800 obo. Call: 905-342-5672 


2002 Viking hard top tent trailer, perfect 
condition used 2 weeks, stored inside, 
asking $7850 obo serious inquiries only. 
Call: 905-438-0583 

Baldwin piano, bench, fruit wood, 1 
owner, purchased 1974 for $4500, 
immaculate, 36” high, well maintained, 
must see $1800. Call: 905-355-2037 


ATTENTION [El Empvovees 


AND ELIGIBLE Famicy MEMBERS 


CALL US FOR 
El FAMILY FIRST 


Just Listed $204,900 
Fabulous family home shows 
like a model. Heated Inground 
pool. Landscaped with gardens. 
“Pergo Flooring *Ceramics* 
Move in and Enjoy! 


- i 


David Crabb 


Great Starter $189,900 
Great location to schools. Large 
eat-in kitchen. “Finished bsmt.* 
Call David Crabb for details. 


1-877-420-5566 
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Biolet composting toilet, electric model, 
good condition asking $600 obo. Call: 
905-721-8988 


Sears Craftsman scroll saw & drill press, 
best offer for both, large size car cover 
like new, best offer. Call: 905-571-5744 


Electric furnace, sheers 8x10’, Sunbeam 
frying pan, stir fry pan, 20’ valance mate- 
rial. Call: 705-793-2218 


14’ Alumacraft used 1 season, 15 hp 
Evinrude, Wiscot trailer, $2600, also 12’ 
Crestliner with motor & trailer. Call: 905- 
576-6536 


Chevy Z24, 2000, excellent car, 30,000 
km, am/fm, CD, air, 7 months factory 
warranty, 5 spd, rust proofing, asking 
$10,900. Call: 905-404-9813 


facome Tow Plansing « Preparation 
/ovetnent aad Retirement Planning 


RESP RAP, RESP, Mutmal Pun 


Conveniently locabed at tre foot af Park Road South 
737 Stone Street, Oshawa 
Call for 4 free corsultation 


05-1). 014 
Lhofirchirerairoagers.com 


www.cawlocal2?22.com 


Canaries; male & female, Craftsman 10” 
radial arm saw, hardly used, dual volt- 
age, $600 obo. Call: 905-728-9181 

Truck camper, no fridge, no leaks, heater 
& stove okay, asking $300 obo. Call: 905- 
263-2427 

1974 El Camino or Chevelle front fend- 
ers, grill, bumper, 1970 Chevelle door & 
trunk lid, rust free parts from Oklahoma. 
Call: 705-277-3612 

18’ Multicraft tunnel hull bass boat, 70 hp 
Mercury outboard motor, Calkin trailer. 
Call: 905-576-6480 

Muskoka, 7 bedroom cottage, oil forced 
air, well, big garage, 26 acres, hardwood, 
near Clear Lake, best offer, also collapsi- 
ble dog crate. Call: 905-728-4845 

2000 Grand Prix GT, 165,000, sunroof, 
heated seats, CD, dual temp, power 
seats/locks, black leather, 2 dr, loaded, 
$13,900. Call: 905-725-7428 


SPECIAL OFFER! 


For & limited time all 
binaural Clare orders 
will Include an 
upgrade to the 
WatehFilet 


PHONAK 


Haig pete 


Oshawa Hearing Services presents Claro” 
Taking Hearing Technology to New Heights. 


Tum your Claro hearing instrament into a 
Sowertll CoM MUPAALION Sem with BA upgrade to 
an integrated Fl pecetwer, The MliceoLenk-wareiess-FM 
pater cranamits thespeakers wate directly to your 
hearing instrument for improved speech signals 
in, Aoesy Situations and over distance. 


Taro isa completely digital hearing system thed 
hemes fo Speech and sounds ust Gee the Peealehy 
hurean ear. Claro ensures natural sound quality in 
bvery intereng enviroment for optimal hearing amd 
understanding - at all times 

Available now with a wand prenmeere—|MatchPibet, 
the first hearing system remote control integrated ina 
wristwatch Discreet, elegant, and always on hand for 
tupert operating convenience 


Jack Viad Wu. Rag. CASLPO, Audiologist 
Nav Balgara M5. Aeg. CASLPO, Audiologist 
iment at one of our conve 5 
OSHAWA, WHITEY PETERBOROUGH 
14? Slrnice i 4 Vi eo Tuned HM. y 304 Ballon St 
Sute 20 (FOS) 749-9780 
(O05) 426-7555 
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1989 Conquest, 24’ 5th wheel, excellent 
condition, also 1988 Ford 1/2 ton 302, 5 
spd, many new parts, good condition. 
Call: 905-983-9431 


Inglis kitchen stove $200, 3 hp 21” snow 
blower, used twice, model MTD, $350. 
Call: 905-725-9001 


GDS Lowrance Global Map 100 includes 
PC cable, software, ATV bracket, $425 
obo, Jiffy power ice auger, 10”, 3.5 hp, 
$425 obo. Call: 905-623-4084 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 
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Mastercraft lawn mower, front wheel 
drive mulcher with back, $375 obo, also 
car stereo 2-10” MTX _ speakers, 
Kenwood amp 600W, $600. Call: 905- 
728-8794 


1985 Thundercraft 23’ cuddy cabin, 3 
downriggers, fish finder, 350 engine, low 
hours on motor, good condition, must 
sell, $7000 obo. Call: 905-433-8909 


1999 Honda CR125, excellent condition, 
engine rebuilt, asking $4200 obo, 1976 
Ski-doo, TNT 340, runs well, asking $400 
obo. Call: 905-571-0721 


Singer sewing machine with attachment 
$250, Kimball Swinger organ $250, cof- 
fee table $20, small Westinghouse fridge 
best offer. Call: 905-728-9879 


1999 Pontiac Sunfire, black, 4 spd, auto, 
power sunroof, air, CD player, pd/pw, 
power trunk, much more, certified & 
emission tested $9500. Call: 905-352- 
2047 


1993 Chevy Cavalier RS, 3.1L, auto, 2 
dr, V6, air, new tires, exhaust, windshield, 
brakes, emission tested in Oct 2002, 
$3000 certified obo. Call: 905-743-0896 


2 acre court lot in subdivision of custom 
built homes, natural gas, well, GST 
included, walkout suitable, 5 minutes to 
Oshawa. Call: 905-432-0033 


15 1/2’ fiberglass boat, 70 hp Johnson 
motor, trailer, many extras, top condition, 
stored inside, asking $5000. Call: 905- 
571-1364 after 4 PM 


E-Z loader boat trailer 2000 pound $900. 
Call: 905-985-1148 


1992 Chevy Blazer 4x4, fully loaded, 
leather seats, $2995. Call: 905-983-9715 


1988 Cavalier as is, adding machine, 
work bench, 4” battery TV, radio, 14” TV, 
vacuum cleaner, typewriter, wood cabi- 
net, fishing equipment. Call: 905-725- 
8675 


62.9 acres property, 3 bedroom bunga- 
low, hardwood floors, 2 garages, mixed 
forest, Madawaska Valley. Call: 905-725- 
3632 


2 rotor tillers 3 1/2 & 5 hp $250 ea, 1996 
Grand-AM, 4 dr, $6600, riding lawn 
mower 8 hp $350, overdrive automatic 
for 1987 Astro mini van $200. Call: 905- 
983-9204 


Stove, 30” black & white Kenmore, self- 
cleaning oven, excellent condition $325, 
Vermont Casting wood burning stove, 
black, $800. Call: 905-263-2124 


1989 Cavalier Z24, custom stereo, cus- 
tom exhaust, too many new parts to list, 
$4000 firm. Call: 905-697-9554 


Sony Playstation, 4 controllers, 2 memo- 
ry cards, 4 games, $100. Call: 905-623- 
1784 


1 acre country lot, 155 ft frontage on 
Regional Road #42. Call: 905-623-2646 


Washer $225, dryer $135, excellent con- 
dition, 20” mountain bike, rebuilt appli- 
ance parts, pumps, motors, transmis- 
sions. Call: 905-728-9203 


Weight lifting bench, York 114 adjustable 
with attachments $65, ladies 6 spd tour- 
ing bicycle, rear carrier, tri-color, “Pro- 
Tour” w/w tires $65. Call: 905-433-4781 


Pontoon boat, 1997, 20’, Fish-n-Fun, 
1999 60 hp Johnson, plenty of extras, 
$12,995, Plug-n-Play hot tub, never used 
$2495. Call: 905-725-7659 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


DHS 
Health Care 


| v Service 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 

® Client Escort @ Light Housekeeping 
® Staff Relief ® Meal Preparation 
®@ In Home Foot Care @ Personal Care 
@ Palliative Care ®@ Care Giver Relief 

n ist Messenger® 

MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
«Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Yendor: 
ADP, WGB, _ and Green Shield 


eo eo oe 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 


Meee eek ahaa 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 

905-644-1411 

or pager *97-8685. 

Diane can be contacted 
at 905-644-4175 

or pager *97-8399. 

GMu 


Diane 
Cunningham 


42 e THE OSHAWORKER MAY 2003 


Car Plant, South stamping 


And Tri-Link 
Chris can be contacted at 
905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 
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48” x 48” picture window $20, steel 
padded stacking chairs $5 ea. Call: 905- 
728-9041 


2 new black speakers, 2-8” woofers, 1-1” 
tweeter, 10” x 12” x 36”, 500 watts, $550, 
click on picture http://groups.msn.ca/- 
4salestuff/speakers.msnw Call: 905-668- 
2245 


Fiberglass canoe 14’, good condition, 
red, $450 obo. Call: 905-738-5648 


North Trail double snowmobile trailer with 
deflector 1990 $450, Ski-doo Everest 
1980 LC462 $1000, Crestliner aluminum 
boat 12’ $500. Call: 905-723-3745 


Deluxe exercise bike $50, Coleman cool- 
er $15, brown medicine cabinet $25, 
Sunbeam waffle maker $12, blue drapes 
33’'L x 128W $50. Call: 905-728-6171 


2000 Montana van, 85,000 km, 7 pas- 
senger, loaded, pewter color, excellent 
condition, asking $16,900. Call: 905-753- 
2052 


Custom made padded twin headboard 
$50, with matching comforter, sheets, 
dust ruffle, pillow sham. Call: 905-728- 
9871 


Moving; fridge, stove, furniture, shelves, 
exerciser, oil paintings, drafting instru- 
ments, books, dishes, hardware, various 
household items. Call: 905-728-2764 


1992 Chevrolet Corsica, gray, 4 dr, air, 
ABS, auto, well taken care of, runs great, 
162,000 km, $3500 obo. Call: 905-579- 
3761 


Direct TV satellite system, new in box, 
Drake ESR Mesh dish C KV band, great 
shape, $450 each obo. Call: 905-373- 
4388 


1993 34’ Summit Park Model 2 bedroom 
trailer, 32’ deck with 20’ screened in, golf 
cart, 8’ x 16’ shed, Fenelon Falls area, 
$18,900. Call: 905-623-1931 


1999 250 Suzuki Marauder, 6279 miles, 
excellent condition $3100. Call: 905-728- 
8962 

1996 Plymouth Grand Voyager, 3.3L, V6, 
air, tilt, dual sliding doors, only 108 km, 
balance of extended warranty, green, 
$10,000 obo. Call: 905-436-7938 


2002 Amerilite expandable trailer, sleeps 
6, dual wheels, air, awning, 2 door fridge, 
tub, $14,000, also 3 person Gaboa spa 
$1700. Call: 905-885-7911 

Fridgidair fridge & stove good condition, 
love seat, pullout sofa bed, maple wood 
rocking chair. Call: 905-728-6740 

Truck cap, fits full size short box GM 
1988-98 $450, 1986 Yamaha 340 Enticer 
for parts or fix up $350. Call: 905-985- 
8981 

7.5 Mercury outboard motor long shafted 
electric start, excellent condition $500 
obo. Call: 905-571-1909 

Ceramic cook top, 30” x 21” x 4” $180, 
Panasonic microwave convection oven, 
21” x 25” x 15”, excellent condition $200. 
Call: 905-668-4501 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


; APPLIANCE SERVICE| 
905 436-G4 436) 


10% OFF SERVICE CALL WITH THIS AD 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Air conditioner 10,000 BTU, good condi- 
tion $225. Call: 905-725-7833 


Van tent with floor, LP records, wooden 
chairs outside with pads, luggage, 
umbrella, clothesline, bicycle helmets, 
Spanish end tables. Call: 905-697-8831 


Jolly Jumper Tandem stroller, green, very 
good condition, asking $80 Call: 905- 
725-3087 


Cottage building lot, attractive treed set- 
ting, deeded waterfront, access to Smith 
Bay, Lake Ontario, 10 miles south of 
Picton, good fishing. Call: 905-576-6255 


Vertical blind 68x45, dusty rose $50, ver- 
tical blind 66x84, gray & white $25, verti- 
cal blind 66x84, variegated blue & gray 
$25. Call: 905-837-2910 


14’W x 70’L mobile home, large deck, 
large shed, in small park $42,500. Call: 
613-477-1096 


Bicycle, girl’s 20” Shimano 5 spd, light 
burgundy, very good condition $50. Call: 
905-725-5036 


Truck cap for 1991 Ford Ranger, caloric 
gas range, 2 Michelin tires 215/16, 1979 
305 engine & transmission, Salamander 
gas heater. Call: 905-725-7249 


Nordic Track ski machine $250, punching 
bag $125, Universal Gym with peck deck 
$300, 40 amp stablok ground fault break- 
er $100. Call: 905-987-3089 


Pond fish, koi, 1 yr old, various 
colors/sizes from $5, pleated shade 
52’W $50, plates Redlin, Garrison, 
Keirstead $25 & up. Call: 905-666-4333 


Big Jon down rigger manual $150, part- 
ing out 1996 Sunfire 2 dr, 10 hp Johnson 
outboard $300, right side doors for 1996 
Grand-AM. Call: 905-983-9204 


MAINTENANCE LED 


Quality Cleaning P roducts Sere 1088 


GENERA. MOTORS 


GM & rte Warten re receive an 
additonal 75% off the marked price for Boa = = 
shopping at our Clean-t™ Centre 


Samay mentor poor ottos of boscrisets ane the cisco! i acrabed bo 


FOO? Pua mL: 


(2 eee 


LOCATED: 
500 Hopkins St 
Whitby, ON 
LIN 2B9 


Goan BL 


Pe sib 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


— att 


i 
Fax: (905) 688-7676 
e-mail: whibyaewishca 


CEC OR Ed ee ee 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


Hours of Operation: 
Monday = Friday: fam = Gpm 
Saburday: Jam - dpm 
Sanday’: CLOSED 
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Nokio cell phone, ladies bicycle, 2 elec- 
tric lawn mowers, 1992 Suburban 4x4 
350 runs well, low km, $8500, x-country 
skis $15. Call: 905-579-8360 


Goalie pads 29” TPS Louisville Exhales 
$350 firm, McKenney blocker, youth, 
black, $50, Itech blocker/catcher, inter- 
mediate size $60 ea. Call: 905-404-2939 


Girls bedroom set, Britannica encyclope- 
dias, Sklar loveseat $75, children’s ency- 
clopedia, rocking chair, everything great 
condition. Call: 905-576-1521 


Hardtop and spoiler fits a 5-10 shortbox 
sidestep. Call: 905-436-1782 


Big Red ATV $1200, Yamaha 80cc dirt 
bike $500, 20’ Crestliner Cruiser, new 
tops, $7000, Polaris 340cc $1400, 
Polaris 600cc $2700. Call: 905-985- 
0235 


9 pe dining room set, living room furni- 
ture, coffee tables, end tables, office 
desks, wing chairs, bedroom suite, much 
more. Call: 905-728-7680 


9 pc walnut finish dining room set, chair 
seats upholstered, 2 glass doors cabinet 
3 door, 59” base, $350. Call: 905-623- 
2678 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Anita PCS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 

¢ Kynor 580/Hylar 5000 Coating Technology 

¢ Less Weight... More Protection 

¢ A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Single bed & mattress $40, 1979 Chevy 
truck left front fender $40, 1985 Camaro 
right side door $60. Call: 905-655-7261 


Full length running boards for 1999 
Chevy or GMC short box ext cab, asking 
$200. Call: 905-579-3422 


1993 35’ Park Model trailer, tip-out, rub- 
ber roof, 4 pc bath, 2 bedroom, micro, 
stereo, TV antenna, full fridge, 24’ deck, 
$19,000. Call: 905-576-0332 


1978 ElCamino, 86,000 km, no rust, run- 
ning order, best offer. Call: 905-728-1959 


3 yr old 19 cu Whirlpool fridge with 
matching biscuit color stove $650, black 
Kenmore Space Master microwave oven 
$150. Call: 905-434-6892 


5 pc bedroom suite, double bookcase 
headboard & footboard, 9 drawer dress- 
er & mirror, 5 drawer chest, solid wood, 
asking $275. Call: 905-725-4450 


Graco Coach rider stroller for infant to 
toddler, excellent condition, must see 
$100. Call: 905-571-4859 


Orbitor telescope, 76 MM AZ astronomi- 
cal, tripod, 3 lenses, Barlow lenses, find- 
er scope, alignment erecting eyepiece, 
instruction manual, $200 obo. Call: 905- 
728-0688 


1986 Bonair trailer, 14’, bath, awning, 
$4500 good condition, 1973 VW Beetle 
convertible, semi-auto, good condition 
$12,000. Call: 905-579-0842 no Sundays 


Waterfront lot 214’, Pigeon Lake near 
Bobcaygeon, permits, year round 
access, boat, 5 lakes on Trent, sheltered 
docking, $89,000. Call: 905-433-2907 or 
overflow @ rogers.com 


4 brand new windows, 3 casement 1 slid- 
er, $1100 obo. Call: 905-576-9965 


1999 Travelaire 39.5’ trailer, queen bed, 
front den, 2 sofa beds, oak cabinets, air, 
awning, deck, Gravenhurst KOA, 
$29,500. Call: 905-433-8708 


Yamaha organ like new $350 obo, pic- 
tures, old glass, Indian crafts, books, 
records, bikes, much more. Call: 905- 
623-2990 


Hoard board, 5.5, air cool, 10 hours of 
use or less, long shaft, make offer. Call: 
905-725-1354 


Burgundy toilet & pedestal sink, 
European style, new, $150 obo, bra for 
1993-97 Trans AM, best offer. Call: 905- 
436-3132 


Rokenbok start set $60, Discovery toys 
Gearopolis $30, Mega Blocks 725 pc 
medieval castle $25, cedar play set 
$250, 1979 Suzuki 250 cc $1000. Call: 
905-436-2209 

Roper 16 hp riding lawn mower, new bat- 
tery, good condition, $600 obo. Call: 905- 
432-2033 after 5 PM 


PROBLEMS? 


Alcohol 
and/or 
Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 

Car Body/Hardware 

& South Stamping 
In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 
PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


¢Private Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


Toll Free 1-866-841-9550 


www. baxterswigs.com 
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1988 Pontiac, 183,600 km, 2.8L, 1986 
Celebrity, 2.5L, for parts only, both run, 
asking $150 ea. Call: 905-683-5676 


17’ KMV fiberglass boat with 60 hp 
Johnson motor & trailer, fish finder, can- 
vas top, asking $4000. Call: 905-839- 
6961 


1990 Dodge Spirit, 4 dr, 6 cyl, new tires, 
tranny, plugs, wires, cap, fuel pump, muf- 
fler, trailer hitch, emission tested, as is 
$1650. Call: 905-720-0431 


Dining room suite, table, 6 chairs, buffet, 
hutch, 2 leafs, honey color, solid oak, like 
new, asking $1350 worth $3000. Call: 
905-723-6826 


Baby sets knitted $15, Hoover steam vac 
$160. Call: 905-725-9390 

ARE fiberglass tonneau cover for new 
short box GMC $650, Reese hitch for 
GMC ext/crew cab, used 3 months $75. 
Call: 705-932-2105 

1996 Terry 23’ Travel Trailer, 4 pc bath, 
factory stereo, microwave, awning, no 
air, non-smoker, spotless, asking 
$12,300. Call: 905-720-4841 

2001 1SB Sunfire, auto, air, remote 
locks, spoiler, asking $10,500, 1989 
GMC Sierra, loaded, heavy 2500 series 
4x4, excellent for age. Call: 905-243- 
0665 

Ballasts, used, run 2 4’ fluorescent tubes, 
$1 ea, approx quantity 80, $50 for them 
all. Call: 905-429-1284 


=A Hejued! fityssie Predicts 
* Fooe Conguliofion For Hone Blended Products 


* Hormopmle & Thawe Gola 
« (hgonic Emad 
"Hehe! Devoe: & Dry Goode 


NEW: Juice Bar « Preteln Drinks » Meal Riepiecaments 
Ureie LaFrance RMT, CAMT, ©. RIDOLOGIST 


ai 


email: lafrances@rogers.com 
web: www.lafrances.com 


1é Hin baits Ecust 905 721-0363 Weleornal 


One BALE : Teads o this > to this 


Fis salty When you list with US! 
on7as-S2 11 1415 Highway 2 Courtice Ontario L1E 2J6 


Wwww.onesourcegmac.com 
onesourcegmac @rogers.com 
Toll Free 866-344-9211 


na] (| ss] [R 


oan or 


“AT ia FAMILY FIRST Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 


> Virtual Tours. Web Site. www.onesourcegmac.com . 
Regular updates on marketing. Full MLS Service. 
Free Comparative Market Analysis — No Obligation! 
Benefit package supported for GM Employees & Family 
Serving our Clients in Durham Region and beyond! 
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word 3-2 
GMAC 
JW ihe Estar: 


Is now offering onsite 


Mortgages 


through our office servicing 
the Durham Region. 
We are affiliated with 
the largest Mortgage Broker 
in Canada. 


Ti Rel Bacal 


2005 Sheppard Ave. E. 
Suite 200 

Toronto, Ontario 
877-366-3487 


They afford us a better way 
to serve our clients 
by providing very competitive 
rates for your mortgage needs. 


Service You Deserve, People You Trust!!! 


Danielle Lakin is ready 
to find you the very best rates 
and terms that will allow you 
the opportunity to realize 
your dream home. 


Danielle Lakin 
Sales Rep. 


Tom Woods 
Sales Rep. 


Allan McArthur Suzanne Retter = Edward McCracken 


Sue Neely 
Broker Sales Rep. Assoc. Broker 


Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 
Sharron Kehler 


905-644-4282 


Steve Bobas 
905-644-4283 
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Class Il hidden hitch, 3500 Ib towing 
capacity, receiver & 1 7/8” ball included, 
fits 1997-02 Pontiac Montana $50. Call: 
905-579-0234 


Golf shoes size 11 used 1 season cost 
$80 sell $20. Call: 905-576-0446 


Pro-Form treadmill, like new, must be 
seen $700, men’s LH golf clubs, full set, 
Slazenger plus bag & cart, $250. Call: 
905-725-9456 


GENERAL BEARING SERVICE 


10 Sunray St., Unit #16 
Whitby, ON 

(905) 668-9400 or 1-888-827-5882 
Fax (905) 668-6310 


Bearings, Belts, Chains, Sprockets, 


Greases, Casters & More! 
For all Types And Makes 


(Industrial & Public sales) 


i Dp i 100% Canadian 
Owned & Operated 
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9.9 Mercury motor, very little use only 2 
tanks of gas through it, $1000 firm. Call: 
905-655-3472 


1993 Golden Falcon 38’ park model, 2 
bedrooms, 4 pc bath, tip-out, air, 30’x10’ 
deck, shed, patio furniture included, 
must sell. Call: 905-579-1108 


Chrome grill insert for 2002 GMC truck, 
like new, cost $90 asking $40. Call: 905- 
576-0553 


Minnkota power drive auto pilot, 42Ib 
thrust electric motor $325, 2 Cannon 
Mag 10 electric down riggers with swivel 
bases $600 pr. Call: 905-623-8567 


Trailer HD with full size wheels, needs 
spring, $350. Call: 905-263-2661 


1987 Corsica 35’ trailer, separate bed- 
room, sleeps 8, tip-out in living room, 
shed, deck, excellent condition $10,200. 
Call: 905-728-9175 


Taylor made golf bag, brand new still in 
box $150 firm, 1978-79 Z28 rims, all 4 
$150. Call: 905-438-8847 


Self-propelled lawn mower $100, 350 
motor & transmission $850, Corvette bra 
84-88, 7 pc patio set $250, meat slicer 
$40. Call: 905-404-0542 

Alfred Angelo wedding gown, white, long 
sleeve, long train, been cleaned, beauti- 
ful, best offer, also maternity wedding 
gown, white, spaghetti straps. Call: 905- 
571-4475 


Pick-up truck, 1990 S15 long box, 
163,000 km, 1 owner, excellent condition, 
Viking pop-up slide-in camper, mid ‘80's 
for small trucks. Call: 905-725-0419 

1995 Astro van LT AWD, new brakes, 
water pump, exhaust, rad, fuel pump, 
idler arms, Torison bars, excellent condi- 
tion. Call: 905-433-0511 


Maytag washer/Inglis dryer $200 obo, 
chrome side rails off 98 Dakota $100 
obo. Call: 905-436-1277 


Deluxe slide projector with 2 (100) slide 
reels & 4 (40) slide trays plus tripod, 
deluxe screen, practically new $125. Call: 
905-432-2713 


Hidden hitch Class Il, fits 1995-03 
Astro/Safari van, 3500lbs GTW $50, 
excellent condition. Call: 905-723-4348 


Lift chair, hardly used $535, commode 
$75, wheel chair $100, quad cane $15. 
Call: 905-986-4191 


Hammond organ with bench $725, Alpine 
ski machine $125, Pellet chlorinator for 
drilled well $525. Call: 905-404-5334 


1992 Lumina, 4 dr, 234,000 km, recently 
rebuilt engine, new hoses, new rear 
struts, no rust, $2200 obo. Call: 905-579- 
1961 


Personal watercraft lift, possibly adapt- 
able for small boat, manual cable lift 
assembly, adjustable height & width, best 
offer, must sell. Call: 905-986-0052 


Dining room set, table with large leaf, 6 
chairs, hutch, buffet, solid bleached oak, 
like new $1200 obo. Call: 905-623-5758 


Truck cap for full size Chevy short box, 
aluminum, asking $50. Call: 905-655- 
3876 


Electric furnace, inside doors different 
sizes, wedding dress, size 7, white, short 
sleeves, train, elegant, dry cleaned. Call: 
905-728-5070 

Steel door with side lights 65” x 81” 
includes screen door, complete front 
entry system, good for cottage/work- 
shop, $120 obo. Call: 905-987-4916 
Honda 1977 XL75, runs well, have own- 
ership $550. Call: 905-725-6991 


1999 Honda 400 EX, low hours, FMF 
pipe, aluminum skid plates, new razor, 
tires, twist throttle, all stock parts includ- 
ed, $5000. Call: 905-435-0938 

1991 Tracker 4x4, 165,000 km, new tires, 
muffler, starter, battery, clutch, excellent 
condition, 2 door convertible, $3900 obo 
certified & e-tested. Call: 905-420-6363 


Fisher Price Deluxe Port-A-Swing, 5 spd, 
new condition $35. Call: 905-434-8384 


1995 Dutchmen tent trailer sleeps 6 
in/out, stove, 3-way, fridge, sink, tinted 
windows, porta-potti, new tires. Asking 
$4,500. Call: 905-725-9475 


Sail Boat Flying Junior 13 foot $200. 
Wanted older power boat with motor and 
trailer under $3,000. Call: 905-404-0177 


Bar Stools from Pier 1, beautiful bur- 
nished colour golden cherry made from 
indonesian woods and rattan. 5 available. 
$50 each. Call: 905-623-9974 


Peg-Perego Riding Pedal Tractor with 
front-end loader comes with dumping 
trailer. Green excellent shape. Suits kids 
aged 3 to 6 years old. Asking $115 for 
both obo. Call: 905-725-0716 
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OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
*PYE EXAMINATIONS ARRANGED Readers 


* SENIORS DISCOUNT 
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ARMANI 


905 5796411 “ale a 


375 Bond St W. Oshawa (Between Park & Stevensan} 


UNION 
VISITS 


For those in 
Lakeridge Health Oshawa 
only, anyone wishing 
a visit by the Retirees’ 
Sick & Visiting Committee 
should call the Union Hall 
at 723-1187. 

This applies to both 
active and retired 
members of Local 222. 


Buying, SELLING, Retiring? 
Roy Henderson 


Full Time Sales Representative 


hie 


(905) 432-7200 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 


www.cawlocal222.com 


LIVE HIGH! 
pay low! 
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NEW LUXURY HOMES ON WIDE 60’ LOTS 
CARRY FOR UNDER $1,000 PER MONTH 


BARTER CREEK ESTATES 
Authentic Village living just minutes from everything. 
Call Marion Cozens today! 


1-800-467-1766 
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17’ Coleman plastic canoe with cherry 
yoke, 2 paddles, used twice, 2 yrs old, 
$400. Call: 905-623-4928 


1986 Fiero GT, mint, 26,000 km, air, sun- 
roof, 4 spd, everything original, stored 15 
yrs, $12,000 serious inquiries only. Call: 
905-436-9916 


1964-66 Mustang car parts; windshield, 
back window, convertible top & more, 
windshield vacuum wiper for 1947-48 
Ford (collector garage cabinets.) Call: 
613-396-1245 


Glass bi-fold fire screen, antique brass 
finish, assorted fireplace tools, firewood 
grate, log holders, black screened chim- 
ney cap. Call: 905-576-6335 


Dryer; works great $90, beer fridge, 
clean, works great $60. Call: 905-725- 
1937 


Rust colored sofa & matching chair, good 
condition for rec room or cottage, asking 
$150 obo. Call: 905-579-6323 


Cedars for hedging, various sizes, elec- 
tric stove, white, Moffat, good condition 
$50. Call: 905-986-7426 


2000 Tahoe Lite Travel trailer, fridge, 
stove, 3 pc bath, air, sleeps 5, great for 
family of 4, $11,500 obo, easy to tow, 
electric brakes. Call: 905-579-4701 


Box of magic effects for children’s shows, 
electric motors 1 hp, 1/2 hp, roll of elec- 
trical wire, 3 bird feeders. Call: 905-576- 
4162 
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* Permanently 
seals out rust 
and conrosion 
*Non-skid 
surface 
* NOT hard and 
slippery like a 
drop-in liner 
« Impact protection 
* Accessories fit great 


Tires 225-60-16, 4 Goodyear tires $550 
firm 1 week old, pair speakers, picture. 
Call: 905-432-7835 

Mercury stainless steel chopper pro- 
peller, 26” pitch, perfect condition $550. 
Call: 905-753-1161 

Muffler, resonator & tail pipe for 2000 
Venture $100, pine bakers table 48x29”, 
good shape $50, hitch & bra for 1998 
Tracker $60. Call: 905-885-7775 

1991 Dynasty body & parts $100, you 
tow. Call: 905-922-6504 

16’ Bow Rider 1994, 90 hp Evinrude, 
Calkins trailer, low hrs, s/s propeller, 
complete top, am/fm, cassette Sony 
stereo, 45 mph, $8500 obo. Call: 905- 
668-0736 

Seadoo 1999 GTX RFI, excellent condi- 
tion, 80 hrs, cover, trailer, reverse, neu- 
tral, must be seen, 3-seater, $7000. Call: 
705-799-6092 

Step ladder 24’ extension, roto tiller, 
cement wheelbarrow, antique pump 
organ, Fisher airtight stove. Call: 905- 
668-4357 

21’ 2000 Fleetwood Mallard Featherlite 
sleeps 6, 4 pc bath, air, microwave, 1 
owner, used 1 season, immaculate, must 
sell $15,500 obo. Call: 905-436-5827 
1991 Astro Chevy van ext, 280,000 km, 
very good shape, air pw/pd/pl, certified & 
e-tested, new parts. Call: 705-328-0009 
1987 Terry Resort 29’ trailer, large win- 
dows, excellent condition, separate bed- 
room, $7500, Danby air conditioner, 
7000 BTU, used 1 season $250. Call: 
905-576-7558 


* Adds value to your V@hIele | iy is sien great for van inte. 


* Lifetime Guarantee 
* Molds to every truck 
Contour 


#/ Rated Bed Lin 


mors, inl bowes, work trailors, 
floors, manne appkcations, dack- 
ings, RV rao, Jeep foamheads, 
sound systems, and more! 


LINE-X DURHAM 


Visit us online at: wavw.line-xdurham.com 


Call us today to book 
your appointment: 


Speci Dises 


MAY 2003 


905-448-1792 


264 French Street Unit #5 - Osha 


a- ON -LIN 9P3 
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Medium oak traditional dining room suite, 
6 chairs, 30/35 yrs old, asking $600, 14 
1/2 ft Mirrocraft 25 Mariner trailer $2400. 
Call: 905-987-4681 


3 bedroom house on large lot, Peter- 
borough close to 115, many upgrades. 
Call: 705-741-5343 


Polished brass cabinet hardware knobs, 
$1 each or 43 for $40. Call: 905-723- 
3617 


2000 Starcraft slide-in truck camper 
crank-up, fits long or short box, used 5 
times, fridge, stove, furnace, $7000 obo. 
Call: 905-355-1016 


1986 Chevette, excellent mechanically, 
needs some bodywork, low mileage, 1 
owner. Call: 905-432-7521 


Boat 18’ aluminum Starcraft, Mercury 80 
hp, power tilt, both 1972 plus trailer 
$2000, 1991 Jimmy, 4 dr, 4x4, automatic, 
$3500. Call: 905-983-9891 


150 hp Ivitrious oxide kit $300, 
Westinghouse air brake compressor with 
industrial 2 hp 110/220 motor $650, 10 
hp roto tiller $350, 5 hp 220 $300. Call: 
705-799-7824 


1997 Chrysler Intrepid, loaded, $5500 e- 
tested & certified, 1985 Blazer 4x4, 
motor blown, good drive train $400, 1988 
GMC Sierra $3500. Call: 905-723-3611 


14’ aluminum boat, Smoker Craft, 
wide/deep $800, 28 hp Evinrude, electric 
start, short shaft controls & tank $700, 
Mercury tanks. Call: 905-623-4807 


Chip truck; includes fryer, microwave, 
barbecue, fridge, 3 sinks, peeler, chipper, 
$10,000 obo. Call: 905-576-1291 

14’ 2” boat, 40 hp, trailer, trolling motor, 
fish finder, life jackets, paddles, minnow 
bucket & trap, anchor, 100’ rope, much 
more. Call: 905-576-9956 

Sofa bed $100, GE stove $25, GE 
portable dishwasher $300, GE washer & 
dryer $50, upright freezer $50, Maytag 
fridge $650. Call: 905-436-7346 

Electric hospital bed $500, handicap 
commode, may be used over toilet $75, 
used walker as is $70. Call: 905-436- 
6005 


1996 SLT-780 Polaris water craft with 
trailer & extras, good condition. Call: 905- 
576-4836 


2 boat motors, 35 hp & 28 hp, both 
Johnson, short shafts, electric start, ask- 
ing $500. Call: 905-725-8238 


1985 340 Yamaha $825, BMX bike 
“Hyper Dirt King”, used 4 times, 1/2 price 
$150. Call: 905-377-1661 

1988 Ford Mustang, 4 cyl, $1000, 1987 
Blazer, V6, needs engine, $1000 body- 
work done. Call: 613-475-4833 

4x8 trailer $475, 60/gal water heater 
$100, electric furnace 85,000 BTU $75, 
4-42” ceiling fans/lights $25, 2 oil burners 
$25/$35. Call: 905-728-1747 

2002 Scooter Bruno, used 2 months, bat- 
tery charger included, owner deceased, 
3-wheeler, paid $2500 asking $2000 
obo, warranty available. Call: 905-985- 
1749 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 

All hearing aid makes including the latest 
technology of digital hearing aids 

Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 
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York 2001 weight set $50. Call: 905-987- 
5452 


35 ft Prowler trailer, sleeps 6, fridge, 
stove, furnace, air, awning, shed, deck, 
full bedroom, Shelter Valley Park Grafton 
$10,000. Call: 905-571-0628 


163,000 BTU Ray Pak swimming pool & 
sap, propane heater, used 1 month, ask- 
ing $1000 obo. Call: 905-576-4747 ask 
for Red 


1982 Peterborough boat, inboard/out- 
board, 140 hp, 17’, excellent condition 
$4000 obo, marine railroad electric 
winch, 60’ track, $150 obo. Call: 705-878- 
4704 


3 air conditioners, 6000 & 10,000 BTU, 
$135/$185, portable bed, new with mat- 
tress $185, dehumidifier new $95. Call: 
905-576-0132 


Exercise bike like new $10, mirror 
framed, Craftsman 7 1/4” circular saw, 
new $50. Call: 905-728-6804 


20’ Tempest, brown & tan, 305 OMC 
inboard, swim platform, camper top, 
marina stored & serviced $5000 obo. 
Call: 905-723-8264 


Lumber precut for privacy harbor around 
hot tub 8’x8’, 7’ high, $135, HD wheel- 
barrow $45, utility trailer 5 1/2’ x 7 1/2’, 
HD springs, $350. Call: 905-655-5554 


Pentium 3 computer system, 128 MB 
Ram, 56K modem, CD, _ floppy, 
sound/video cards, keyboard, speakers, 
mouse, asking $350. Call: 905-439-4789 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLlLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 
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1988 Suburban, excellent body, new cat 
converter, 350 auto, 9 passenger, 2 set 
Rally rims, rear swing doors, as is $2500 
obo. Call: 905-983-5846 no Sundays 


1940 Chevy Coupe, good condition, 216 
cu motor, tube radial tires. Call: 905-668- 
6686 


Transmission, auto 0/d, fits all 4.3L rwd 
except Vortec, 143,000 km, $200. Call: 
905-786-1053 


327 parts, everything but block, new 
Richmond 4:10 gears for 10 bolt Trans 
AM, dash with gauges & front nose pc for 
1970-73. Call: 905-655-8673 


1971 Mercury Marquis 429 cu in, sell 
whole or parts. Call: 705-742-0803 


Factory fuel oil tank $75, 100 gal size, 
excellent condition, older ideal for shop 
or garage. Call: 905-576-9162 


Wedding gowns, previously enjoyed, 
some designer, different size & style. 
Call: 905-697-1676 


1987 23’ Glendette tandom axle house 
trailer, sleeps 6, extra towing pkg plus 
much more $6200, also Mercury 9.8 hp 
$450. Call: 905-263-8842 


1979 18’ Princecraft, 50 Mercury trolling 
motor, fish finder, casting, decks newly 
carpeted, side console, lots of extras, 
storage, $4000. Call: 705-932-1794 or 
905-697-0776 


1986 31’ Terry Taurus trailer, sleeps 9, 
includes barbecue, TV, microwave, 2 
sheds, lawnmower, asking $7500, 
Anchor Bay camp trailer park. Call: 905- 
213-4834 


Johnson 6 hp outboard boat motor & 
tank $400, porta-potty $30, used kids 
hockey equipment, Holley 600 carburator 
$150. Call: 905-434-6482 


1999 37’ Mallard trailer, sleeps 9, 2 bed- 
room, air, new deck, shed, large tip-out, 
stereo, antenna, microwave, $21,900, 
Cedar Beach Park. Call: 905-294-4469 


1991 Franklin trailer, furnished, 12’x40’, 
excellent condition, Florida room, deck 
with hard awning, air, sleeps 6, shed 
included, asking $23,500. Call: 905-720- 
0899 


Cherrywood chess & backgammon table 
with 2 upholstered chairs, $450 firm. 
Call: 905-723-3153 


Stereo stand $50, bookshelf $40, TV 
stand $50, swivel Easy chair $50, 
Brentwood rocker $20, single mattress 
$50, coffee table $20. Call: 905-725- 
4058 


Outboard motors, repair manuals, 
assorted parts, showcases, display 
racks, commercial oven, frozen yogurt 
machine & freezer. Call: 905-432-3298 


Old 25 yr GM ring, 2 diamonds, $650, 
Die Cast truck banks, Eaton’s, Sears, 
Eastview Oshawa, many more. Call: 905- 
623-2611 


Duncan Phyfe dining room table, drop 
leaf, antique, 38”"W x 48”L, 2-12” leaves 
extend to 6’, beautiful condition, claw 
feet. Call: 905-576-2097 


Delta Contractor Il table saw, like new 
comes with blade & under tables dust 
remover, $700 obo. Call: 905-434-6503 
2000 red Chevy Xtreme S10 LS, loaded, 
43,000 km, auto, 4.3 Vortec, 3 doors, 
never winter driven, always garage 
stored, as new interior $21,500. Call: 
705-277-3963 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 

Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


$pecial Deal for Local 222 CAW/TCA members 
Buying or Selling?! 


we 
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CHISHOLM 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


4. An accredited orthotic laboratory is used. 
Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 
Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 


Centre de Ressources Francophone-Durham 


Emploi 


— aide a la recherche d'emploi 
— aide a la redaction de CV et de lettres de 


présentation 


— acces a des banques d'emploi par [utilisation libre 


de |'Internet 


— contacts disponibles avec des companies recrutant 


de personnel bilingue 


707 Simcoe St. S., Oshawa 


L1H 4K5 e@ 


Traduction 
— aide a la traduction de CV et de lettres de 
presentation, ainsi que de documents variés 


Ressources 

— ordinateurs avec accés a I'Internet et a une 
imprimante, telécopieur, bibliothéque de livres 
Francais 


905-436-7353 


Réseau des Femmes du Sud de |’Ontario 
Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C’est un service aux femmes victimisés par la violence et a leurs familles. 


MAY 2003 THE OSHAWORKER e 49 


OSHAWORKER sere reenscm en -: 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


2001 Grand AM SE, 54,000 km, 4 dr, 
loaded, mint condition, non-smoker, 
$15,900 includes all taxes. Call: 905-436- 
6039 


1992 Eagle Talon, 5 spd, new clutch & 
alternator, black with black tint, body 
mint, certified $5000 as is $4000 obo. 
Call: 905-885-0822 


1998 Four Winns Jet boat & trailer, 115 
hp engine, 4 life jackets, bumpers, ropes, 
paddles included, $8500 obo. Call: 905- 
579-0681 


Fridge/stove, beige, $400 pr, range hood, 
brown $25, oval oak pedestal 6 chairs 
$200, stainless sink $20, 1990 Bonneville 
SSE $500 as is. Call: 905-666-2794 


Alpine 7163 am/fm Cassette car deck like 
new $50, complete Chevy 350 distributor 
wires included $50, Marantz 2226B 
stereo receiver $150. Call: 905-259-5055 


1984 Glendette trailer, 36’, 2 bedroom, 
8x20 Florida room, furnished, air, shed, 
Beaver Park, lot 142A, Omemee Ont. 
Call: 705-799-8027 or 705-799-6221 


1997 Golden Falcon Park Model trailer, 3 
tip-outs, deck, shed, bbq, sleeps 8, large 
lot, located east of Apsley, $26,700. Call: 
905-728-1316 


1986 Starcraft 16’2” boat, 1 owner, 140 
hp i/o Merc drive, convertible top, sleep- 
er seats, bowrider, heavy duty trailer, 


Karcher pressure washer 5 hp $400, 5 
tires on rims $100, pr truck tires 
P255/70R16, excellent shape $90 obo. 
Call: 905-728-9834 
1990 Jeep Cherokee 4x4, 110 K on new 
motor, all maintenance records, CD, 
Reese hitch, good condition $2800. Call: 
705-277-9968 
15’ fiberglass boat, moto, trailer, 25 Merc 
pull start, 1982 Marvac steering console, 
flat floor, 3 seats, good shape, reliable, 
$3,250. Call: 905-623-6103 

WANTED 
Ski-doo motor 583 or bigger. Call: 705- 
799-7824 


Three Bee cotton string from SJ Culley & 
Sons Ltd., Toronto. Call: 705-793-2218 


Small hot tub suitable for 4 people. Call: 
905-728-9041 


Set junior water skis, good to excellent 
condition preferred, type with towrope 
attached. Call: 905-579-3774 


Old knives, jack knives, hunting knives, 
fishing knives, old wooden snow shoes. 
Call: 905-697-2304 


80 cu ft aluminum scuba tank. Call: 905- 
404-8759 


Indoor rabbit cage in good condition. 
Call: 905-433-0393 


Gibson, Fender, Martin or any other gui- 
tar or amp that is no longer needed or 
wanted. Call: 905-576-0060 


Used dirt bikes, small engines, motorcy- 
cles, Ski-doo, ATV, air tools, air compres- 
sor, snow blowers, chain saws, lawn 
mowers riding or push. Call: 905-571- 
6051 


NEED CASH NOW CALL!!! 


CASH CASH OSHAWA 
PAY DAY ADVANCE 


TEL: 905-571-3285 


286 KING ST. WEST, 2"° FLOOR 


OSHAWA, ONT. L1J 2J9 
$200-$800 TILL PAY 


$10 OFF WITH THIS AD OVER $300 TRANSACTION 


1981-84 Regency rwd parts or scrap, 
’89-94 Cavalier Sunbird running or not, 
’88-93 Ford Ranger with snow plow run- 
ning or not. Call: 905-571-4471 

Good home for spayed 3 1/2 yr old 
Australian Shepherd mix, all meds, 
would be great on farm with older chil- 
dren, call for more info. Call: 905-576- 
3570 

Queen size split box spring, large garden 
shed, new tube type running boards for 
1991 GMC ext cab. Call: 905-697-0813 
Electric guitar & small amp, suitable for 
beginner. Call: 905-723-5921 


Oldsmobile 98 Regency, year 1994-95 in 
good condition. Call: 905-655-3876 
Purebred boxer puppy, 8-12 weeks old, 
preferably fawn colored male, papers 
unnecessary, would like to view parents. 
Call: 905-725-2822 

Ride from Hamilton/Burlington area to 
Oshawa/return. Call: 519-759-8325 
Construction heater, salamander type 
kerosene, outboard motor 9.9 hp or 
smaller. Call: 705-742-0803 

4 Chevy Rally wheels 1970-76, size 15x7 
with rings& caps in good condition. Call: 
905-571-1384 

Awning for travel trailer (RV) 16’ or 24’, 
must be in good condition. Call: 905-263- 
2716 


90-92 Chevy Sprint as is or for parts, 


excellent shape, asking $7,300. Call: MON-FRI 10AM—6PM e SAT 10AM-1PM 


905-576-0181 


90-94 Buick or Olds running or not as is. 
Call: 905-571-4471 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


BRACE 
YOURSELF! 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 


FACT Is, Bowmanville Hearing Centre 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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Earmolds 
Musician Plugs 
Swimming Plugs 


Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


i cawaleT ca B 


LOCAL 222 
MEETINGS 


The General Membership 
meeting is held at 3:00 p.m. 
on the first Thursday of 
r every month except July & August. 
F The General Motors Unit 
| meeting is held at 3:00 p.m. 
on the third Thursday of 
wal every month except July & August. 
* The Oshawa Skilled Trades Council 
= meeting is held at 4:00 p.m. 
i on the fourth Thursday 
of every month except 
aad June, July, August & December. 


ew 


“sea CAW Family Auxiliary 
meetings are held at 8:00 p.m. 4 | 
74 on the first & third Tuesday of b 
every month except July & August. 
The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
yn 1,| on the first Monday of 
~~ every month except July & August. | 


a 


i @ 


{_ a £ 
ALL MEETINGS ARE HELD |® 
ri | AT THE CAW LOCAL 222 HALL ff 
: 7] 1425 PHILLIP MURRAY AVE. 


MAY 2003 THE OSHAWORKER e 51 


June Is Picnic Month! 


Saturday June 14:1! 


fe o/7® Annual 
a $5 ticket for CAW Local 222 ri year a 
a chance to win an e picnic: 


Oshawa-built GM Truck, Pi C n i C A concert featuring 


Big S TV Polaris 500 special musical guests 
ig Screen TV, Polaris ail 
4WD ATV & many more prizes ai ao 


¢¢¢ 


(We’re Here For A Good Time/ 
Union Rod & Gun Club’s 10 am to 5 pm Dee yeeaee Sh ee 
Boat, Motor & Trailer © Hot Dogs & Hamburgers @ & an exclusive reunion 
tickets $2 e@ Kids’ Races @ Face Painting @ of Oshawa’s own 
$¢¢¢o © Carnival Rides @ Clown Show @ 3 
Tickets available at the @ Bingo @ Balloons by Jungle Jack @ 


CAW Local 222 Union Hall: Wildlife Exhibit @ Mini Golf @ Pony Rides @ 
Monday, June 9 to Thursday, June 12 oP K 1 Macie Show ® 
8 am to 8 pm rincess Karma § Magic show (Last Kiss/Loving You Baby/Fly Away/ 


; Doin’ The Best That I Can/ 
Friday, June 13 - 8 am to 6 pm © Beer Garden @ Here Today Gone Tomorrow) 


s’ Picnic 
, 2003 @ Lakeview Park 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
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